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AGREEMENT

This AGREEMENT is made and entered into by and between the Pittsfield School Committee
(hereinafter referred to as the COMMITTEE) and the United Educators of Pittsfield, MTA/NEA

(hereinafter referred to as the UEP).

ARTICLE 1
RECOGNITION
A.  The COMMITTEE recognizes the UEP as the exclusive bargaining agent for the purposes

of collective bargaining in respect to rates of pay, wages, hours of employment, and other
conditions of employment for:

All full and part-time classroom teachers, school counselors, department
heads, team and unit leaders, head teachers, Supervisors of Attendance,
coaches, librarians, media specialists, teachers of students with special needs,
speech therapists, caseworkers, clinical social worker, in-house suspension
teachers, peer mediation counselors, certified ESL teachers, Supervisors of
Vocational Education, Instructional Technology Specialists, evening school
teachers, ABE teachers, TPP instructors, RISE teachers, mentor teachers,
school nurses, school nurse leader, occupational therapists, physical
therapists, academic coaches, and extra-curricular personnel, excluding the
Superintendent, Assistant Superintendents, substitute teachers and all other
employees of the school system.

B. Unless otherwise indicated, the employees in the above unit will be hereinafter referred to

as "teachers".

C. Classroom teachers shall include all members of the unit who regularly instruct groups of
students.
ARTICLE 11
MANAGEMENT RIGHTS

A. The operation and management of the Pittsfield Public Schools, and the supervision of the
teachers and of their work, are the rights of the COMMITTEE alone. These rights include,
by way of illustration and without being limited to. the following: the right to make
reasonable tules to assure orderly and effective work; to make and oversee the
implementation of educational policy; to determine the quantity and types of educational

equipment and materials to be used; to introduce new methods and facilities; to make and



institute work schedules; to determine what and where duties will be performed and by
whom; to evaluate teachers competency; to hire, transfer, promote, layoff, and recall
teachers; and to demote, discipline or discharge teachers for just cause.

The foregoing enumeration of the COMMITTEE'S rights shall not be deemed to exclude
other rights not specifically set forth, the COMMITTEE therefore retaining all rights not
otherwise specifically restricted by this Agreement.

The failure by the COMMITTEE to exercise any of the rights as provided in this Article
shall not be construed as a waiver of these rights nor of any of the rights of the
COMMITTEE to control, operate and manage the schools. Nothing contained in this
Agreement shall be construed or deemed to constitute a waiver of or any restriction upon
the inherent rights of the COMMITTEE except that none of these rights shall be exercised
by the COMMITTEE contrary to any specific provision of this Agreement.

Except when it can be shown that conduct or action by the COMMITTEE is in violation
of a specific provision of this Agreement, such conduct or action shall not be subject to the

grievance or arbitration procedures of this Agreement.

ARTICLE 111
POLICY AND PRACTICE

The parties acknowledge that during the negotiations which resulted in the Agreement,
each had unlimited right and opportunity to make demands and proposals with respect to
any subject or matter not removed by law from the area of collective bargaining, and that
the undertakings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth by this Agreement.

Any previously adopted policy, practice, rule, or regulation existent which is in conflict
with any provision of this Agreement is superseded and replaced by the applicable
provision of this Agreement,

Any previously adopted policy, practice, rule or resolution of the COMMITTEE which
effects mandatory subjects of bargaining regarding wages, hours or conditions of
employment of bargaining unit employees will not be changed by the COMMITTEE
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without affording the UEP notice and an opportunity to bargain regarding the impact of
the change prior to its implementation.

The COMMITTEE shall not during the life of this Agreement adopt any policy, practice,
rule, or regulation with respect to wages, hours, standards of productivity and performance,
and any term and condition of employment inconsistent with the terms of this A greement,
without prior negotiations. Such negotiations shall not compel either party to agree to a
proposal or make a concession.

As to every matter not covered by this Agreement, the COMMITTEE retains all the
powers, rights and duties as set forth in Article II and may exercise the same without any
such exercise being made the subject of negotiations and/or arbitration proceedings. The
COMMITTEE may bring such matters to the UEP for discussion for the purpose of
obtaining input from the UEP. The introduction of such matters by the COMMITTEE does
not constitute a basis for negotiations and/or arbitration proceedings on such matters.

The UEP may bring such matters to the COMMITTEE for the purposes of providing input
by the UEP. The introduction of such matters by the UEP does not constitute a basis for
negotiations and/or arbitration proceedings on such matters.

During the life of this Agreement, the parties hereto may, by mutual consent, amend this

Agreement.

ARTICLE IV
NO STRIKE

The parties agree that there shall be no strikes of any kind whatsoever, no work stoppages,
withholding of services, slowdowns, or interference with or interruption of the functioning
of the school system by any teachers or the UEP.

Nor shall there be any strike or interruption of work because of any disputes or
disagreements between any other persons, Employers, Associations, Federations or Unions

who are not signatory parties to this Agreement.



C. Teachers who violate this provision shall be subject to disciplinary action, including
discharge for just cause.

D. The Committee reserves the right to immediately pursue all legal courses of action against
both the UEP, its affiliates and the teachers in the event of a strike as defined above,

including their right to go to Arbitration as set forth in Article V of this Agreement.

ARTICLE V
GRIEVANCE PROCEDURE
Section 1. Definitions
A. A "grievance" is a complaint that there has been a violation, misinterpretation, or

misapplication of this Agreement or any amendment or supplement thereto.

B. A "grievant" on any issue covered by the terms of this Agreement is any teacher, group of
teachers having a common grievance, or the UEP.

C. A "party of interest" is a grievant, witness, person, group of persons or organization who
might be required to take action or against whom action might be taken in order to resolve
the grievance.

Section 2. Procedures

A. Level One: (Immediate Superior Level)

1. A grievant will first discuss a complaint with the immediate superior together with
or through a UEP representative if the grievant so desires, with the objective of
directly resolving the matter informally.

2. Ifthe grievance is not resolved informally, the grievant may submit directly, together
with or through the UEP, a written grievance to the principal of the building or to the
immediate superior of the grievant. Within ten (10) calendar days after receiving the
grievance, the principal or immediate superior shall communicate his decision in
writing.

B. Level Two: (Superintendent Level)

1. The decision of the building principal or the immediate superior may be appealed in
writing by the aggrieved directly, together with or through the UEP to the
Superintendent of Schools or his designated representative within ten (10) calendar
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days after the decision of the principal or immediate superior has been
received by the aggrieved.

The Superintendent of Schools or his designated representative shall meet with the
aggrieved directly, together with or through a UEP representative, within ten (10)
calendar days after receipt of the appeal.

The Superintendent of Schools shall submit a decision in writing within ten (10)
calendar days.

If the grievance involves a personnel matter and is not resolved at this level it may

be submitted directly to Level Four (Arbitration).

C. Level Three: (School Committee Level)

1.

If the grievance is not resolved at Level Two and involves a contract interpretation
issue, the grievance may be appealed in writing to the School Committee within ten
(10) calendar days after the decision has been received by the aggrieved and the UEP.
The School Committee or the Negotiating Subcommittee of the School Committee
shall meet with the grievant and the UEP representative in executive session within
fifteen (15) calendar days of receipt of the appeal.

The School Committee shall communicate its decision in writing within fifteen (15)

calendar days of the meeting with the grievant and the UEP representative.

D. Level Four: (Arbitration)

1.

If the grievance is not settled at Level Three and the UEP determines the grievance
is meritorious, it may file for Arbitration. If the UEP files for Arbitration, it shall
notify the Committee within thirty (30) calendar days of the decision at Level Three.
The filing of a written demand for Arbitration with the AAA shall be the method of
notifying the COMMITTEE of the UEP'S intent to appeal. The date postmarked on
the envelope containing the AAA demand shall be deemed the date of filing.

The arbitrator so selected will confer with representatives of the School Committee
and the UEP and hold hearings promptly, and will issue his decision not later than

twenty (20) days from the date of the close of the hearings; or, if oral hearings have



been waived, then from the date the final statements and evidence are submitted to
him. The arbitrator's decision will be in writing and will set forth his findings of fact,
reasoning, and conclusions on the issues submitted. The arbitrator will be without
power or authority to make any decision that requires the commission of an act
prohibited by law, or that is violative of the terms of this Agreement. The arbitrator
shall be without power or authority to extend beyond the submission agreement, or
to add to, delete from, modify or alter the terms of this agreement. The decision of
the arbitrator shall be submitted to the School Committee and to the UEP and shall
be final and binding.

3. The costs for the services of the arbitrator, including per diem expenses, if any, and
actual and necessary travel and subsistence expenses, will be borne equally by the
School Committee and the UEP provided, however, a party who cancels or postpones
a hearing without the required notice to the AAA or the Arbitrator shall pay the full
cost of any fees of the AAA and/or the Arbitrator.

4. If the COMMITTEE claims the UEP has violated any provisions of Article IV, the
No Strike Clause, it may present such claim to the UEP, in writing, and if the parties
fail to settle the matter within ten (10) calendar days, the COMMITTEE may submit

the dispute to arbitration under the provisions of Level Four of this Article.

Section 3. General Provisions

A.

Representation: Any "party of interest" may be represented at any level of this procedure
by a person of his own choosing, except that a grievant may not be represented by an officer
or a representative of any organization other than the UEP. Whenever a grievant is not
represented by the UEP, the UEP shall be given five (5) days prior notice of a hearing,
have the right to be present and to state its views at all levels of this procedure. The UEP
shall have the right to appeal the disposition of a grievance if such disposition is alleged to

be a violation of this Agreement.



Timeliness: In order for a grievance to be timely, it must be filed in writing within thirty
(30) days after the occurrence or knowledge of the situation, condition, or action giving
rise to the grievance.
Failure of a grievant to file in writing a complaint within thirty (30) days, or to proceed to
the next step as provided in the procedures, shall cause the grievance to be deemed to have
been waived. Failure of the COMMITTEE and/or its agents to respond as provided in the
procedures at any step shall constitute a denial of the grievance and the grievant shall have
the right to proceed to the next step in the procedure.
Any time limits specified in the Article may be extended only by mutual agreement of both
parties reduced to writing.
The fact that a grievance is raised by a member of the bargaining unit, regardless of the
ultimate disposition of such grievance, shall not be recorded in the employee's file nor in
any file nor record utilized in the promotion process; nor shall such fact be used in any
recommendations for job placement; nor shall such teacher or teachers who participate in
any way in the grievance procedure be subjected to reprisal for having processed a
grievance.
All documents, communications and records dealing with the processing of a grievance
will be filed separately from the personnel files of the participants, unless the individual in
question files a written request that all such documents. communications and records be
included in his personnel file.
At Arbitration the grievant and the School Committee shall have the following rights:

1. To be present at the hearing;

2. To hear testimony;

3. To give testimony;

4. To call others to give testimony;

5. To question, whether personally or through a UEP or COMMITTEE

representative, any person giving testimony.



Except in cases of arbitration hearing, grievances shall ordinarily be processed at times
which do not disrupt the educational programs in the schools or interfere with the teachers'
responsibilities.

If grievances are processed during the school day by mutual agreement of the parties, then
release time shall be provided to all parties of interest without loss of pay or benefits.
Time limits expressed in this procedure shall be considered maxima and may be extended
by mutual agreement.

Nothing herein shall require the UEP to process a grievance through arbitration.
Grievances shall be initiated at the administrative level giving rise to the grievance. If the
administrator determines that the grievance has been improperly filed at his level, he/she
shall so notify the grievant.

The original filing shall be valid for timeliness as provided in the various levels of the
grievance process.

Class or group grievances involving more than one grievant shall identify the class affected
by the grievance at Level One of the grievance procedure.

At a School Committee grievance hearing, the UEP and/or the teacher shall have the right
to fully present their position regarding the grievance, including the right to speak on their
own behalf, to have UEP representation, and to produce support for their position through

documents or other persons.

ARTICLE VI
WORKING CONDITIONS

Section 1. Work Year

A.

Beginning with the 2025-2026 school year, the work year of teachers, except as set forth
below for new personnel, shall be 185 days. The instructional work year will begin no
earlier than September 1, and will terminate no later than June 30. Input from the UEP
will be solicited in developing the school calendar. One (1) additional Professional

Development day added to the work year (4 PD days in total beginning 2022-2023) which
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will be scheduled prior to the start of the student school year. The priority of this

additional day will be to complete mandatory trainings and to provide teachers time to

prepare their classrooms.

Department heads may be required to work up to five (5) additional days each school year.

These days will be scheduled by mutual agreement of the department head and building

principal. Any such days worked shall be compensated as set forth in XV § 3.

The mandatory work year for school counselors may be extended by the building principal,

up to a total of forty (40) days for the counselors at each high school, and up to a total of

twenty (20) days for the counselors at each middle school, as follows:

1. the five working days immediately after the end of the school year, and the five working
days immediately before the start of the teachers’ work year, may be required work
days for any or all school counselors;

2. other days that may be required, as set forth below, shall be scheduled by the building
principal in consultation with the counselor; '

3. the guidance department head at each high school may be required to work up to twenty
(20) additional days per contract year between the end of one school year and the start
of the next; and

4. all other school counselors will be réquired to work five (5) to ten (10) days per contract
year between the end of one school year and the start of the next school year.

5. School Counselors shall be paid at their per diem rate for such additional days.

New personnel may be required to attend orientation and training of up to three (3)

additional days in the week preceding the start of the teachers’ work year. New personnel

may also be required to attend annual orientation or training of up to three (3) hours in
length each for a total of up to fifteen (15) hours during the first three (3) years of
employment (i.e., up to forty-five (45) hours total during the first three (3) years of
employment). In consideration of the third day prior to the start of the teachers’ work year,
first year teachers will be given the option of working in their building/room during the

county-wide professional development day. If a teacher chooses this option, the time will



be teacher directed provided the time must be used in a manner related to their professional
responsibilities.

School Calendar

2024-2025 School Year
First day for Staff August 26 — 3 professional days prior to students
Grade 1-12 first day August 29
Pre-K/K first day September 3
Holiday Recess — December 23 — January 1 (8 work days)
Last day of school — June 16
2025-2026 School Year
First day for Staff August 25 — 3 professional days prior to students
Grade 1-12 first day August 28
Pre-K/K first day September 2
Holiday Recess — December 22 — January 2 (10 work days)
Last day of school — June 17
2026-2027 School Year
First day for Staff August 26 — 3 professional days prior to students
Grade 1-12 first day August 31
Pre-K/K first day September 2
Holiday Recess — December 23 — January 1 (8 work days)

Last day of school — June 11

Section 2. Work Day

A. Except as set forth in subsection B, below, for the 2024-2027 school years, the workday
for teachers will be as follows:

Elementary Level:

Full Days of School Half Days of School
Reporting time: 8:40 a.m. 8:40 am.
Start of instructional time: 8:55 a.m. 8:55 am.
End of instructional time: 3:25 p.m. 11:45 am.
End of workday: not earlier than 3:35 p.m.  not earlier than 3:35 p.m.
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Middle School Level:
Full Days of School Half Days of School

Reporting time: 7:20 a.m. 7:20 a.m.

Start of instructional time: 7:45 a.m. 7:45 am.

End of instructional time: 2:38 p.m. 11:00 a.m.

End of workday: 2:45 p.m. 2:45 p.m.

High School Level:

Full Days of School Half Days of School

Reporting time: 7:15 am. 7:15 am.

Start of instructional time: 7:35 a.m. 7:35 am. -

End of instructional time: 2:30 p.m. 10:50 a.m.

End of workday: 2:39 p.m. 2:39 p.m.

Educators will be ready to accept students into their classrooms or supervise areas 5
minutes after the contractual reporting time.

For 2021-2022 school year, the workday for teachers will be as follows:

Elementary Level:

Full Days of School Half Days of School
Reporting time: 8:30 a.m. 8:30 am.
Start of instructional time: 8:45 am. 8:45 am.
End of instructional time: 3:15 p.m. 11:35 am.
End of workday: not earlier than 3:25 p.m.  not earlier than 3:25 p.m.

Middle School Level:
Full Days of School Half Days of School
Reporting time: 7:25 a.m. 7:25 a.m.
Start of instructional time: 7:35 am. 7:35 am.
End of instructional time: 2:28 p.m. 10:50 a.m.
End of workday: 2:35 p.m. 2:35 p.m.
High School Level:
Full Days of School Half Days of School
Reporting time: 7:20 a.m. 7:20 a.m.
Start of instructional time: 7:25 am. 7:25 a.m.
End of instructional time: 2:20 p.m. 10:40 a.m.
End of workday: 2:29 p.m. 2:29 p.m.
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Educators will be ready to accept students into their classrooms or supervise areas 5
minutes after the contractual reporting time.

Notwithstanding the above, a modified and/or evening schedule shall be allowed. Any
such schedule must be approved by both parties.

B. The COMMITTEE, with prior consultation with the UEP, may annually schedule the
start of the elementary instructional day between 8:40 a.m. and 9:10 a.m.; the start of the
middle school instructional day between 7:20 a.m. and 7:50 a.m.; and the start of the high
school instructional day between 7:10 a.m. and 7:40 a.m. Whenever the COMMITTEE
acts pursuant to this subsection it shall ensure that the difference in total minutes between
a teacher’s contractual reporting time and the start of the instructional day, the difference
contractual workday, the total number of minutes between a teacher’s reporting time and
the end of her/his contractual workday, and the total number of minutes in the
instructional day, shall be as set forth in § 2.A of this Article.

C. Effective August 25, 2025, the eight (8) half days for professional development shall be
reduced to four (4) half days. One (1) additional workday shall be added for professional
development. In addition, the two (2) teacher-directed professional development half-
days (currently combined into one full day) would become one (1) regular professional
development day. The professional development to be offered to staff on said day shall
be determined by the professional development committee, provided that said committee
provides the Superintendent with at least thirty-five (35) professional development

activities by May 31 of the prior year. If the committee does not meet this requirement,
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then administration shall determine the professional development activities to be offered
on said day.

Effective August 25, 2026, three (3) of the half days for professional development shall
be eliminated. The remaining one (1) half day shall be scheduled on the last day of school
and shall be used for professional development. Note: There would be a total of five (5)
full day professional development days commencing in the 2026-2027 school year.

The type of professional development (i.e., District driven or teacher driven) will be
included in the school calendar commencing with the 2013-2014 school year. A
Professional Development Committee, chaired by the Deputy Superintendent, .shall be
convened quarterly and will include the following: members selected by the UEP,

members of the curriculum department, members of the technology department, school

principals_, Ihe Director of Special Education (or designee), a;i r_n;nbers 7of tile PEAA.
The goal of the Professional Developn;ent Committee will be to work collaboratively in
developing both district and site based professional development plans. These plans will
balance required compliance training, with content specific, and site based needs. All
professional development shall be centered on opportunities for professional growth that
will align with district goals — specifically the advancement and achievement of
students. In doing so, professional development opportunities will support the
professional recertification of unit members in a timely manner.

An annual professional development survey will be developed to gather feedback
regarding the efficacy of the professional development programs and the needs of unit

members. The Professional Development Committee will recommend a Professional
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Development Plan to the Superintendent for his/her review. The Superintendent will
prepare a final plan, which will be provided to the Pittsfield School Committee.

The Professional Development Committee chairperson will issue a request for
proposals (RFP) prior to the December break that will include an RFP form created
jointly by the Professional Development Committee. Staff members must submit their
proposal(s) on or before the Friday before February break. A fter the Professional
Development Committee vets and the Superintendent approves, all approved proposals
will be posted by April 30th for staff to choose his/her professional development
workshop(s). The staff will then have five (5) school days to complete and submit their
choice(s) in writing to the Professional Development Committee. Staff member(s) who
do not submit their selections within that timeframe will be assigned to professional

development by the Professional Development Committee chairperson. No later than

the last day of school, all facititators wilt be-informed as to-which-workshops witl be
running in the subsequent school year. All staff members will be informed of their
workshop assignments as soon as possible.

To facilitate this process, the UEP will distribute a communication explaining the RFP
process, including how to fill out the RFP form with an example and a timeline, by
November 1* (for the 2012-2013 school year only, the date shall be November 30™).
Bargaining unit members who are chosen to present professional development shall
receive one-half hour of compensation at the Workshop Leader Teacher hourly rate for
every hour of presentation (i.e., if a bargaining unit member provides a three hour
presentation, the member will receive one and one-half hours of compensation).

The COMMITTEE al.]d the UEP shall establish a study group on academic and other
aspects of student scheduling. The plan or plans developed, if recommended by the study
group, and approved by the building principals and the Superintendent of Schools, shall

be submitted to the COMMITTEE and the UEP for ratification.
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It is expected that, in compliance with D.E.S.E. evaluation guidelines, staff will attend
to reasonable parent/student requests for assistance in a timely fashion. The Committee
and UEP agree that teachers may meet with parents and/or students to provide academic

assistance outside contract hours up to forty (40) minutes per week during work to rule.

Section 3. After School Meetings

A.

Teachers may be required to remain after the end of the regular workday without additional
compensation for no more than two (2) staff meetings each month to commence no later
than fifteen (15) minutes after the end of the instructional day and teachers will not be
required to remain more than one (1) hour after the meeting begins.

Such meetings are not cumulative and shall deal exclusively with matters related to
education or school management.

In regard to specialists who are assigned to more than one (1) building, said specialists will
attend the staff meetings scheduled at the school where they are assigned the majority of
the time. If a specialist is scheduled an equal amount of time in more than one (1) building,
then the specialist will be assigned to attend staff meetings on a case-by-case basis, but in

no event will he/she be required to attend more staff meetings than provided in section A

above.

Section 4. Evening Meetings

A. Teachers may be required to attend three (3) evening meetings a year including
National Education Week programs. In those schools and classes where parent-
teacher conferences are held in lieu of the written report cards, teachers may be
required to attend two (2) additional evening meetings.

B. Evening meetings shall be defined as any required meeting after regular school
hours excluding weekends and meetings covered under Section 3 above or
elsewhere in the contract. These meetings may not exceed three (3) hours in

length and cannot extend beyond 9:00 p.m. Additionally, two (2) evening
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meetings cannot occur on the same day. The COMMITTEE will make every
effort to ensure that the Principal or his/her designee remain in the building for
the duration of each evening meeting.

C. School nurses may submit a request to the Principal to work different evenings
than the standard three (3) evenings above. It shall be at the discretion of the
Principal whether or not to grant the request.

D. CTE teachers shall be required to attend a total of six (6) evening meetings a
year. CTE teachers shall receive One Hundred Fifty Dollars ($150) for each of
the additional three (3) evening meetings beyond those required of non-CTE
teachers.

E. School counselors may submit a request to the Principal to work different
evenings and/or additional evenings beyond the standard three (3) evenings
above. It shall be at the discretion of the Principal whether or not to grant the
request. If a school counselor’s request to work additional evening(s) beyond
the standard three (3) evenings is granted, then said school counselor shall
receive One Hundred and Fifty Dollars ($150) for each of the additional

evening meeting(s).

Section 5. Lunch Period

Teachers shall be provided with a duty-free lunch period of thirty (30) minutes. The thirty (30)
minutes will be consecutive and uninterrupted.

Section 6. Assienment

A. A Middle School or High School teacher may be assigned outside his or her area of
certification as allowed by the Massachusetts Department of Education provided that a full-
time teaching schedule is maintained by all other teachers possessing certification in the
subject involved.

B. Teachers shall be consulted when changes in grade assignment or subject in Elementary
and subject assignments in Middle School and High School are contemplated by the
administration. Such changes in assignment shall be voluntary whenever possible.
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C. Consistent with the above, employees shall be notified of their assignment for the

succeeding school year as early as possible but no later than Augustl.

Section 7. Teaching Load

A. Elementary School Teachers

1.

Elementary teachers will be provided with five (5) preparation periods during any five
(5) day teaching cycle with one (1) preparation period daily. Teachers cannot leave the
school building during the preparation time, except for school related activities.
Teachers will not be responsible for the preparation or distribution of plans/materials
used by employees assigned to cover preparation periods not covered by specialists.
Summer curriculum workshops and one workshop day during the school year may be
provided to develop instructional activities for the periods not covered by a specialist.
Elementary principals will provide time during the school day for elementary teachers
to confer with special education teachers about students.

Each elementary school will establish their own lunch and recess schedules. This will

be done using the principle of site-based decision making.

B. Middle School Teachers.

1.

The workday for teachers in the Middle School will be seven (7) periods a day on non-
activity/club days and eight (8) periods a day on activity/club days.

Teachers in the middle schools will normally be assigned to not more than twenty-five
(25) teaching periods or the equivalent. Full-time teachers will be guaranteed an
individual preparation period or its equivalent during each instructional day and two
(2) or more periods of common planning time per week. Teachers cannot leave the
school building during the preparation time, except for school related activities. Team
teachers will have no more than three (3) supervisory periods per week. Full-time non-
team teachers with less than twenty-five (25) instructional periods per week will not

have more than seven (7) supervisory periods and no more than two (2) per day.
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. Teachers in the middle school may volunteer with the agreement of the principal and

the UEP to teach additional class periods to a maximum of 27. Teachers so assigned
27 periods will have three (3) supervisory periods eliminated. Teachers so assigned 26
periods will have two (2) supervisory periods eliminated. Teachers so assigned 25
periods will have one (1) supervisory period eliminated.

It is agreed that if any two (2) activity/club periods per week are scheduled, teachers
may be assigned on a voluntary basis to supervise said activity/club period or be
assigned to a directed-study activity.

Full-time teachers who spend a minimum of three (3) periods daily in Grades 7 or 8
shall have a schedule of five (5) teaching periods, one (1) supervisory period and one
(1) preparation period.

It is agreed that if two (2) club periods per week are scheduled in Grades 6, 7 and 8,
teachers may voluntarily supervise said club periods, and/or instead, be assigned to

supervise study periods.

C. High School Teachers

1.

Teachers at the high school will work a seven (7) period day. High school academic
teachers will normally be assigned to not more than twenty-five (25) teaching periods
and five (5) student supervision periods each week. Full-time high school teachers will
have one (1) preparation period or the equivalent each instructional day. Teachers
cannot leave the school building during the preparation time, except for school related
activities. No teacher will be assigned to more than two (2) days of six (6) teaching
periods. Any teacher assigned one such six (6) period teaching day will have no more
than four (4) supervisory periods each week. Any teacher assigned two (2) such six (6)
period teaching days will have no more than three (3) supervisory periods each week.
A Directed Study Hall is a supervisory responsibility. A Directed Study Hall has
students assigned to a classroom under the supervision of a teacher who is available to
provide instructional assistance.

Science teachers may apply to teach up to 27 periods and will have supervisory periods
assigned according to the following chart. No more than two (2) science teachers will
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have five (5) class assignments which result in a schedule of up to 27 periods

due to labs in a high school's science department annually.

Teach Preparation Supervision Lab
25 5 4* 1*
26 5 2 2
27 5 1 2

The lab assignment for science teachers will not be supervisory but, with teacher
permission, students may assist.

*This schedule will be put in place wherever possible and this issue will be revisited by the
parties during the last year of the contract.

Academic teachers may volunteer with the agreement of the principal and the UEP
to teach up to thirty (30) periods per week for an elective course that would normally
not run because of low enrollment (8 or under) or due to scheduling conflicts. It is
understood that any such voluntary assignments will not substantially increase the
supervisory responsibilities of other teachers during the course of the school year.
Such requests will be submitted to the UEP as early as possible but no later than June
1 and will be returned to the principal within two (2) weeks on the form provided
herein. (Said form to be jointly developed).

All full-time high school career/vocational teachers may be assigned to not more than
thirty (30) periods per week and will have one (1) uninterrupted preparation period
each school day. Teachers cannot leave the school building during the preparation
time, except for school related activities.

High school physical education and physical education/health teachers will be
assigned not more than twenty-six (26) periods per week and will have one (1)
uninterrupted preparation period each school day. Teachers cannot leave the school
building during the preparation time, except for school related activities.

Team Leaders and Department Heads supervising the equivalent of four full-time
teachers or less will teach five (5) periods each day, have one (1) period for

performing their supervisory functions, and have one (1) preparation period. Teachers
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10.

11.

cannot leave the school building during the preparation time, except for school related
activities.

The Head Teacher of the Alternative School shall have a schedule consisting of three
days teaching and two days for supervision.

Department Heads supervising the equivalent of at least five but no more than 10 full-
time teachers will teach four (4) periods each day, have two (2) periods for
performing their supervisory functions and have one (1) preparation period. Teachers
cannot leave the school building during the preparation time, except for school related
activities.

Department Heads supervising the equivalent of at least eleven (11), but no more
than fifteen (15) full-time teachers will teach three (3) periods each day, have three
(3) periods for performing their supervisory functions and have one (1) preparation
period. Teachers cannot leave the school building during the preparation time, except
for school related activities.

Taconic High School Schedule:
Teachers at Taconic High School will work an alternating bi-weekly schedule with four

ninety (90) minute periods a day.

Taconic academic teachers and physical education and physical education/health
teachers will normally be assigned to not more than ten (10) teaching periods during
one week and fifteen (15) teaching periods during the other altemating week, for a total
of twenty-five (25) teaching periods over the two-week cycle. Taconic academic
teachers will have one and a half (1.5) student supervision periods per day on their ten
(10) period teaching week and one half (0.5) student supervision periods per day on
their fifteen (15) period teaching week. Full-time high school teachers will have one
(1) uninterrupted 45-minute preparation period or the equivalent each instructional day.
Academic teachers and physical education and physical education/health teachers may
not leave the school premises during the preparation time, except for school-related
activities, or with the prior permission of the principal or her/his designee.
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With the agreement of the principal and the UEP, academic teachers may volunteer to
teach up to fifteen (15) periods each week for a total of thirty (30) periods per bi-weekly
cycle for an elective course (10) that would normally not run because of low enrollment
(8 or under) or due to scheduling conflicts. It is understood that any such voluntary
assignments will not substantially increase the supervisory responsibilities of other
teachers during the course of the school year. Requests for such additional voluntary
teaching in the next school year will be submitted to the UEP no later than June 1. The
UEP will return the request to the principal within ten (10) working days on the form

provided herein. (Said form to be jointly developed).

All full-time high school career/vocational teachers may be assigned to not more than
three and a half (3.5) periods per week and will have one (1) uninterrupted 45-minute
preparation period. Full-time high school career/vocational teachers may not leave the
school premises during the preparation time, except for school-related activities, or

with the prior permission of the principal or designee.

Loss of Preparation Time on Instructional Half-Days

A teacher who, on any scheduled half-day of instruction, loses her/his preparation period

or a portion thereof because of the schedule on that day, shall not be entitled to the

replacement or restoration of the lost preparation period or portion thereof on any other

Conferring with Other Teachers on Special Needs

All principals will provide each special education teacher in grades 9 through 12 with one

(1) period per week to confer with other teachers about students’ special education needs.

All principals in grades PK through 8 will make a reasonable effort, provided there is no

additional cost to the District, to provide each special education teacher with one (1) period
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(or its equivalent) per week to confer with other teachers about students’ special education

needs.

F. Common Planning Periods

Beginning in the 2022-2023 School Year:

Middle School shall have a minimum of two (2) common planning periods each week.
When Possible PreK-5 and High School shall be scheduled for at least one (1) common
planning period each week. This period(s) will provide for core teachers (and Special
Education teachers when possible) to meet as a team to discuss academic and behavioral
student progress, data assessment, curriculum coordination, and other common team issues
for their students.

In buildings which regularly have more than one (1) common planning period, either the
first or second will be teacher-directed. In all other buildings the first common planning
period shall be teacher-directed. In the event that there are five (5) common planning
periods in a week, at least two (2) shall be teacher-directed.

Administrators will not assign tasks or direct activities during teacher-directed Common
Planning Periods. The primary purpose of common planning is to bring teachers together
to learn from one another and collaborate on work that will lead to improvements in lesson
quality, instructional effectiveness, and student achievement.

G. Before/After School Extra Help

It is expected that staff will attend to reasonable parent/student requests for assistance in a
timely fashion. The Committee and UEP agree that teachers meet with parents and/or
students to provide academic assistance outside contract hours up to forty (40) minutes per
week including during work to rule.

H. Service Providers-Medicaid Billing

Service Providers shall receive time to complete Medicaid Billing in the same manner as
Special Education teachers receive time to complete alternative assessments.

Section 8. Subject Preparation

A. Middle School and High School teachers will not be required to teach more than two 2)
subjects nor more than a total of three (3) teaching preparations within said subjects at
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any one time, except that a teacher may elect more preparation in order to maintain a full

teaching schedule or for other reasons.

B. Academic Facilitation

1.

» Academic Facilitator” Defined

Nothing in this section or elsewhere in this Agreement shall be understood to prevent

a secondary teacher’s being required to perform the duties of an academic facilitator.

As used herein “academic facilitator” shall mean the role that a secondary (middle or

high school) teacher plays during extended homeroom periods, or time otherwise

scheduled during the teacher’s regular work day, when that teacher may be directed

to meet with students to review their individual registration schedules for the next

school year, discuss with them their academic progress and long-range educational

and school-related personal goals, and make referrals to individual students’ school

counselors based on such interactions.

Restrictions on Time

a. Time formally dedicated to academic facilitation during the school year
through extended homerooms or other means shall be limited to not more
than six (6) periods or their equivalent during the school year. Routine
homeroom activities, including the distribution of report cards, shall not
count as time formally dedicated to academic facilitation.

b. No teacher shall be denied a preparation period, as set forth in § 7.B.1 and
C.1 of this article, as a result of requirements that she/he perform duties as

an academic facilitator.

Restrictions on Duties and Performance Evaluation

a. No teacher functioning as an academic facilitator shall be obliged to make
specific recommendations to a student for a course or program of study; nor
shall any such teacher be obliged to function in a manner that is appropriate

to a school counselor.
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b. No teacher shall incur personal liability as a result of her/his performance
of academic facilitator duties, and the quality of a teacher’s performance as
an academic facilitator shall not be subject to the formal evaluation
procedure for teachers as set forth elsewhere in this Agreement.

Restrictions on Group Size

No teacher functioning as an academic facilitator shall be assigned a group of
students that exceeds twenty (20) in size, and the average size of all such groups in a
given school building shall not exceed sixteen (16) students. A teacher shall have the
right to meet with the principal of her/his building to discuss the size and composition
of the group of students she/he has been assigned.

Emergency Lesson Plans

Teachers will maintain five (5) days of updated emergency lesson plans and provide
them to principal/designee or place them in an agreed upon, accessible location in the
teacher’s workspace, at the beginning of each grading period. Said plans will consist
of review materials, worksheets and other like assignments. There is no expectation
or requirement that these plans will consist of details beyond the assignment(s) to be

completed.

Learning and Language Objectives

One leaming objective and one language objective (in classes where ML students are taught) must

be posted in each class in a manner that is visible to each student and/or evaluator (e.g., on the

board, wall, each slide of a presentation, class handouts, etc.) for the entire class period or posted

in accordance with the High Quality Instructional Materials (HQIM) commencing with the 2025-

2026 school year. In Pre-K-5, one learning objective and one language objective in the core lesson

must be posted for ELA commencing with the 2025-2026 school year and commencing with the

2026-2027 school year one learning objective and one language objective must be posted in ELA

and math. The learning and language objective does not have to be posted by case workers, school

counselors, nurses, occupational therapists, physical therapists, SLPs, and the teachers of the

visually impaired and deaf and hard of hearing. The Evidence of Instructional Planning form will
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be used in the event an evaluator requests evidence of planning subsequent to an
observation. All educators, regardless of their current assignment or roster, will participate in
professional learning.

Section 9. Elementary Recess

Beginning in the 2022-2023 School Year:

Duty: any time period that a teacher is assigned to be with and/or supervise students in a non-
teaching capacity.

A. Individual teachers may schedule a fifteen (15) minute break period daily in the elementary
schools. Said break shall not be attached to a lunch period and may not shorten the instructional
block as noted by the building principal.

B. Elementary schools will have a lunch recess each full day. Each elementary school teacher will
not be assigned to lunch and/or recess duty on consecutive workdays.

C. Any elementary school can provide common planning daily. Common planning will not be
considered a duty. All elementary schools will attempt to provide common planning time for all
teachers on a weekly basis.

Section 10. Teacher Facilities

A. Each teacher will have the following facilities:

1. Safe storage space for instructional materials and supplies (e.g., closet, file cabinet,
or desk with a functional lock and key).

2. A serviceable desk and chair.

B. Each itinerant teacher shall be provided with a safe storage space for instructional materials
and supplies at each work location. Such storage facilities may be shared by the teachers
assigned to that particular work location on a regular schedule.

C. Teaching facilities shall be scheduled so as to provide the fullest appropriate utilization of
the facilities and staff available in the best interests of the educational programs in the
schools.

Section 11. Parking

An adequate portion of the parking lot at each school will be reserved for teacher parking.

Two (2) parking spots will be reserved for itinerant teachers at each building.
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Section 12. Moving of Classes

In the event that a class is to be relocated either within a building or to another building,
the teacher shall be provided assistance for the transporting of furniture and supplies.

Section 13. Classroom Interruptions

A. Classroom interruptions shall be prohibited except for good cause.
B. Public address systems and classroom phones shall not be used while classes are in session
except for good cause.

Section 14. Textbooks

A. Teachers shall be provided with sufficient textbooks for every student assigned to the class
if the use of such textbooks by each student is required by the course of study.

B. Teacher's editions shall be provided together with standard tests, workbooks, and manuals
if available.

Section 15. TEAM Evaluations

Teachers shall have the right to make referrals for TEAM Evaluation Assessments, to participate
in the evaluation sessions, and to make suggestions for changes in the student's educational
program.

Section 16. Health and Safety

A. The COMMITTEE shall maintain health and safety standards as required by law.

B. Student health problems which may affect classroom performance shall be made known to
teachers upon the admission of the student to school, to the extent permitted by law.

C. Essential safety equipment for all science and career/vocational classrooms and all other
school locations shall be provided. Science and career/vocational teachers shall notify their
principal as soon as possible upon learning of any safety equipment that is missing, lacking
or not functioning.

D. Teachers recognize that a healthy and safe school environment is a shared responsibility.
Teachers will be safety conscious and work with the COMMITTEE to ensure a safe school
environment,

E. Teachers may be required to comply with administrative measures taken to ensure the
safety of staff and students, the security of school property, and the security of the school
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building or other facility to which they are assigned, such as wearing of identifying

badges or emblems.

Section 17. A-V Equipment

Audio-visual equipment shall be kept in good repair and made available for use.

Section 18. Canvas

Beginning in the 2022-2023 School Year:

It is the district’s responsibility to train and provide continued support, as needed for all teachers

in Canvas. The district will maintain Canvas as the LMS. If a decision is made to change the

LMS, it must be a subject of bargaining. Educators will have the month of September to orient

and finalize their Canvas page.

Secondary:

Teachers in middle and high school grades will maintain a canvas page

Teachers CAN give non-digital assignments in class

Any digital assignments (google docs and slides, peardecks, etc) will be pushed to students
through the canvas page

Grades will be done in canvas and synced to Powerschool

Teacher teams will collaborate on the organization and format

Elementary:

o All elementary educators will maintain a Canvas page as the primary/only digital source to

communicate with parents and caregivers. Email and phone calls are still encouraged.
Teachers in grades K-2 and elementary specialists may use Canvas if they choose but are
not required to
Teachers in grades 3-5 will introduce students to the Canvas platform
o Any digital assignments that integrate with Canvas (google docs and slides,
peardecks, etc) will be pushed to students solely through the Canvas page
o Teacher teams will collaborate on the organization and format

o Standards based grading will be done in Powerschool

27



No teacher will be disciplined or evaluated poorly unless there is a deliberate or intentional failure
to use Canvas. Teachers may receive feedback about their Canvas page in their formative or
summative evaluation, but it will not be used as criterion in rating a standard or the overall rating
in the formative or summative evaluation.

Section 19. Medical and Additional Services by Teachers

A. The COMMITTEE and the UEP acknowledge that a teacher's primary responsibility is to
teach and that his/her energies should, to the extent possible, be utilized to this end.
Therefore, they agree to take the following steps:

1. Teachers will not be required to administer medical exams, or supervise eye or ear
examinations, dispense medication, weigh or measure students, or to drive pupils
to activities which take place away from the school building.

2. The COMMITTEE agrees to relieve teachers to the extent possible, from performing

non-teaching administrative, clerical, and supervisory tasks (such as study halls).

Section 20. Class Size

A. The parties recognize the desirability of achieving optimum teaching conditions by
assuring workable class sizes. To this end, and to the extent possible within existing
facilities and available staff, the COMMITTEE recognizes that it is desirable to attempt
to reach the class size maximum set for in subsections B and C, below.

B. 1. Elementary School Maximum Class Sizes

Grades K-3 18
Grades 4-5 22
2. If there are insufficient numbers of classrooms to accommodate the numbers
described above, then a teacher-pupil ratio of 1:18 should be maintained in Grades
K, 1,2, and 3, and a teacher-pupil ratio of 1:22 should be maintained in grades 4
and 5. These ratios are calculated exclusive of remedial reading, resource room, or
Title 1 teachers.

C. Middle and High School Maximum Class Sizes:

1. Academic subjects
(including science laboratories) 24
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Grade 6 22

Technology 24

Technology using power tools 15

Physical Education 35/teaching station
Band and Choral instruction no limit

Visual Arts, technology, science not more than number of work stations
2.  Caseloads of English and science teachers should not exceed 100 students
3.  Class size in career/vocational programs should adhere to Chapter 74 regulations
D. The Superintendent of Schools and the UEP will work cooperatively towards the goals

set forth herein.

E. Teachers who extend services to special needs students shall have classes and caseloads
that fall within state regulations, with violations subject to the grievance procedure set
forth in Article I1I, above; provided, however, that the decision of the COMMITTEE will
be final as to the disposition of the dispute within the grievance procedure.

Section 21. Itinerant Teachers

A. Ttinerant teachers shall have no less than fifteen (15) minutes of travel time scheduled

when traveling from school to school.

B. Such travel time shall not be scheduled so as to interfere with itinerant teachers' lunch

period.

Section 22. Substitute Teachers

A. It is agreed that substitute teachers are not members of the bargaining unit and are not
entitled to the benefits of this contract. If a teacher is ill or otherwise unavailable, every
reasonable effort will be made to secure a substitute teacher before a regular teacher is
asked to substitute.

Section 23. Solicitation of Funds

Teachers shall not be required to participate in solicitation of student funds for any reason.

Teachers shall not be held liable for lost or stolen funds collected for business or

commercial companies.
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Section 24. Teacher Evaluations - Personnel Files

A.

The COMMITTEE and UEP have agreed to implement and abide by the attached
evaluation system, which is hereby made an Appendix to this Agreement. For the 2012-
2013 school year only, any timelines contained in the evaluation system prior to December
15" will be delayed to commence four (4) weeks after ratification of the Settlement
Agreement by both constituent parties and training has been completed.

The COMMITTEE shall not use any type of mechanical, electronic, or intercom device for
the purpose of monitoring or recording the performance of any teacher, unless such teacher
wishes to use such a device for self-improvement purposes. The District has installed and
maintains video cameras in common areas of the buildings throughout the District and in
instructional settings (currently the Pittsfield High School weight room and Student
Resource Center). The footage captured by these cameras shall be used for security
purposes only (i.e., to investigate theft, vandalism or illegal activity). None of the footage
from the camera will be used for evaluation. Prior to the future installation of cameras in
any instructional settings throughout the District, the Committee shall give the UEP
advanced written notification.

A teacher shall have the right, an appointment having been made in advance, to inspect the
contents of his or her personnel file, where kept, and to reproduce any part therein. Such
teacher shall have the right to have a UEP representative present during inspection. Any
document in the personnel file must be photocopied upon request of the teacher. Teachers
may have their entire personnel file photocopied for a nominal fee provided that request is
submitted in writing one (1) week in advance.

All material placed in a teacher's personnel file will be signed and dated. No material of
any nature shall be included in or removed from any teacher's personnel file without the
knowledge of the teacher. No material derogatory to a teacher's conduct, service, character,
or personality will be placed in this personnel file, unless the teacher has acknowledged
that he/she has had the opportunity to review such material by affixing his signature within
three (3) days to the copy to be filed with the express understanding that such signature in
no way indicates agreement with the contents thereof. The teacher will also have the right
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to submit a written answer to such material and his answer shall be reviewed by the
Superintendent and attached to the file copy.

The teacher's personnel file shall be maintained in the Personnel Office, and shall be the
only official file. However, evaluation information is contained in Teach Point with the
exception of the Summative Evaluation which will be placed in the personnel file.
Personnel files of individual teachers shall be available for inspection by the teacher, the
teacher's supervisor, members of the Superintendent's cabinet, the School Committee
and/or its representatives. Other administrators shall have access to the files only if the
teacher is an applicant for a position under the direct authority of that administrator, and
the time and date of such access shall be noted on a log attached to the file.

All examinations of the personnel file will be in the Personnel Office. A Table of Contents
will be prepared for the personnel file of each newly employed teacher. Assistance will be

provided to currently employed teachers to develop a Table of Contents for their personnel

file.

Section 25. Fair Employment

A.

No teacher shall be disciplined, reprimanded, reduced in rank or compensation, separated
or discharged, or deprived of any professional advantage without just and sufficient cause.
Complaint Against a Teacher

All complaints will be reduced to writing and a copy given to the teacher as soon as
practicable. It shall include all details known at that time including the identity of the
complainant(s), as well as notification that the teacher has a right to UEP representation. If
the administrator desires to interview the teacher, said interview will be held in a timely
manner.

In the event that a teacher is to be disciplined, reprimanded, reduced in rank or
compensation, deprived of any professional advantage, separated or otherwise discharged,
such employee shall be given the reasons therefore in writing prior to carrying out such

action, except for verbal and written reprimands and exigent circumstances.
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A teacher has the right to be represented by the UEP in any meeting with more than one
member of the administration when there is probable cause to believe that the purpose of
the meeting is for disciplinary action.

Teachers Without Professional Status may be terminated in accordance with the provisions
of Chapter 71 of the General Laws of Massachusetts. Notwithstanding any other provision
of this Agreement, no action of the School Committee or the Superintendent of Schools
with respect to the retention or non-retention of a Teacher Without Professional Status and
no action of any official of the school system based upon such action of the COMMITTEE
or the Superintendent of Schools shall be made subject to the arbitration provision of this
Agreement.

Either arbitration or the procedures described under Chapter 71 of the General Laws of
Massachusetts may be selected by a Teacher With Professional Status as the method of
resolution of a grievance under this Article. The method elected shall be the exclusive
method notwithstanding any contrary provisions of Chapter 71 of the General Laws of
Massachusetts.

Physical Therapists and Occupational Therapists who have not completed three (3) full
school years of employment with the Pittsfield Public Schools are employees at-will, and
may be terminated without cause. Any such decision is not subject to the grievance and
arbitration procedure. Any Physical Therapist or Occupational Therapist who has
completed three (3) full school years of employment with the Pittsfield Public Schools shall
not be disciplined, reprimanded, reduced in rank or compensation, separated or discharged,

or deprived of any professional advantage without just and sufficient cause.

Section 26. Seniority

A.

System-wide seniority is defined as the length of service in Unit A of the Pittsfield Public
Schools.  Periods of service interrupted by a break due to resignation, retirement,
termination or work outside of the unit shall not be added together to determine system-
wide seniority. The employment date is the date that a teacher began functioning solely in

a Unit A capacity, either by continuous service or by receiving a percentage of the regular
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teachers' salary scale. Unpaid leaves of absence are not included in determining the
length of service.
1. Members of the bargaining unit who continue in the employ of the Pittsfield Public
Schools and who perform work outside of Unit A for a period of less than three (3)
years shall have their seniority restored upon their return to Unit A.
2. Members of the bargaining unit who continue in the employ of the Pittsfield Public
Schools and who perform work outside of Unit A for a period of more than three
(3) years shall have seniority restored up to four (4) years upon their return to
Unit A.
B. The school system shall prepare a seniority list which indicates the dates of employment
of all members of the bargaining unit, the area of certification of current assignment and
all areas of certification held by the teacher. The UEP shall be supplied with this list by

October 15 and said list shall be kept current by the Administration.

Section 27. Lay-Off and Recall

A. Layoffs

1. Inthe event of a cutback in personnel within the school system, teachers shall be
laid off on a seniority basis. The seniority list as defined in Article IV, Section
25 shall be examined to determine (a) the least senior teacher currently assigned
in the area of certification affected by the cutback, and then (b) the least senior of
the teachers of lesser seniority than the teacher identified in (a) above assigned in
any area of certification held by teacher identified in (a) above, if any. This
identification process shall be repeated in order to determine the least senior
teacher to be laid off.

2. A teacher to be laid off must be given notice of layoff by May 15th for Teachers
Without Professional Status and on/or before June 1st for Teachers With

Professional Status.
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B.  Recalls

1. A recall list shall be established by the school system. Such list shall consist of

the names of the affected teachers and date of lay off. These teachers shall be
rehired before any new teachers are hired for positions for which any laid off
teacher is certified. Such rehiring shall also be based on seniority, i.e., the person
who was laid-off last shall be the first re-employed. The UEP shall be provided
with the recall list which shall be kept current.

2. A teacher will remain on the recall list for five (5) years or unless said teacher has
refused two (2) offerings for reemployment. Failure to respond within twenty (20)
days to certified letter offering reemployment mailed to the most recent address
provided to the COMMITTEE or the Superintendent of Schools shall also
constitute a refusal. After the second refusal the teacher's name will be removed
from the recall list.

3. Any Teacher With Professional Status who is laid off for five years or less will
upon recall be entitled to all the benefits to which he/she was entitled prior to layoff
including unused accumulated sick leave, seniority, and professional status.

C. Notwithstanding any other provision of this Agreement, the COMMITTEE or the
Superintendent of Schools shall have the right to appoint, retain, recall, and hire any
individual it deems qualified, from an unrestricted pool of candidates for the position of
Department Head.

D. Sections A and B above shall apply to Physical Therapists and Occupational Therapists
who have completed three (3) full school years of employment with the Pittsfield Public
Schools.

Section 28. In-House Suspension Specialist

A.  The In-House Suspension Specialist shall be assigned duties for the equivalent of six (6)
teaching periods for each full school day.

B. The In-House Suspension Specialist shall have the equivalent of one (1) full period each
full school day for preparation and for consultation. Teachers cannot leave the school
building during the preparation time, except for school related activities.
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C.

D.

Other teachers may be assigned to In-House Suspension duties as part of the supervisory
responsibilities required by Article VI, Section 7 of the collective bargaining agreement.

The In-House Suspension Specialist shall be paid on the teacher's salary schedule.

Section 29. Adult Basic Education (ABE)

A.

Full-time ABE teachers shall have the equivalent of one (1) full period each school day
for preparation and consultation. Teachers cannot leave the school building during the
preparation time, except for school related activities.

ABE teachers are expected to teach in three (3) subject areas.

Full-time ABE teachers will be paid on the teachers’ salary schedule and all teacher
benefits in Article IX and XV will apply. Sections 25 and 26 of this Article shall apply to
them.

Article VI — Working Conditions, Section 2 does not apply to full-time ABE teachers.
Appointed ABE teachers who work 12 hours or more a week will be paid in accordance
with Section 19 of Article XV. They shall have layoff and recall rights consistent with
Article VI, Sections 25 and 26, but only within their classification.

The parties agree that Article VI, Sections 1 and 2 do not apply to part-time ABE
teachers. Nor does Article VI Working Conditions, Sections 3-9; Article IX — Leaves of
Absence, Sections 1-6; Article XIV — Fringe Benefits; and Article XV — Compensation,
Sections 4-17.

Notwithstanding the above subsection F, part-time ABE teachers who work 12 hours or
more are entitled to the following benefits effective August 25, 2008:

a. Sick Leave — seven (7) sick days per year, accumulative up to 45 days. Up to
two (2) of the seven (7) sick days per year may be used for illness in the
teacher’s immediate family.

b. Bereavement Days — three (3) days per year.

c. Longevity — based on one-half (1/2) of the amount listed in Article XV,

Section 7, if they meet the criteria for years of experience.
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d. Vacation Entitlement:
i. 0-10 years 10 days pay
ii. 11+ years 17 days pay
Payment under this entitlement will be paid during school vacation
periods. An employee who is entitled to this benefit will designate the
specific week(s) when he/she will receive the vacation pay. The employee
will make such designation by November 1. If no such designation is
made, a lump sum payment will be made to the employee.
Present appointed employees in the above named categories working 12 hours or more
per week will be given preference by seniority for additional scheduled program hours
prior to seeking outside applicants.
Appointed ABE teachers who work 20 hours or more a week shall be entitled to health
insurance benefits, as well as pension benefits, to the extent these are available through

the City of Pittsfield for its similarly situated employees.

Section 30: Teen Parent Program Instructors

Persons employed as instructors in the Teen Parent Program (TPP) shall enjoy the following

benefits:

A.

Compensation for TPP Instructors in the 1999-2000 school year shall be as set forth in
Article XV § 20 below.

The benefits available to TPP Instructors shall be those available to Adult Basic Education
part-time teachers as provided in § 29 above.

Each TPP Instructor shall receive one (1) preparation period each week.

Each TPP Instructor shall receive a 30-minute unpaid lunch within the working day.

The ordinary work week for a TPP Instructor shall be the number of hours per week
ordinarily worked by that tutor in the 1998-99 school year. Nevertheless, if grant-related
funding for the TPP is reduced substantially or eliminated then the work week for the TPP
may be shortened; but in case such grant-related funding is substantially reduced or
eliminated, the COMMITTEE shall consider making up said funding prior to effecting any
reduction in the hours per week by TPP Instructors.

36



Section 31: Special Education Unit Leaders

A. Unit Leaders may be appointed administratively to serve in the Special Education
Department or its successor. A Unit Leader shall perform all the duties and satisfy all the
expectations of a department head, as applicable, and shall be compensated based on
supervisory duties on the same differential schedule as a department head.

B. A Unit Leader may be assigned by the Superintendent of Schools or her/his designee to
serve as in-put evaluator for paraprofessional personnel. A Unit Leader with such
responsibilities shall be compensated according to the schedule in Article XV § 10.B.

C. Each Unit Leader shall be relieved of direct instructional duties for the equivalent of one
day per week (0.2 FTE) for the performance of her/his Unit Leader duties.

Section 32: Parent-Child Home Program Head Teacher

Effective with the start of the 2000-01 school year, the position of Head Teacher in the Parent-
Child Home Program shall be a non-special education Unit Leader position, with compensation
and duties as set forth in Article XV § 10.A and B.

Section 33: Academic Coaches

All academic coaches shall be properly trained and shall receive the contractual hourly rate for all
training. All academic coaches shall receive the same individual preparation and/or team meeting
time as other teachers at their particular grade level. Academic coaches shall not be made to attend
any after school meetings beyond what is contractually allowed for all teachers. Any and all verbal
and/or written interactions between the academic coaches and the teachers they work with shall
remain confidential. In no circumstance shall any of the information collected by the academic
coach be used in any teacher observation and/or evaluation. The curriculum coordinator will be
the input evaluator for the academic coaches. All summative evaluations will be done by the
primary evaluator, the building principal.

Section 34: Specialists

Specialists may be assigned outside their area of certification, as allowed by the Massachusetts
Department of Elementary and Secondary Education (i.e., currently up to 20%), during times

when they are not already providing coverage for teacher preparation periods. In such
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circumstance, specialists will be provided with appropriate materials. In addition, specialists will

be supervised during times when they are assigned outside their area of certification, but will not

be evaluated on said assignment.

Section 35: Occupational and Physical Therapists

A.

The following provisions of Article XV of the Agreement shall apply to occupational and
physical therapists: §§ 1, 3,4, 5, 7,9, 23, 24.

Occupational and physical therapists will continue to create their own daily/weekly
schedules. Said schedules must be submitted to the Special Education Director, and are
subject to the prior approval of the Special Education Director.

Occupational and physical therapists shall work at their assigned tasks for not less than the
length of the teachers’ workday as defined in Article VI(2)(A)(1-3) of the Agreement.
Occupational and physical therapists may, on occasion, be required to work longer than the
regular work day in order to complete the professional tasks required of them.

The work year for occupational and physical therapists shall be the teachers’ work year, as
defined in Article VI, Section 1. and four (4) additional days, for a total of one hundred
eighty-seven (187) days. The additional days shall be scheduled in coordination with the
Director of Special Education or her/his designee, and shall be approved by said Director.
In addition, the Director may require occupational and physical therapists to work one 8]
to three (3) extra days to service pupils if the Director provides notice to the occupational
and physical therapists no later than June 1st. The extra one (1) to three (3) days are also
considered part of the normal work year. However, if notice is provided after June 1st,
then the occupational and physical therapists will receive their per diem rate for any days
worked beyond one hundred eighty-seven (187).

Each occupational therapist and physical therapist shall receive 30-minutes of preparation
time per day. The therapist shall use preparation time solely for the following purposes:
completion of testing-related paperwork; completion of progress or therapy notes;
treatment planning; completion of documentation related to Medicaid reimbursement;

completion of documentation related to Individualized educational Plans or Section 504
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plans; and organization and maintenance of therapeutic equipment. Said preparation time
may be split into two (2) fifteen (15) minute blocks.

The occupational and physical therapists shall be required to attend professional
development on the days designated for such development during the approved school
calendar. The development programs that the therapists attend shall be those that are
relevant to their assignments and professional duties as occupational and physical
therapists. If, because of their specific school base locations, or because of any other factor,
an issue arises regarding what professional development activity one or more of the
therapists should attend, then the therapist involved may bring the matter to the attention
of the Director of Special Education, and the Director shall make the final determination
of the appropriate professional development program for those therapists to attend.
Occupational and Physical Therapists are generally not required to attend staff meetings,
however, beginning in the 2018-2019 school year the Special Education Director may
require their attendance at up to three (3) staff meetings with at least fourteen (14) calendar
days’ notice. Occupational and Physical Therapists are required to attend unit meetings.
Occupational and Physical Therapists shall receive a mileage reimbursement of $50.00 per
month, up to $500.00 per contract year.

Occupational and Physical Therapists shall, as part of their professional responsibilities,
meet as needed with parents of students to whom they are providing assistance in order to
discuss pertinent educational and service-related issues; but Occupational and Physical
Therapists shall not be required to attend parent-teacher conferences that take place
pursuant to Article VI, § 4 of the Agreement.

Until August 24, 2008, Occupational and Physical Therapists shall not be required to
perform supervisory or other duties as may be required pursuant to Article VI, § 9 or other
applicable provisions of the Agreement.

In the event an Occupational or Physical Therapist is assigned to supervise an assistant in

their field, then the related service provider shall receive an annual Two Thousand Dollar

39



($2,000) stipend per assistant to be prorated in the event said assignment is not for the full

year.

Section 36: Related Service Providers

Related service providers (i.e., Speech-Language Pathologists, Vision and Hearing Teachers) shall

be compensated at 1.2 FTE of the applicable salary step/column, shall not be guaranteed

preparation periods, and shall be placed on a separate salary schedule which includes the 1.2 FTE

rate of compensation.

In the event a related service provider is assigned to supervise an assistant in their field, then the

related service provider shall receive an annual Two Thousand Dollar ($2,000) stipend per

assistant to be prorated in the event said assignment is not for the full year. This shall include

Occupational Therapists and Physical Therapists.

Section 37: School Nurses and School Nurse Leader

A.

The School Nurse Leader shall not routinely be required to substitute for School

Nurses.

Evaluations: The School Nurse Leader will be an input evaluator. The Building
Principal and/or the Deputy Superintendent will be the primary evaluator, as appropriate.
The School Nurse Leader will be evaluated by the Deputy Superintendent. School
Nurses and the School Nurse Leader will be evaluated on the same schedule and
frequency as provided for other Unit A employees. Until a successor evaluation is
negotiated, School Nurses and the School Nurse Leader shall be evaluated based upon the
evaluation previously utilized by the City.

Staff and Unit Meetings: School Nurses are generally not required to attend staff
meetings, however, the School Nurse Leader and/or Principal may on occasion require
their attendance at staff meetings. School Nurses are required to attend unit meetings.
Unit meetings will be once a month.

First Aid and CPR: Classes will be provided as needed in order to maintain continuity in
certification free and of no cost to School Nurses and School Nurse Leader.
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School Nurse Leader (SNL) coverage: ~ When the SNL is out or not available, a staff
school nurse covers for the SNL. The individual staff nurse volunteers for this
responsibility and is appointed by the SNL based on rotation. A school nurse who
covers for the SNL will receive $42.04 per day effective August 25, 2015; $42.67
effective August 25, 2016; and $43.31 effective August 25, 2017.

Duties: School Nurses and School Nurse Leader shall not be required to perform
supervisory or other duties.

Provision of a private and safe nurse office including but not limited to:

1. Running Water: Hot & Cold

il. Private Phone/FAX

1. Access to a copier within the building
iv. Ventilation
V. Bathroom for patients

Vi. Walkie Talkie

vii.  Appropriate Lighting

Provision of:

1. First Aid Supplies

1. Assessment tools/instruments

iil. Functional/lockable office furniture and supplies

iv. One (1) lab coat shall be provided to each School Nurse and School Nurse Leader
at the start of school annually

V. Other necessary medical supplies as determined by the School Nurse Leader.

The work year of school nurses shall be one hundred eighty-eight (188) days. The four

(4) extra days beyond the one hundred eighty-four (184) day teacher work year shall be

scheduled within five (5) business days before or after the teacher work year by the

Superintendent or designee in consultation with the School Nurse Leader.

The provisions of Article XV- Compensation, Section 1 shall apply to School Nurses and

the School Nurse Leader.
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Nurses holding a Bachelor’s Degree may accumulate credit in blocks of 6-12-18-24-30
credits before the MSN/D.E.S.E. Approved National Certification for a Nurse at the rate
of $30 per credit for successful completion of prior approved courses.

Nurses holding a MSN/D.E.S.E. Approved National Certification for a Nurse may

accumulate credit for successful completion of prior approved courses taken after earning

a MSN/D.E.S.E. Approved National Certification for a Nurse and before earning a

Doctor’s Degree in the following amount:

i Nurses holding a MSN/D.E.S.E. Approved National Certification for a Nurse may
accumulate credit for successful completion of prior approved courses taken after
earning a M.S.N./D.E.S.E. Approved National Certification for a Nurse and
before earning a Doctor’s Degree in the following amount: Forty-eight (48)
semester hours at thirty-five dollars ($35) per credit hour.

ii. Nurses who accumulate 60 credits beyond a M.S.N./D.E.S.E. Approved National
Certification for a Nurse will be paid at a level equal to $3,000 greater than the
MSN/D.E.S.E. Approved National Certification for a Nurse column. Courses
taken after 60 credits beyond a M.S.N./D.E.S.E. Approved National Certification
for a Nurse will be reimbursed at $50/credit.

iii. Nurses will receive $50 for each credit earned after receipt of her/his doctorate if
the credit hour was approved in the same manner as other credit hour
compensation.

If a School Nurse or School Nurse Leader obtains more than one (1) D.E.S.E. Approved

National Certification for a Nurse, the Committee will make a lump sum payment to said

School Nurse or School Nurse Leader in the amount of $1,000 per additional D.E.S.E.

Approved National Certification for a Nurse in the school year during which the

additional Certification(s) was obtained. In addition, the School Nurse or School Nurse

Leader will receive a lump sum payment in the amount of $1,000 every five (5) years if

said School Nurse or School Nurse Leader maintains the Certification(s). For example, a

School Nurse who has National Certification as School Nurse and then obtains an

additional National Certification as a Community Health Nurse would receive a lump
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sum payment of $1,000 in the year the  additional certification was obtained. Then, if

the School Nurse was still Nationally Certified as both a School Nurse and a Community

Health Nurse five (5) years later, the School Nurse would receive another lump sum

payment of $1,000. There would be no lump sum payments between said time periods.

In determining seniority for any purpose under this contract, except as specifically noted

below, school nurses and the school nurse leader shall have their seniority calculated in

accordance with Article VI, Section 25 (i.e., “length of service in Unit A of the Pittsfield

Public Schools”).

For the purpose of early retirement (Article XV, Section 4) and severance pay (Article

XV, Section 5) only, continuous service as a School Nurse or School Nurse Leader for

the City shall be included in determining seniority. However, the total amount of service

necessary to receive said benefits will be in accordance with the Unit A contract (see

Article XV(4) and XV(5)).

For the purpose of a reduction in force, continuous service as a School Nurse or School

Nurse Leader with the City of Pittsfield shall be included in determining seniority in

regard to any School Nurse and/or School Nurse Leader who has achieved professional

teacher status. If a School Nurse and/or School Nurse Leader has not achieved
professional teacher status, City service shall not count toward seniority. Service with
the City does not count toward professional teacher status.

Longevity:

1. Any School Nurse who has been employed as a Nurse by the City of Pittsfield
and/or the Pittsfield Public Schools for at least fifteen (15) years shall be entitled
to a $1,000.00 longevity amount which shall be added to the Nurse’s regular
salary. This provision only applies to School Nurses who were employed by the
City and/or the Pittsfield Public Schools on January 1, 2008.

1i. Any Nurse hired on January 2, 2008 or later and the School Nurse Leader shall be
eligible for longevity in accordance with Article XV (7). City service does not count

toward this longevity benefit.
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Any accumulated and unused sick days acquired while an employee of the City of
Pittsfield shall be converted to accumulated sick days under the Unit A contract. For
purposes of conversion, the amount of sick leave shall be calculated to the nearest half
day (i.e., if an employee accumulated 6 days and 1 hour of sick time on the City side, it
would be converted to 6 days on the school side) and one (1) day shall equal seven (7)
hours.

Each School Nurse shall receive thirty (30) minutes of preparation time per day. Nurses
shall use preparation time for the purpose of completion of necessary paperwork,
completion of documentation related to Medicaid reimbursements, organization and
maintenance of medications and equipment, and other professionally related matters. Said
preparation time may be split into two (2) fifteen (15) minute blocks. The scheduling of
the preparation periods will be coordinated with the building administrator. If the nurse
and building administrator cannot agree upon the schedule, the building administrator shall
make the final determination. During the preparation periods, nurses shall remain on-call
for urgent needs requiring immediate attention. Nurses must either remain in their office
or be immediately available by walkie-talkie during the preparation periods. If an urgent
matter occurs during the nurse’s preparation period, the preparation period will not be
extended or rescheduled to a later time.

The following Articles apply to the School Nurses and the School Nurse Leader (except
as specifically modified by the parties): Article I, II, III (note: policy and practice of the
City no longer applies), IV, V, VI, VII, VIII, IX, X, XI, XII, XIII, XIV, XV (except
Section 3 - daily rate shall be based upon 1/187; Section 4 - $1,000 early retirement
bonus instead of $5,000; Section 5 - count City service toward service requirement;
Section 7 — as modified above, and X V1.

The following Article does not apply to the School Nurses and the School Nurse Leader:
Article XV, Section 8 (School Nurses and School Nurse Leader have a separate pay
scale/system).

The District may establish (11) month nursing positions with overlapping schedules so
that there is year-round nursing coverage. These nurses will be paid in accordance with
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the Nurses Salary Schedule and the additional workdays will be compensated at

their respective per diem rate.

Section 38. Electronic Grading

Teachers will post student grades electronically no later than ten (10) school days after the due
date for the assignment or date of the quiz, test, or examination, or by the due dates of progress
reports or report cards, whichever is earlier. It is understood that long-term, major projects and
presentations may not be posted on-line within ten (10) school days, but will be posted by the dates
of progress reports or report cards if they are to be counted in the final average. In the event the
electronic grading system of the Pittsfield Public Schools is inoperable, the timelines referenced
herein shall be extended by the amount of time the system was inoperable. After investigation,
exceptions to the ten (10) school day requirement may be made at the sole discretion of the
principal. A letter of expectation will be issued for a first offense.

Section 39. Professional Dress

Teachers shall dress in a professional manner for the type of position to which they are assigned.

ARTICLE VII
PROMOTIONS, VACANCIES, TRANSFERS

Section 1. Promotions

A. If a vacancy occurs in a new or existing Unit A position that carries a pay differential, it
shall be filled by the Superintendent of Schools with the understanding that any end result
vacancy from internal reassignments, however characterized, is subject to the recall list.

B. Notice of such vacancy shall be sent to each school for posting and a copy sent to the
President of the UEP. Such posting will include title of the position, qualifications, school,
salary, grade and/or subject area assignment and time and date when applications are due.
Position descriptions for each vacancy shall be made available on request.

D. Such vacancy shall be advertised for a minimum of thirty (30) days, except in cases of

emergency.
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For purposes of this article, a position shall be considered vacant only if:

1. The position that is empty has heretofore been filled by a regularly
appointed teacher;
2. The Superintendent of schools intends to fill the empty position for at least

one complete (September — June) school year; and

3. The position is empty due either to
a. The resignation, retirement, or death of the teacher who held the
position, -
b. An administrative grant of a leave of absence for any contractually

recognized reason to the teacher who held the position, when said
leave will last for at least one complete (September — June) school
year, or
c. A leave of absence for illness that is being taken by the teacher who
held the position, when it is known in advance that said leave will
last for at least one complete (September — June) school year.
E. When, due to a teacher’s absence or illness, a position is known or reasonably expected to
be empty for less than one complete (September — June) school year, that position shall not
be considered vacant.

Section 2. Vacancies

Whenever a vacancy occurs after the opening of school but prior to February 1, qualified teachers
from the recall list will be used to fill the vacancy. If the recall list does not contain a qualified
teacher, the position will be posted. In determining how such a position will be filled the following
September, the Superintendent shall examine transfer requests.

Section 3. Transfers

Requests by teachers for transfers for the beginning of the school year shall be made in the

following manner:

A. Requests for transfers shall be submitted by teachers in writing to the Personnel Office by
April 15, indicating subject, grade or school to which the teacher seeks assignment. Such
requests will remain valid for two (2) years. Administration will provide teachers written

46



C.

D.

E.

notification of receipt of the transfer requests no later than May 1. Administration

shall provide teachers with written notification no later than August 1 if the teacher’s

transfer request has not been granted.

A list of transfer requests shall be maintained by the school system showing the date of the

original request. Such lists shall be made available to the UEP.

No new appointments may be made until pending transfer requests for existing openings

have been considered.

As used in this section, "consideration" of a transfer request shall mean the following:

1.

Except on the conditions otherwise set forth in this subsection, each
appropriately certified individual who is a Teacher with Professional Status in
the Pittsfield Public Schools and who has requested a transfer to a position that
will be vacant in the next school year, shall be interviewed by the building
principal or other pertinent administrator; and

No principal or other administrator shall be required to interview more than five
(5) such teachers in order to comply with the requirements of this subsection,
although nothing herein shall be construed to prohibit a principal or other
pertinent administrator from interviewing as many internal candidates for a
vacancy as she/he deems necessary. The identity of the teachers who must be
interviewed under this subsection shall be determined on the basis of seniority

as defined in Article VI § 25.A., above.

A teacher who seeks a transfer will receive written notice of the resolution of her/his

transfer request.

Section 4. Involuntary Transfers

A.

Teachers may be involuntarily transferred by the COMMITTEE or the Superintendent of

Schools to a comparable position.

Such a transfer will be made only after a meeting between the teacher and the

Superintendent (or his designee), at which time the teacher will be notified of the reasons

for the transfer.
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C. In the event that a teacher objects to the transfer at this meeting, upon the written request
of the teacher, the UEP will be notified and the Superintendent (or his designee) will meet
with the UEP's representatives to discuss the transfer, provided however, that transfer will
be subject to the grievance procedure but the decision of the COMMITTEE will be final.

Section 5. Summer School and Evening School Vacancies

A. All openings for summer school and evening school positions and for positions under
Federal programs will be adequately publicized by the Superintendent in each school
building as early as possible and teachers who have applied for such positions will be
notified of the action taken regarding their application as early as possible.

B. Copies of postings made during the summer for these positions will be sent to the President

of the UEP.

ARTICLE VIII
UEP RIGHTS AND RESPONSIBILITIES

None of the rights provided by this Article will apply if the UEP or teachers are involved in actions
prohibited by Article IV (No Strike) of this Agreement.

Section 1. Administrative Notices, Bulletins, Postings, Directives

Two (2) copies of any posting, bulletin, notice, or directive from the Superintendent's office or
other administrative office which affects the terms and conditions of employment of teachers
system-wide or in any particular work location shall be supplied to the UEP President
simultaneously.

Section 2. Agendas - Minutes

A. A copy of the agenda for all COMMITTEE meetings shall be sent to the President of the
UEP at the same time as copies are sent to the Committee members.

B. A copy of the official minutes of all COMMITTEE meetings shall be sent to the President
of the UEP when such minutes have been typed and entered into the official records of the
SCHOOL COMMITTEE. Documents relating to all issues considered at COMMITTEE

meetings shall be kept on file and made available for inspection upon request.
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C. The President of the UEP may request that an item be placed on the agenda of any
regular COMMITTEE meetings provided that the COMMITTEE is given one (I) week's
notice in writing and all material relating to the item in the possession of the UEP is
submitted with the request. A UEP representative may speak to any agenda item as long
as such request is made to the Chairman of the SCHOOL COMMITTEE prior to the official
convening of the meeting.

Section 3. UEP Meetings

A. Use of school buildings by the UEP for general membership meetings shall be subject to
the rules, regulations and fees placed on the use of school buildings by the Superintendent
of Public Buildings. Such rules, regulations and fees shall not be applied discriminatorily.

B. The UEP may call meetings of members of the collective bargaining unit assigned to a
particular school building under the following conditions. Prior approval for the meeting
shall be obtained from the principal of the building. Such approval shall not be withheld
except if the principal has previously scheduled a school activity requiring teacher
attendance consistent with other terms of this Agreement. The meeting will be scheduled
before or after regular school hours, and no meeting will last beyond 6:00 P.M.

C. The UEP building representative may request that the principal of the building grant the
UEP ten (10) minutes on the agenda at each Faculty Meeting. The ten (10) minutes so
allotted shall be scheduled last on the agenda and follow all other agenda items. Attendance
during the ten (10) minutes granted to the UEP shall be limited to members of the
bargaining unit.

D. There shall be a building representative designated by the UEP in each school building and
he/she shall be a member of the Faculty Advisory Council.

E. The Faculty Advisory Council shall be elected by members of the bargaining unit in each
building and shall be a representative cross-section of the faculty. The Council will not
discuss items which are properly the subject of negotiations or process grievances, but will

discuss all other matters of mutual concern. The Council will meet on a regular basis with
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the principal of the building and an agenda will be provided at least forty-eight (48) hours
in advance of the meeting. Council members may submit items for inclusion on the agenda.
The size, composition, and the manner of election of the Faculty Advisory Council will be
determined by vote of the faculty after first seeking a resolution of these issues with the
principal at the first faculty meeting of each school year.

Representatives of the UEP who have been identified and certified by the UEP to the
Assistant Superintendent for Personnel and Negotiations may meet with individual
teachers or small groups of teachers in the schools, under the following conditions. Such
Representatives shall identify themselves in the office of the principal before contacting
teachers. The Representatives may consult with teachers at any time in Teachers' Rooms
or Teachers' Lounges provided that such consultations do not distract or disrupt the

educational programs in the schools or interfere with the teachers' responsibilities.

Section 4. UEP - Superintendent Meetings

The Superintendent shall meet with representatives of the UEP on a regular basis. The

Superintendent and/or the UEP will submit an agenda for such meetings and the meetings shall

take place at mutually agreeable times but not later than two (2) weeks after submission of an

agenda, unless the Superintendent rejects, in writing to the UEP President, an agenda item or items.

Section 5. Availability of Agreement

A.

The COMMITTEE and the UEP shall have 800 copies of this AGREEMENT printed. The
cost of the printing shall be shared equally by the parties. The UEP shall be provided with
600 copies and shall make a copy available to each member of the bargaining unit. The
COMMITTEE will give a copy of this AGREEMENT to each newly hired teacher at the
date of hiring. The COMMITTEE shall maintain copies of this AGREEMENT at each
school and administrative office for inspection by members of the bargaining unit.

The AGREEMENT may be printed in the Vocational Division of the Pittsfield Public
Schools and spirit duplications or photocopies may be produced. Printing of this

AGREEMENT outside of the schools must be done in a union shop.
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Section 6. Bulletin Boards

One (1) bulletin board in each school building shall be provided by the COMMITTEE for the
exclusive use of the UEP for the purpose of posting UEP or UEP - sponsored material. All such
postings shall be signed by the UEP and copies of all such material shall be supplied to the building
principal. The right to posting of organizational material shall not be extended to any other teacher
organization.

Section 7. Access to Emplovee Mailboxes

A. The President of the UEP or his designated representative shall have the exclusive right to
send organizational material to one (1) UEP representative in each school building through
the central distribution system of the Pittsfield Public Schools.

B. One (1) person in each school building shall be designated by the UEP and identified to the
principal of the building as the UEP representative for placing organizational material in
the mailboxes of members of the bargaining unit. This right shall not be extended to any
other teacher organization.

Section 8. Negotiations on School Time

A. Negotiations shall ordinarily be conducted at times which do not disrupt the educational
programs in the schools or interfere with the teachers' responsibilities.
B. If negotiations are conducted during the school day by mutual agreement of the parties,

then release time shall be provided to all parties of interest without loss of pay or benefits.

Section 9. School Directory

A. The COMMITTEE shall provide the UEP with twenty-five (25) copies of the School
Directory when the Directory is distributed to the schools.

B. The COMMITTEE shall provide the UEP with the name, address and work location of
each newly hired teacher when such teacher is hired. Telephone numbers shall be provided

unless the teacher indicates otherwise.
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Section 10. Information Available to UEP

In addition to any information provided in other Articles or Sections of this Agreement, upon

request, the COMMITTEE shall provide the UEP with all information, records, statistics, or other

material in the possession of the COMMITTEE which is available to the Public upon request, and

which is necessary to facilitate negotiations or the administration of this Agreement.

Section 11. Dues Deduction

A

The COMMITTEE agrees to deduct dues from the salaries of teachers for the United
Educators of Pittsfield, Massachusetts Teachers Association, and the National Education
Association (herein referred to as the UEP) as said teachers individually and voluntarily
authorize the COMMITTEE to deduct and transmit the monies promptly to the secretary-
treasurer of the UEP. Teacher authorizations will be submitted to the COMMITTEE on
forms developed for this purpose by the UEP and approved by the COMMITTEE.
Teachers who wish to discontinue such deductions will give the COMMITTEE and the
UEP sixty (60) days advance written notice.

The UEP will give the COMMITTEE sixty (60) days written notice of any change in the
rate of its membership dues.

The COMMITTEE will be given two (2) week's written notice prior to the distribution of
the payroll of any authorizations for deductions commencing on that payroll.

The UEP agrees to and does hereby indemnify, defend and hold harmless the
COMMITTEE and the City of Pittsfield, and their members, agents and representatives
from and against any and all claims, demands, liabilities, suits, or any other form of action
brought by members of the collective bargaining unit arising from or relating to any action
taken by them in good faith in making or transmitting such deductions in accordance with
the UEP'S written instructions, provided that the COMMITTEE has given the UEP timely
notice of any such claims, demands, liabilities, or suits, and that the UEP has had an

opportunity to intervene in and defend any such actions.
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Section 12. Other Deductions

The Committee shall provide that, whenever duly authorized by any member of the bargaining

unit on a form or forms approved by the Committee, payroll deductions on behalf of such teacher

shall be made every pay day and transmitted in accordance with such form or forms for any of the

following purposes:

1.

® XN ok

10.

11.
12.

Premiums under group income protection and allowed to purchase life insurance
up to ten thousand dollars ($10,000).

Premiums under City of Pittsfield Employees Group Insurance Program.
Payments to the Greylock Federal Credit Union and Credit Union of the
Berkshires. (Deductions for US bonds are generally permitted through the Credit
Union, but not through the payroll deductions.)

Deductions for Voice of Teachers for Education.

Premiums under tax-sheltered annuity.

Direct Deposit of paycheck.

Deductions for United Way.

Premiums maintained under Employers Flexible Spending Account through
Paychex of the type authorized by Chapter 697, section 132 of the Acts of 1987,
for the purpose of enabling teachers to pay their share of the premiums for their
health insurance with pre-tax earnings.

Payroll Deduction Record - Teachers will be provided with a payroll record of
payroll deductions.

Teachers pay stubs will identify, by source, any additional incidental
compensation being paid along with a teacher's regular pay.

Agency Fee deductions.

Any other deductions within the capabilities of the city's payroll system.
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Section 13. Joint Labor Management Committee

The parties agree to establish a standing Joint Labor Management Committee (JLMC) for the
purpose of enhancing the collaborative relationship and cooperatively addressing issues as they
arise. Meetings will be conducted on a monthly basis and/or as needed. The JLMC will not
discuss items which are properly the subject of negotiations or process grievances. The JLMC
shall consist of up to five (5) members of the UEP’s choosing and up to five (5) members chosen
by the Superintendent. The committee shall be jointly chaired. Either party can have up to two
(2) agenda items at any one time.

The JLMC is an advisory committee only and may not modify terms and conditions of the
collective bargaining agreement and/or past practice without agreement of the School Committee

and the Association.

ARTICLE IX
LEAVES OF ABSENCE

Section 1. Sick Leave

a. A teacher will be entitled to fifteen (15) sick leave days with full pay each school year for
personal illness or injury, whether or not he/she reports for duty on the first day of school.
In case of merit, the School Committee may allow additional days at its discretion. A
teacher may use up to fifteen (15) sick leave days (i.e., the teacher’s annual sick leave
amount) per year for illness in their immediate family. Immediate family includes parents,
spouse, children, mother-in-law, father-in-law, siblings, and someone living in the
immediate household.

b. Sick leave may be accumulated from year to year up to a maximum of 200 days.

c. Ifsick leave is taken by a teacher on a day or days between a personal leave day and the
beginning or end of a school vacation or holiday, so that the individual’s combination of
sick leave and personal leave make her/him absent from work on consecutive days
immediately preceding a vacation or holiday, or makes her/him absent for consecutive days

immediately after a vacation or holiday, or both, then each sick day so used shall count as
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two (2) sick days used; except that not two days, but only one day, shall be charged for
each such sick day if the individual timely presents to the Superintendent or her/his
designee suitable evidence from a licensed health care provider that each and all such sick
leave days so used were a legitimate use of sick leave.

D. Administration may require a note from a medical provider if a teacher is out sick on more
than three (3) consecutive work days, a pattern of sick leave usage exists, and/or in the
event sick leave abuse is suspected.

Section 2. - Sick Leave Bank

A. The purpose of the Sick Leave Bank is to provide additional sick leave time to teachers who

have exhausted their personal or family sick leave, whichever is applicable, as a result of a

prolonged and/or catastrophic event due to a serious illness and/or injury to themselves or a spouse,

child or member of the teacher’s household. Applications must meet the above definition/standard.

B. All teachers shall belong to the Sick Leave Bank (“Bank™) after meeting the following

conditions:
i. As a new hire - after one (1) year of employment (no later than hired by or on October
1) as a teacher in the District. The application must be made in September of any year.
ii. As a teacher re-entering the UEP (within three (3) years of the last date of employment
in a UEP position, unless recalled pursuant to Article VII, Section 27(B)(3) - after ninety
(90) calendar days of employment. The application must be made in the calendar month
after ninety (90) calendar days of employment.

Bach teacher shall contribute one (1) sick leave day to the Bank upon hire. The Sick Leave Bank

Committee reserves the right to allow an individual to access the Bank prior to meeting the

eligibility requirements under extraordinary circumstances.

C. At any time that the total number of days in the Bank is reduced to one hundred (100), each

member of the bank shall contribute one (1) additional day.

D. In order to access the Sick Leave Bank, a teacher must submit a written request to the Sick

Leave Bank Committee. Said request must include a completed Family and Medical Leave Act

form.
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E. A teacher shall suffer a five (5) day loss of pay after exhaustion of his/her sick leave before
being able to withdraw time from the Bank.

F. The Sick Leave Bank Committee shall consist of three (3) members as follows:

the UEP President or his/her designee, and two UEP appointees chosen by the UEP President.

G. The Sick Leave Bank Committee shall review the teacher’s submission and the

applicant’s prior leave usage. The Sick Leave Bank Committee shall make a determination
regarding whether to grant or deny the request within three (3) school days of the receipt of the
request. A majority vote of the Sick Leave Bank is necessary to grant a request.

H. In the event the Sick Leave Bank Committee denies a request, the applicant may

request reconsideration of said determination in writing within ten (10) school days of receipt of
the denial. The applicant may attend the appeal meeting, and present additional information. A
majority vote of the Sick Leave Bank Committee is necessary to reverse its prior determination.
L. The Sick Leave Bank Committee, by majority vote, can decide to allow an applicant, upon
his/her return to work from a leave allowed by the Sick Leave Bank Committee, to borrow up to
ten (10) sick days against the annual sick leave amount to be credited to the teacher in the following
year. This benefit can only be accessed one time during any given contract year. Any sick days
that are not used by the end of the year shall be returned to the Sick Leave Bank. Any advanced
sick days that are used shall be deducted from the applicant’s following year annual allotment.

J. Any determinations of the Sick Leave Bank Committee pursuant to sections G and H above
shall be final and binding, and are not subject to the grievance and arbitration provisions of this
Agreement.

K. No teacher may use more than one hundred sixty (160) days from the Bank for each illness.
Whether an illness is the same illness for purpose of this subsection shall be determined by
satisfactory medical evidence.

L. No teacher may use more than sixty (60) days from the Bank for each illness of a spouse, child
or member of the teacher’s household. Whether an illness is the same illness for purpose of this

subsection shall be determined by satisfactory medical evidence.
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Section 3. Personal Days

A.

Except as set forth in subsection B, below, absence without loss of pay, not to exceed two
(2) days in any school year, shall be granted to any teacher by the Superintendent of
Schools or her/his designee for personal reasons, with no requirement that a reason be
provided for using a personal leave day.

Personal leave may not be taken on any workday immediately before or immediately after
a school holiday or vacation. An absence for personal reasons on any such workday, except
when taken with leave granted pursuant to Article IX § 16.B, below, shall be subject to a
deduction of one day's pay, as determined according to Article XV § 3, and shall not
ordinarily be subject to disciplinary action.

The principal or designee may grant a teacher’s request for time off due to an emergency
or other approved reason, which will not be charged to personal leave. The principal or
designee’s decision shall be made on a case-by-case basis. Such approval shall not be
unreasonably withheld. All leaves shall be calculated as time during the teacher workday
regardless of assignment during that time (i.e., class time, preparation time, etc.). Each
teacher shall be limited to the following amounts of said leave per school year: Three (3)
leaves not to exceed thirty (30) minutes, One (1) leave not to exceed one (1) hour, and One

(1) leave not to exceed two (2) hours.

Section 4. Professional Leave

Teachers may request and will be entitled to at least two (2) professional days for the purpose of

visiting other schools or attending meetings or conferences of an educational nature. The granting

of these days will be subject to the approval of the Superintendent and their scheduling will be

done by the teacher's principal or counterpart supervisor.

Section 5. Religious Observance

Each teacher will receive up to three (3) days leave without loss of pay or benefits for required

observance of recognized religious rites when such observance is not possible outside the school

day.
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Section 6. Bereavement Leave

A.

In the event of a death of a member of the immediate family, teachers will be entitled to
five (5) consecutive work days, such days to begin with either the day of death or the day
of the funeral at the teacher's discretion. Immediate family includes parents, spouse, life
partner/companion, children, mother-in-law, father-in-law, siblings, and a person for
whom the teacher has had the responsibility for making funeral arrangements. Up to two
(2) of these five (5) work days can be taken at a later date in the case of a delayed
internment.

Teachers shall be entitled to four (4) consecutive work days to take effect from the day of
death or the day of the funeral at the teacher's discretion of a grandparent, grandchild,
brother and sister in-law or someone living in the immediate household. Up to two (2) of
these four (4) work days can be taken at a later date in the case of a delayed internment.
In the case of the death of a relative of the second degree, the teacher shall be entitled
without loss of pay to the day or part thereof necessary to attend the funeral. Relatives of
the second degree include uncles, aunts, nephews, nieces, cousins and in-laws, other than

mentioned above.

Section 7. Court Appearance

A.

A teacher who has been subpoenaed to appear in court on a day he/she otherwise would
have worked will be granted compensation by the COMMITTEE in an amount which,
when added to the compensation received for such court appearance, will equal his regular
prorated salary provided, however, the subpoena arises out of lawful and proper actions
taken by the teacher in the course of his employment and provided the COMMITTEE and
the UEP (and/or any school employee) are not adversarial parties in the court proceeding.
Where the COMMITTEE initiates a suit against a teacher and/or the UEP and the teacher
and/or the UEP prevails, the COMMITTEE will reimburse the teacher or teachers who
have to testify in the proceeding for time missed from their employment at an amount
which, when added to the compensation received for such court appearance will equal their

regular prorated salary. Such compensation will also be provided when a teacher, during
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the course of his duties, witnesses an event which subsequently becomes the subject
of criminal court proceedings in which he/she is subpoenaed to testify.

B. Time necessary for appearances in any legal proceeding connected with teacher's
employment or the school system, and requested by the COMMITTEE and/or its agents,
shall be granted without loss of pay of benefits.

Section 8. Organized Reserve Forces Leave

A teacher who, as a member of the Armed Forces Reserve, is ordered to report for his annual tour
of duty during the school year, shall be granted up to seventeen (17) days of leave. Compensation
will be granted to the teacher by the COMMITTEE in an amount which, added to the compensation
received for such tour of duty, will equal his regular salary. Appropriate documentation shall be
provided by the teacher upon request from Human Resources.

Section 9. Leave for UEP Conventions and Conferences

Leaves of absence without loss of pay to attend conventions of the United Educators of Pittsfield,
MTA/NEA (UEP) shall be granted to UEP representatives to such conventions; provided,
however, that the total amount of time taken by all such representatives will not exceed twenty
(20) days per school year.

Section 10. Paid Parental Leave

The Committee will grant up to ten (10) parental leave days with pay, without deduction from
accumulated sick leave, for maternity, child rearing or adoption; provided that there was a timely
request for said leave and the parental leave days are taken immediately following the birth or
arrival of the adopted child. The parental leave days must be used consecutively. No more than
one (1) such parental leave may be utilized within a school year. Unused time may not be carried
over from one (1) school year to the next school year. The time shall not be increased because of
multiple births and/or adoptions. Note: If an employee used unpaid time and/or sick time for
parent leave during the 2024-2025 school year and prior to ratification of the 2024-2027 collective
bargaining agreement, said employee shall retroactively receive up to ten (10) parental leave days

(i.e., their sick time shall be restored, or the employee will receive compensation for the unpaid

days as applicable).
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Section 11. Maternity Leave

A.

A female teacher who has been employed by the COMMITTEE for at least three
consecutive months as a full-time teacher, who is absent from such employment for a
period not exceeding eight (8) weeks for the purpose of giving birth or for adopting a child
under the age of eighteen or for adopting a child under the age of twenty-three (23), if the
child is mentally or physically disabled, said period to be hereinafter called maternity leave,
and who shall give at least two (2) weeks' written notice to her Employer of her anticipated
date of departure and intention to return, shall be restored to her previous, or a similar,
position with the same status, pay, length of service credit and seniority, whenever
applicable, as of the date of her leave. Such leave shall be unpaid to the extent the teacher's
sick leave does not cover the balance.

The COMMITTEE shall not be required to restore a teacher on maternity leave to her
previous or a similar position if other teachers of equal length of service credit and status
in the same or similar position have been laid off due to economic conditions or other
changes in operation conditions affecting employment during the period of such maternity
leave; provided, however, that such teacher on maternity leave shall retain any preferential
consideration for another position to which she may be entitled as of the date of her leave.
Such maternity leave shall not affect the teacher's right to receive vacation time, sick leave,
bonuses, advancement, seniority, length of service credit, benefits, plans or programs for
which she was eligible at the date of her leave, and any other advantages or rights of her
employment incident to her employment position; provided, however, that such maternity
leave shall not be included, when applicable, in the computation of such benefits, rights,
and advantages; and provided, further, that the Employer need not provide for the cost of
any benefits, plans, or programs during the period of maternity leave unless such Employer
so provides for all employees on leave of absence.

No provision of this section shall be deemed to be in conflict with the Family and Medical

Leave Act of 1993 or any other applicable Federal or State law.

60



E.

Males and females are eligible for unpaid adoption leave in accordance with the above

requirements.

Section 12. Peace Corps
Consistent with the provision of M.G.L. c. 71 § 41B, the Superintendent of Schools shall grant to

a teacher who is currently in good standing and who has been accepted to serve in the Peace Corps

of the United States, a leave of absence for the term of such service. Such leave shall be without

pay and shall not be counted as creditable service for retirement purposes, and shall count as an

unpaid leave of absence for purposes of this Agreement; but a teacher who receives such leave

shall be restored to her/his previous or a similar position, with the same status, pay, length of

service credit and seniority, where applicable, as she/he held on the date of such leave of absence.

Section 13. Military Leave

A.

Military leaves will be granted on request to any teacher upon induction, enlistment or
recall into active service of any branch of the Armed Services of the United States. Such
leave shall be without pay and shall remain in effect for the period of service not to exceed
five (5) years. Upon return from such leave, teachers shall be returned to their former
positions or to a comparable position provided they notify the School System within ninety
(90) days prior to discharge from the service. Appropriate documentation shall be provided
by the teacher upon request from Human Resources.

Teachers not able to perform the duties of their former positions due to a disability
sustained during military service but qualified to perform other duties in the school system
consistent with their certification, shall be transferred to the other position at no loss in
seniority, status, or pay.

Teachers on military leave because they were drafted or recalled into active service shall
continue to accrue all seniority and advancement upon the salary schedule. It is understood
that the school year(s) in which a military leave of absence is granted shall not be deemed
to count toward professional teacher status.

This provision shall be renegotiated if the President of the United States shall declare a

national emergency.
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Section 14. Parenting Leave

A.

A Teacher With Professional Status who wishes to obtain an unpaid leave of absence to
care for a newborn child or newly adopted infant shall submit a written notice to the
COMMITTEE at least forty-five (45) days in advance of the anticipated date of birth or
adoption.

Such leave shall be taken without pay, benefit accrual or co-payment of insurance.
Parenting Leaves shall extend for the remainder of the school year in which the request is
made; except that a teacher absent on parenting leave may, with approval of the
Superintendent or her/his designee, return to work before the end of the school year in
which the leave is taken. Written notice of intent to return in September must normally be
given prior to May 1, but in no event later than May 31, of such calendar year.

If a teacher fails to return to work by the second September, following the start of the
Parenting Leave, his employment will be terminated.

No provision of this section shall be deemed to be in conflict with the Family and Medical

Leave Act of 1993 or any other applicable Federal or State law.

Section 15. Leave for Public Office

The COMMITTEE shall grant leaves of absence without pay to any teacher with professional

status to serve for one (1) term of a full-time public office. The COMMITTEE may extend such

leaves at its discretion.

Section 16. Leaves for UEP Service

Employees who are elected or appointed to full-time positions with the UEP or any organization

with which it is affiliated will, upon proper application, be granted up to two (2) years leave of

absence for the purpose of accepting positions. Any further extension of such leave will not be

given. Employees granted such leaves of absence shall retain all benefits as though they were in

regular service. Upon return from such leaves of absence, employees shall be placed on the proper

step of the salary schedule and shall be returned to their former positions.

Section 17. Other Leaves of Absence
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Extended leaves of absence may be granted for serious family or personal illness,
professional improvement, and for other reasons at the discretion of the Superintendent or
his/her designee.

Whenever an Act of God or other calamity occurs for a teacher for whom personal leave
time is unavailable pursuant to Article IX § 3.A and 3.B, above, said teacher may request
paid "Act of God" leave from the Superintendent of Schools or her/his designee. Such
leave shall count as use of personal time for purposes of determining the amount of
personal leave time the teacher has for use in that school year, and also for purposes of
computing that teacher's entitlement to and amount of severance pay. Act of God leave
shall not be available to a teacher in excess of two (2) days in a school year. The
Superintendent or her/his designee may request documentation or other evidence sufficient
to establish the need for Act of God leave by any teacher requesting it. The decision to
grant Act of God leave shall be solely the Superintendent's or her/his designee's and shall

not be subject to the grievance procedures of the Agreement.

Section 18. Jury Duty

A.

Teachers summoned to jury duty shall serve without loss of pay or benefits. The teacher
shall provide the building principal with a copy of the summons to serve on a jury as soon
as possible after its receipt.

The teacher shall notify his or her principal as soon as possible if he or she is not required
to report for jury duty on any given day, and he or she will report to work that day.

If a teacher is released early from jury duty, he or she shall notify his or her principal as
soon as possible and, if so directed, shall promptly report to work for the balance of the
workday.

Teachers must turn in documentation of the days served on jury duty along with their jury

duty pay to the Payroll Office.

Section 19. Maintenance of Rights and Benefits

All fringe benefits to which a teacher was entitled at the time his leave of absence commenced,

including unused accumulated sick leave, will be restored to him/her upon return, and he/she will
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be assigned to the same or a substantially equivalent position. It is understood that return from
any leave provided for in this Article is subject to the layoff and recall provisions of this

Agreement.

Section 20. Child-rearing and Adoption Leave

Employees may take unpaid leave for child-rearing and/or adoption leave in accordance with the
Family and Medical Leave Act and M.G.L. c. 149, §105D. In the event of child-rearing leave
and/or adoption leave, a non-birth parent and/or a teacher adopting a child may choose to use up

to ten (10) sick leave days and two (2) personal leave days for purpose of the leave.

ARTICLE X
TEACHER PROTECTION
Section 1. Personal Injury Benefits
A. Whenever a teacher is absent from school as a result of personal injury caused by an

accident or assault occurring in the course of his employment, he/she may use the
accumulated sick leave he/she has to his credit. A teacher may take such of this
accumulated sick leave as, when added to the amount of any workers compensation
disability allowance actually received, will result in the payment to him/her of his full
salary.

B. It is the intention of the parties to incorporate Chapter 152 of the General Laws Workers'
Compensation, into the collective bargaining agreement. However, disputes and issues
falling under the scope of Chapter 152 shall not be arbitrable

Section 2. Reimbursement for Teachers

Teachers will be reimbursed for:
A. Any clothing or other personal property normally carried by the person, such as handbags,
umbrellas, etc., damaged or destroyed in the course of his employment through no fault of

his own, up to a maximum of five-hundred dollars ($500), upon satisfactory proof of

damages; and

64



B. The cost of medical, surgical, or hospital services (less the amount of any insurance
reimbursement or legal restitution for such services) incurred as the result of any injury
sustained in the course of his employment.

Section 3. Protection

A. Teachers will immediately report all cases of assault and/or battery suffered by them in
connection with their employment to the Superintendent of Schools or her/his designee, in
writing.

B. This report will be forwarded to the COMMITTEE which will comply with any reasonable
request from the teacher for information in its possession relating to the incident or the
persons involved, and will act in appropriate ways as liaison between the teacher, the
police, and the courts.

C. All teachers shall be notified that, if court action might ensue from their actions in the
performance of duty, legal counsel will be provided by the City Solicitor or another

attorney selected by the COMMITTEE.

ARTICLE XI
DISCIPLINE AND STUDENT TRANSFERS

Section 1. Discipline

A. The parties recognize that the COMMITTEE has the responsibility for the development of
a disciplinary code as defined in M.G.L., ¢.71, § 37 H and 37 H 1/2.

B. The COMMITTEE agrees to review any disciplinary code or code proposals submitted by
the UEP as long as such code conforms to M.G.L., ¢.71, § 82-86.

Section 2. Student Discipline Appeals and Procedural Review

A. A teacher who is dissatisfied with the final administrative action in a disciplinary matter
involving a student whom that teacher has referred for discipline shall have the following
rights:

Step 1: The teacher shall have the right to a timely meeting with the person imposing the

discipline on the student. Said meeting may be requested orally or in writing.
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Step 2: In the event that the teacher is dissatisfied with the result of the meeting held at
Step 1, that teacher shall have the right to a timely meeting with the building
principal to appeal the administrative action taken. Said meeting may be requested
orally or in writing. (Steps 1 and 2 shall be combined if the principal has imposed
the discipline being appealed.)

Step 3: In the event that the teacher remains dissatisfied with the administrative action after
the aforesaid meeting, she/he shall have the right to a timely meeting with the
Superintendent of Schools or her/his designee to review the administrative action
taken in disciplining the student. Said meeting may be requested orally or in
writing.

B. The parties agree that the appeal process set forth herein shall not result in a change in any
disciplinary action taken administratively against any student. The parties further agree
that said appeal process shall not be subject to the grievance procedure set forth in Article
III of this Agreement. A teacher bringing an appeal under this section may request Union
representation for any and steps of the process.

C. The COMMITTEE and the UEP shall reestablish in the 2005-06 school year a committee,
which shall review student discipline penalties and procedures. The committee may make
formal recommendations to the UEP and the School Committee on improving the school

district's student disciplinary procedures.

Section 3. Student Transfers

The School Administration has the right to make pupil assignments and transfers to classes. When
a student, after being assigned to a class, is transferred from that class to another class, the teachers
concerned in the transfer will be consulted. The consultation is in no way meant to affect the

School Administration's right to make such transfers.
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ARTICLE XII
NON-DISCRIMINATION

The COMMITTEE shall not discriminate against any employee for any reason including but not

limited to race, sex, creed, color, national origin, age, marital status, religion or political belief,

sexual orientation, gender identity, pregnancy, pregnancy-related conditions, and disability

status, or other protected status under Federal or State law.

ARTICLE XIII
SAVINGS CLAUSE

If any provision of this Agreement shall be found at any time to be contrary to law as the

result of court decisions or legislative acts, then such provision shall not be applicable or
performed or enforced except to the extent permitted by law and substitute action shall be
subject to prompt negotiation between the UEP and the COMMITTEE.

In the event any provision of this Agreement shall be found at any time to be contrary to
law as the result of court decisions or legislative acts which void any provision of this

Agreement, all other provisions of the Agreement shall continue in effect.

ARTICLE XIV
FRINGE BENEFITS

Section 1. Health Insurance

A.

The COMMITTEE agrees to pay that portion of the cost of individual or family coverage,
whichever applies to the particular case, for Health Insurance of the type presently
available to teachers, which is provided for other employees of the City of Pittsfield, but
not less than sixty percent (60%) of such cost; and, effective with the 2005-06 contract
year, eighty (80%) of the cost of the individual or family coverage of the available HMO's

will be paid for each enrolled teacher. The UEP agrees to coordinate efforts with other
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municipal unions and the City administration to address the City's contractual commitment
to provide health insurance through a specifically named carrier.

B. The COMMITTEE and UEP are parties to a Memorandum of Agreement which provides
for health insurance benefits to be provided through the Massachusetts Inter-local
Insurance Association/BlueCross BlueShield Massachusetts. Said Agreement is attached
to this contract. Employees shall receive health insurance benefits in accordance with said
Agreement so long as said Agreement is in effect.

C. Health insurance premium deductions shall be equalized throughout the year based upon
the applicable number of pay periods. Health insurance premium increases effective July
1** will be deducted from employees’ paychecks in June.

Section 2. Life Insurance

The COMMITTEE agrees to pay that portion of the cost of up to $10,000 term life insurance plan
of the type presently available to teachers, which is provided for other employees of the City of
Pittsfield, but not less than fifty percent (50%) of such cost.

Section 3. Tax-Sheltered Annuities

Teachers will be eligible to participate in a "tax-sheltered" Annuity Plan established pursuant to
United States Public Law, 87-370.

Section 4. Disability Plan Payroll Deduction

Teachers shall be able to avail themselves of the MTA or other chosen disability plan through
payroll deductions (i.e., only one (1) disability plan will be eligible for payroll deductions for the

entire bargaining unit). Teachers will be responsible for 100% of the cost of said plan.

ARTICLE XV
COMPENSATION

Section 1. Professional Development and Educational Improvement

A. The COMMITTEE agrees to appropriate one hundred thousand dollars ($100,000) for each
year of this Agreement for the purposes of providing professional development and
educational improvement support to teachers. The COMMITTEE shall disburse these
funds as set forth in subsection B and C, below.
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1. The COMMITTEE shall designate in each contract year of this Agreement
seventy-five thousand dollars ($75,000) for the purpose of supporting teachers'
education improvement. Specifically, the sum shown shall be used each year toward
payment of tuition, registration, library fee, and laboratory fees for in-service courses
or courses at accredited colleges, universities, or professional training schools that
are germane to the teacher's professional assignment including DESE Trade licensure
professional development for CTE staff, and that are taken with the prior approval of
the Superintendent of Schools or her/his designee, when approval is sought in writing
on designated forms. Such approval shall not be unreasonably withheld.
2. The funds designated in subsection B(1), above, shall be distributed in each year of
this Agreement by allocating $25,000 for each period described in this paragraph.
Each request must be filed on or before the following deadlines to be considered for
reimbursement:
a. First course meeting occurs between July 16 and November 1: Submit request for
approval by not later than November 1

b. First course meeting occurs between November 2 and March 1: Submit request
for approval by not later than March 1

c. First course meeting occurs between March 2 and July 15: Submit request for
approval by not later than July 15.

3. The amount allocated in accordance with subsection B(2), above, shall be divided by
the total amount of tuition and approved fees timely requested. Each request shall be
funded at the percentage level of such ratio.

1. In each year of this Agreement, the COMMITTEE shall allocate twenty-five
thousand dollars ($25,000) for the purpose of promoting teachers' professional
development by means other than those identified in subsection B(l), above.
Specifically, the sum shown shall be used each year for the reasonable expenses
(including fees, meals, lodging, and/or transportation) incurred by teachers who

attend workshops, seminars, conferences, or other professional improvement
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D.

sessions at the request of, and with the advance approval of, their principal, and
the Superintendent or her/his designee. Staff members who have submitted the
appropriate form to his/her Principal shall be eligible to receive reimbursement as
described above. Such approval shall not be unreasonably withheld.

2. The funds designated in subsection C(1), above, shall be distributed in each year
of this Agreement by allocating fifteen thousand dollars ($15,000) for the first
period (a) described in this paragraph, and ten thousand dollars ($10,000) for the
second period (b) described in this paragraph. Any remaining amount from period
(a) shall be transferred to period (b). If there are any remaining funds after May
15th, then the JLMC will determine how to distribute the remaining funds and
notify the Business Office no later than June 1 to be expended prior to July 1st.
Each request must be filed on or before the following deadlines to be considered

for reimbursement:
a.  For professional development occurring between July 1 and December 31:
Submit documentation for reimbursement not later than January 15th.
b. For professional development occurring between January 1 and May 15:
Submit documentation for reimbursement not later than May 15th.
The COMMITTEE agrees to appropriate $25,000 each year for the employment of teachers

in summer workshop sessions.

Section 2. Mileage Allowance

A.

Teachers who are assigned to more than one school in any one school day will receive
compensation for all inter-school driving done by them. Teachers shall no longer receive
mileage reimbursement for travel between building on professional development days.

This compensation will be the rate in effect in March of each year as established by the
Internal Revenue Service. Such rate shall be used for mileage reimbursement during the

ensuing contract year.
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Section 3. Method of Payment

A.

Daily rate of pay will be 1/185 for duration of agreement for determining proration of

salary.

Pay day for all members of the bargaining unit will be Wednesday, with a bi-weekly

payroll. The pay day shall be changed from Wednesday to Friday effective upon the City

of Pittsfield’s implementation of same (note: The parties understand that upon said change
all other references to Wednesday in this section will be considered to mean Friday). The

COMMITTEE’s processing of payroll should ensure that staff receives payment on the

designated pay day. The COMMITTEE shall not be responsible for third party delays.

The COMMITTEE’s timelines for submission of timesheets must be adhered to.

1. Any member of the bargaining unit who, as of the start of the 2005-06 contract
year, was receiving twenty-six (26) paychecks in a contract year, and any member
of the bargaining unit first hired for the 2005-06 contract year, or who is hired
thereafter, shall in each year thereafter be paid on a 26-check schedule.

2. Any unit member who selected Option 1, as described in subsection C of this
section, in June 2005 for the 2005-06 contract year, or who was already receiving
21 checks per year, shall be “grandfathered,” and may continue to be paid in 21
checks as long as she/he desires; but any such grandfathered unit member who
subsequently opts to get paid 26 times, as described in Option 2 of subsection C of
this section, shall not be permitted thereafter to return to the 21-check option.

Solely in accordance with the conditions set forth in the preceding subsection, members of

the bargaining unit may elect one of the following two methods of payment. Such election

must be made on forms provided by the COMMITTEE before June 15 of the school year

prior to implementation.

Option 1.

Teachers electing this option shall receive their pay as follows:
1. Paychecks will be issued every other Wednesday beginning September 1

through June 30.
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2.

3.
Option 2.

1.

2.

3.

There will be twenty-one (21) paychecks issued during the course of the
aforesaid period. Each paycheck will be in the amount of one twenty-first
(1/21%) of the annual salary.

Pay schedules for the following school year will be issued on or before the last
day of school in June, provided the payroll calendar has been adopted by that

date.

Paychecks will be issued every other Wednesday beginning September 1, with
the twenty-sixth and final check issued during August.

Each paycheck will be in the amount of one twenty-sixth (1/26th) of the annual
salary.

Pay schedules for the following school year will be issued on or before the last

day of school in June, provided the calendar has been adopted by that date.

D. Not later than the second paycheck of the school year, each teacher shall be provided with

a written statement reporting the teacher's:

Salary step placement

Base salary for the current year

Compensation for earned graduate credits

Longevity, if applicable

Accumulated sick leave effective at the start of the school year

Current insurance coverage

Stipends or differentials (if applicable at the time of notice)

and any such comparable matters pertaining to the teacher's employment and
compensation as it may be possible to inform each teacher of at that time.

E. Any employee hired on or after August 25, 2010 will be required to receive his/her

compensation through direct deposit.

Section 4. Early Notice of Resicnation with Intent to Retire

A.  Except as set forth in subsection B, below, any teacher meeting the qualifications set forth

in subsection C, below, whose formal notice of her/his intent to resign from the Pittsfield

Public Schools is received by January 1 of the calendar year of her/his resignation shall be
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paid a $5,000 one-time bonus. Said payment shall be made in the month following
the teacher's retirement.
No payment shall be made pursuant to subsection A, above, to a teacher who retires during
a school year.
In order to qualify for the bonus provided in subsection A, above, a teacher must:
1.  invoke this provision in writing to the Director of Human Resources;
2. be eligible to retire under the rules of the Massachusetts Teachers Retirement
Board; and
3. must have not less than ten (10) full school years of continuous service as a
teacher in the Pittsfield Public Schools immediately prior to seeking this
benefit. "Full year" shall mean the entire teachers' work year. A form appearing
as "Appendix A" to this Agreement shall be available from the Personnel Office
for invoking this provision in writing..
Notice of resignation submitted under this provision shall be revocable only with the
consent of the prospective resignee and the Pittsfield Public Schools, and only under
extraordinary circumstances. Any request to revoke a resignation submitted under this
provision shall, if contested by the Pittsfield Public Schools, be decided by majority vote
of a committee composed of four (4) members, two (2) being members of the UEP, one
being the Superintendent of Schools or her/his designee and one (1) being a member of
the School Committee. The decision of said committee shall be final and shall not be
subject to the grievance procedure of this Agreement.

1. A teacher who has received compensation under the provisions of a predecessor
agreement for giving early notice of intent to retire, and who is employed by the
Pittsfield Public Schools as of September 7, 1999, may exercise one of the
following options, election of which shall exclude all others:

Option 1: The teacher may resign as planned and receive the compensation that was

stipulated in the predecessor agreement; or
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Option 2: The teacher, if she/he formally stated her/his intent to resign during the
1999-2000 school year, may rescind her/his notice of intent to resign, and
either (a) repay whatever she/he has received as an early notice incentive
under the predecessor agreement, or (b) change her/his stated resignation
date to not earlier than the end of the 1999-2000 school year, and receive
the payment described in subsection A,. above; or

Option 3: The teacher, if she/he formally stated her/his intent to resign not earlier than
the end of the 1999-2000 school year, may receive the payment described
in subsection A, above, so long as her/his formally stated intent to resign is
not withdrawn before January 1 of the year in which the resignation was
stated to be effective.

2. Except when a teacher elects Option 1, no payment for early notice of intent to
resign shall be made to a teacher otherwise eligible for this payment except in
accordance with subsection A, above. A teacher eligible under Option 2(b) or
Option 3 for the benefit described in subsection A, and who, prior to the effective
date of this Agreement, received payment for early notice of intent to retire under
the provisions of a predecessor agreement, shall not be entitled to receive more
than a total of $5,000 for early notice of intent to resign.

F. If a teacher has provided early notice of intent to resign consistent with the provisions of
this section, so that the teacher is entitled to the benefit described in subsection A, above,
then, if that teacher dies before he/she could finish the work requirement described in
subsection B, above, the sum that would have been due the teacher upon completion of
her/his employment shall be deemed a debt owed to that teacher at the time of her/his death,
and, consistent with the laws of the Commonwealth of Massachusetts, the teacher's estate
shall receive the payment otherwise due to the teacher.

Section 5. Severance Pay

A. Upon the retirement or death of a teacher, the following severance pay provisions shall be

applicable for service in the Pittsfield Public Schools.
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Severance pay shall be granted  to a teacher with at least fifteen (15) years
service as a teacher or administrator in the Pittsfield Public Schools. An
accounting of all unused sick leave while a professional employee of the Pittsfield
Public Schools will be made. The teacher shall receive fifteen percent (15%) of
his/her daily rate of compensation for each unused sick day. The COMMITTEE
shall inform the estate of a teacher who dies in service of the provisions of this
Agreement.”

A teacher who, upon her/his separation from employment by the Pittsfield Public
Schools, qualifies to receive severance pay, and who has used not more than one-
half of the personal leave days available to her/him during her/his period of
employment as a teacher by the Pittsfield Public Schools, shall receive $100.00

for each unused personal leave day as part of her/his severance pay.

3. Commencing on August 25, 2015, for each school year that a teacher uses three or

fewer sick leave days, the teacher shall accumulate one (1) “attendance day” in a
separate severance account. For each school year that a teacher does not use any
sick leave days, the teacher shall accumulate two (2) attendance days in said
account. Upon retirement, resignation, or death of a teacher, the teacher shall

receive $100 for each attendance day in the teacher’s severance account.

Section 6. Placement on the Salary Schedule

A. Full credit, not to exceed ten (10) years, will be given for previous teaching experience

upon initial employment.

1.

The COMMITTEE may place a newly hired teacher up to Step 13 on the salary
schedule regardless of her/his experience. In every such case the Superintendent of
Schools or her/his designee shall notify the UEP that this is being done. Further, the
Superintendent or her/his designee shall consult with the UEP regarding the rationale
in each instance that a new hire is placed other than at her/his appropriate experience

level.
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A teacher who was employed by the Pittsfield Public Schools, who left the employ of
the Pittsfield Public Schools, and who returns to work for the Pittsfield Public Schools
after an absence not exceeding five years (60 calendar months), shall be paid at the
contractual salary step warranted by her/his experience.

Previously accumulated unused leave days will be restored to returning teachers who
return within three (3) years of the time they left the Pittsfield School System.

The School Committee may grant credit on the salary scale for military service up to
three (3) years prior to employment in Pittsfield.

A Career/Vocational Technical Education teacher who teaches students in the
occupational or vocational programs may be employed with or without a degree if he
or she is certified by the Department of Elementary and Secondary Education, Division
of Occupational Education, or is on an approved waiver. In either event, a new teacher,
if he/she has not been teaching at least six (6) years, may be granted up to six (6) years
of experience in determining his or her placement on the salary schedule. Said teachers
will be placed on the appropriate Step of the following preparation levels of the Basic
Salary Schedule:

Career/Vocational Technical Education without a Degree — Bachelor’s Level
Career/Vocational Technical Education with a Bachelor’s Degree — Master’s Level

Career/Vocational Technical Education with a Master’s Degree — CAGS Level
A teacher who has retired and who returns to work for the Pittsfield Public Schools under
a critical shortage declaration duly approved by the Massachusetts Department of
Education, who left the employ of the Pittsfield Public Schools, and who returns to work
for the Pittsfield Public Schools after an absence not exceeding five years (60 calendar
months), shall be paid at the contractual salary step warranted by her/his experience.
1. Teachers holding a Bachelor's Degree may accumulate credit in blocks of 6-12-18-
24-30 credits before the Master's at the rate of $30 per credit for successful
completion of prior approved courses. Effective August 25, 2013, this provision

shall no longer be effective. Instead, teachers will be placed on the appropriate
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column of the salary schedule (see Section 8(A)). If a teacher is receiving

compensation for credits that do not correspond with a particular column prior to

August 25, 2013, said teacher will continue to receive compensation based upon

said number of credits until the teacher obtains a sufficient number of credits to

move to the next column. For example, if a teacher currently holds a B+6, said
teacher will continue to be compensated based upon B+6 until said teacher is
eligible to move to B+15.

. Teachers holding a Master's Degree may accumulate credit for successful

completion of prior approved courses taken after earning a Master's Degree and

before earning a Doctor's Degree in the following amount:

a. Teachers holding a Master's Degree may accumulate credit for successful
completion of prior approved courses taken after earning a Master's Degree and
before earning a Doctor's Degree in the following amount: Forty-eight (48)
semester hours at thirty-five dollars ($35) per credit hour.

b. Teachers who accumulate 60 credits beyond a Masters will be paid at a level
equal to $3,000 greater than the MA column. Courses taken after MA+60 will
be reimbursed at $50/credit.

c. Effective August 25, 2013, this provision (i.e., Section 2 including subsections
a and b) shall no longer be effective. Instead, teachers will be placed on the
appropriate column of the salary schedule (see Section 8(A)). If a teacher is
receiving compensation for credits that do not correspond with a particular
column prior to August 25, 2013, said teacher will continue to receive
compensation based upon said number of credits until the teacher obtains a

sufficient number of credits to move to the next column. For example, if a
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teacher currently holds a M+6, said teacher will continue to be compensated
based upon M+6 until said teacher is eligible to move to M+15.

3. Career/vocational teachers shall receive $90 for each block of six (6) credits earned
after September 1, 1999. Effective August 25, 2013, this provision shall no longer
be effective. Instead, teachers will be placed on the appropriate column of the
salary schedule (see Section 8(A)). If a teacher is receiving compensation for
credits that do not correspond with a particular column prior to August 25, 2013,
said teacher will continue to receive compensation based upon said number of
credits until the teacher obtains a sufficient number of credits to move to the next
column.

4. a. Any member of the bargaining unit who was awarded a doctorate before
September 1, 1997, will receive $50.00 for each credit hour earned after receipt
of her/his doctorate of which there is a record in the employee's personnel file
by the end of the working day on May 26, 1998. Payment for the credit hours
will be effective July 1, 1997. Effective August 25, 2013, this provision shall
no longer be effective. Instead, teachers will be placed on the appropriate
column of the salary schedule (see Section 8(A)). However, any teacher who
has already earned credits beyond a Doctorate pursuant to this section shall
continue to be compensated for said credits, but will not be compensated for
additional credits earned after August 25, 2013.

b. Any member of the bargaining unit who is awarded a doctorate on or after
September 1, 1997, or who has a doctorate and is employed by the Pittsfield
Public Schools after July 1, 1998, will receive $50.00 for each credit earned after
receipt of her/his doctorate, and for which suitable evidence is presented,
provided that (i) the credit hour was earned after September 1, 1998, and (ii) if

the credit hour was earned while the individual was employed by the Pittsfield
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Public Schools, then it was approved in the same manner as other credit hour
compensation. Said payment will be effective for the 1998-99 school year.
Effective August 25, 2013, this provision shall no longer be effective. Instead,
teachers will be placed on the appropriate column of the salary schedule (see
Section 8(A)). However, any teacher who has already earned credits beyond a
Doctorate pursuant to this section shall continue to be compensated for said
credits, but will not be compensated for additional credits earned after August
25, 2013.
4. If a teacher is requested to teach outside her/his certification area, then the
teacher will be reimbursed the reasonable cost of taking a course in that subject
area, less anything available from professional development. "Reasenable cost"

means tuition and fees otherwise approvable for reimbursement charges at a

Massachusetts State College.

Section 7. Longevity

Payments in addition to other entitlements will be granted on the basis of length of service as

defined in Article IV, § 25, Seniority, of this Agreement in the following amounts:

Effective | August 24, 2024 |
Years of
Service
10-14 years $500
15-19 years $700
20-24 years $1,000
25-29 years $1,300 g
30+ years $1,500
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FY25 Scale drop 1 step at bottom add 1 step at top, teachers move 1 step, no COLA

sep| BA | B+15 | B+30 | Masters| M+15 | M+30 | M+4s _zi.\ Dr. | bl | OTPT [Nurses- Nurses -
CAGS asters| Dr. fyyugsn [Mamsnc
1 [$51,009]$51,640] $52,270 | $56,438 | $57,174 | $57,910] $58,645] $60,641 | $61,051 | $68,568 | $73,182
2 1$52,540] $53,189] $53,838 | $58,132 | $58,890 | $59,647] $60,404] $62,460 | $62,883 | $70,626 | $75,377
3 |$54,116] $54,785] $55,453 | $59,876 | $60,656 | $61,436]$62,216] $64,334 | $64,769 | $72,393 | $77,286 |$54,116] $59,876
4 |$55,740] $56,429] $57,117 | $61,673 | $62,476 | $63,280] $64,083] $66,264 | $66,712 | $74,920 | $79,960 [$55,7401 $61,673
5 |857,412] $58,121) $58,831 | $63,522 | $64,350 | $65,178]$66,005] $68,252 | $68,714 | $77,168 | $82,360 [$57,412] $63,522
6 |$59,134] $59,865] $60,596 | $65,428 | $66,281 | $67,133]$67,986] $70,300 | $70,776 | $79,483 | $84,831 [$59,134] $65,428
7 |$60,908 $61,660] 62,413 | $67,391 | $68,269 | $69,147] $70,025] $72,408 | $72,899 | $81,885 | $87,393 |$60,908] $67,391
8 |$62,736] $63,510] $64,286 | $69,413 | $70,317 | $71,222] $72,125] $74,581 | $75,086 | $84,342 | $90,015 |$62,736] $69,413
9 1$64,617 mmmvﬁa— $66,215 | $71,495 | $72,426 | $73,358] $74,290] $76,819 | $77,338 | $86,872 | $92,715 [$64,617] $71,495
10 1$66,555] $67,378] $68,201 | $73,639 | $74,599 | $75,558]$76,519] $79,123 | $79,658 | $89,478 | $95,497 mmmwmm& $73,639
11 $68,553] $69,400] $70,247 | $75,849 | $76,838 | $77,825|$78,813] $81,497 | $82,048 | $92,162 | $98,361 |$68,553] $75,849
12 ]$70,609] $71,481] $72,354 | $78,125 | $79,142 | $80,161|$81,178| $83,941 | $84,509 | $94,927 [$101,312]$70,609 $78,125
13 | $72,727] $73,626] $74,525 | $80,460 | $81,516 | $82,565] $83,614] $86,459 | $87,044 | $97,775 [$104,351]$72,727 $80,469
14 | $74,909] $75,835] $76,761 | $82,882 | $83,962 | $85,042| 386,122 $89,054 | $89,657 [$100,708] $107,483]$74,909 $82,882
15 1$77,157] $78,110] $79,063 | $85,368 | $86,481 | $87,593] $88,706] $91,725 | $92,346 |$103,730] w:oho@wqﬁqu—!mmmwumm
16 | $79,489] $80,471] $81,453 | $87,048 | $89,095 [ $90,241]$91,387] $94,498 | $95,138 [$106,841] $114,031{$79,489] $87,948
17 $81,873] $82,885] $83,897 | $90,587 | $91,768 | $92,948|$94,129] $97,333 | $97,992 [$110,047] $117,451}$81,873] $90,587
18 1 $84,330§ $85,372) $86,414 | $93,304 | $94,521 | $95,737|$96,953]$100,253{$100,931 | $113,348] $120,975 mmuruw& $93,304

*Drop/add one step and staff move to the next step (if not already at the &E

**As UEP members already moved one step in August, once ratified the add/drop one step will
be implemented, increasing the salary by the value of one step but the step number will stay the

same.



FY26 Scale 2% increase+ 1% increase for time* equals total of 3% increase

o] Bo | Bots B30 Masters| M1s [ nasso [ neeas [0 [ oe [ ELC OTPT [ Nurwes fhurser
1] $52,540 | $53,189] $53,838] $58,131 | $58,889 | $59,647] $60,404] $62,460 | $62,883 $70,625 | $75,377
2| $54,116 | $54,785] $55,453 ] $59,876 | $60,657 | $61,437| $62,216| $64,334 | $64,770 | $72,745 $77,638
3] $55,739 | $56,429] $57,117] $61,672 | $62,476 | $63,279| $64,083| $66,264 | $66,712 | $74,564 $79,605 |$55,739 $61,672
4] $57,412 | 858,121 $58,831] $63,523 | $64,350 | $65,178] $66,006| $68,252 | $68,714 | $77,168 | $82,359 $57,412| $63,523
5| $59,134 | $59,865] $60,596 | $65,428 | $66,281 | $67,133] $67,986| $70,299 | $70,776 | $79,483 | $84,831 $59,134f $65,428
6 | $60,908 | $61,661] $62,414| $67,391 | $68,269 | $69,147| $70,025| $72,409 | $72,899 | $81,867 | $87,376 $60,908| $67,391
7] $62,735 | $63,510] $64,286 | $69,413 | $70,317 | $71,221] $72,126] $74,580 | $75,086 | $84,342 | $90,014 $62,735] $69,413
8| $64,618 | $65,416] $66,215] $71,495 | $72,426 | $73,358] $74,289] $76,818 | $77,338 | $86,872 | $92,715 }$64,618 $71,495
9 | $66,556 | $67,378] $68,201 | $73,640 | $74,599 | $75,559] $76,518} $79,123 | $79,658 | $89,478 } $95,497 $66,556| $73,640
10] $68,552 | $69,399] $70,247] $75,849 | $76,837 | $77,825] $78,814] $81,496 | $82,048 | $92,162 | $98,361 |$68,552| $75,849
11] $70,609 | $71,482] $72,354] $78,125 | $79,143 | $80,160] $81,178| $83,942 | $84,509 | $94,927 {$101,312{$70,609] $78,125
12] $72,727 | $73,626] $74,524| $80,468 | $81,516 | $82,565] $83,613] $86,460 | $87,045 | $97,775 | $104,351]$72,727 $80,468
13] $74,909 | $75,835] $76,761] $82,883 | $83,962 | $85,042] $86,122] $89,053 | $89,656 | $100,708] $107,481{$74,909] $82,883
14| $77,157 | $78,110] $79,063 | $85,368 | $86,481 | $87,593] $88,706] $91,725 | $92,346 | $103,730§$110,708 $77,157] $85,368
15] $79,471 | $80,453] $81,435] $87,929 | $89,075 | $90,221] $91,367| $94,477 | $95,117 | $106,841) $114,029{$79,471| $87,929
16| $81,873 | $82,885] $83,897] $90,587 | $91,768 | $92,948] $94,129] $97,333 | $97,992 | $110,047}$117,451{$81,873] $90,587
17| $84,330 | $85,372] $86,414 | $93,304 | $94,521 | $95,737] $96,953]$100,253| $100,931| $113,348] $120,975]$84,330) $93,304
18] $86,860 | $87,933] $89,006 | $96,104 | $97,356 | $98,609] $99,861| $103,260{$103,959] $116,749{ $124,604 mmmvmac_ $96,104
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FY27 Scale 2% increase+ 1o/ increase for time* equals total of 3% increase

_@s BA B+15 | B+30 [Masters| M+15 | M+30 | veas MV | o [OTT [ OT/PT frursc- [urcs -
CAGS Masters | Dr. [rNBsN  [Ma/NsNC
1] $54,116 $54,785] $55,453] $59,875] $60,656 | $61,437 | $62,216 | $64,334 | $64,770 | $72,744 | $77,638 $0 $0
2 | $55,740 | $56,428] $57,117] $61,672] $62,476 | $63,280 | $64,082 | $66,264 | $66,713 | $74,927 | $79,967 $0 $0
3] $57,412 | $58,122] $58,831) $63,522) $64,350 | $65,177 | $66,005 | $68,252 | $68,714 | $76,801 | $81,993 | $57,412| $63,522
4 | $59,134 | $59,865] $60,596] $65,428] $66,281 | $67,133 | $67,986 | $70,300 | $70,775 | $79,483 | $84,830 | $59,134] $65,428
5 | $60,908 | $61,661] $62,413§ $67,391| $68,269 | $69,147 | $70,025 | $72,408 | $72,899 | $81,867 | $87,375 | $60,908] $67,391
6 | $62,735 | $63,511] $64,286] $69,412] $70,317 | $71,221 | $72,126 | $74,581 | $75,086 | $84,323 | $89,997 | $62,735] $69,412
7] $64,617 | $65,416] $66,214] $71,496| $72,426 | $73,358 | $74,290 | $76,818 | $77,338 | $86,872 | $92,715 | $64,617] $71,496
8 ] $66,556 | $67,378) $68,201] $73,640] $74,599 | $75,559 | $76,518 | $79,123 | $79,659 | $89,478 | $95,496 | $66,556] $73,640
9| $68,552 mmoﬁoo $70,247) $75,849) $76,837 | $77,825 ) $78,814 | $81,497 | $82,048 | $92,162 | $98,362 | $68,552| $75,849 &
10] $70,608 | $71,481] $72,354] $78,124] $79,142 $80,160 | $81,179 | $83,941 | $84,509 | $94,927 | $101,312] $70,608| $78,124
11§ $72,727 | $73,626] $74,525] $80,469| $81,517 | $82,565 | $83,613 | $86,460 | $87,045 | $97,775 |$104,351] $72,727| $80,469
12§ $74,909 | $75,835] $76,760] $82,882] $83,962 | $85,042 | $86,122 $89,053 | $89,656 |$100,708]$107,482] $74,909] $82,882
13] $77,156 | $78,110f $79,064] $85,369| $86,481 | $87,593 | $88,706 | $91,725 | $92,345 | $103,730|$110,706 $77,156| $85,369
14§ $79.471 | $80,453] $81,435] $87,929] $89,075 wwc.ww_.u $91,367 | $94,477 | $95,117 | $106,841]$114,029] $79,471] $87,929
15) $81,856 | $82,867| $83,878] $90,567| $91,747 | $92,928 | $94,108 | $97,311 | $97,970 | $110,047]$117,450] $81,856 $90,567
16} $84,330 | $85,372 wmm.ﬁh_ $93,304] $94,521 | $95,737 ] $96,953 |$100,253]$100,931] $113,348]$120,975] $84,330] $93,304
17] $86,860 | $87,933| $89,006] $96,104] $97,356 | $98,609 | $99,861 | $103,260] $103,959 $116,749]$124,604| $86,860| $96,104
18] $89.465 | $90,571] $91,676] $98,987]$100,277)$101,567 $102,857$106,358]$107,078] $120,251]$128,342] $89,465] $98,987




FY25 Scale drop 1 step at bottom add 1 step at top, teachers move 1 step, no COLA

FY25 Related Services Scale at 1.2 Differential™*

Step Bachelor] B+15.| B+30 En,ﬂe..m_ M+15 M+30 M+45 W\—MMM\ Dr.
1 $61,211 | $61,968 | $62,724 | $67,726 | $68,609 | $69,492 | $70,373 | $72,769 $73,262
2 $63,048 | $63,827 | $64,606 | $69,759 | $70,668 | $71,577 $72,485 | $74,952 | $75,460
3 $64.939 | $65,742 | $66,544 | $71,851 | $72,788 | $73,723 | $74,660 ) $77,201 $77,723
4 $66,888 [ $67,714 | $68,541 | $74,007 | $74,971 | $75,935 $76,900 | $79,517 | $80,055
5 $68.895 | $69,746 | $70,597 | $76,227 | $77,220 | $78,213 | $79,207 | $81,902 $82,457
6 $70,961 | $71,838 | $72,715 | $78,514 | $79,537 | $80,559 | $81,583 | $84,360 | $84,931
7 $73,089 | $73,993 | $74,896 | $80,870 | $81,922 | $82,976 | $84,031 ] $86,890 | $87,479
8 $75.283 | $76,212 | $77,143 | $83,295 | $84,380 | $85.,466 | $86,551 | $89,497 | $90,103
9 $77.541 | $78,499 | $79,457 | $85,794 | $86,912 | $88,030 | $89,147 | $92,182 | $92,806 ===
10 $79,866 | $80,854 | $81,841 | $88,367 | $89,519 [ $90,670 | $91,823 | $94,947 | $95,590 .
11 $82.263 | $83,280 | $84,296 | $91,019 | $92,205 | $93,390 | $94,576 | $97,796 | $98,458 *
12 $84,731 | $85,778 | $86,825 | $93,750 | $94,970 | $96,193 | $97.414 | $100,730] $101,411
13 $87.273 | $88,351 | $89,430 | $96,563 | $97,820 | $99,078 |$100,337] $103,751 $104,453
14 $89,891 | $91,002 | $92,113 | $99,458 | $100,754| $102,051 | $103,347] $106,864 | $107,588
15 $92,588 | $93,732 | $94,876 | $102,442] $103,777| $105,112 | $106,447 $110,070| $110,816 _
16 $95,386 | $96,565 | $97,744 | $105,538] $106,914 | $108,289 |$109,665] $113,397 $114,165 ;
17 $98,248 | $99,462 [$100,676] $108,704] $110,121] $111,538 | $112,955] $116,799 | $117,590
18 $101,196 |$102,446]$103,696] $111,965]$113,425| $114,884 |$116,343] $120,303 | $121,118 |

*Drop/add one step and staff move to the next step (if not already at the top)

**As UEP members already moved one step in August, once ratified the add/drop one step will be implemented, increasing the salary by the value of one step
but the step number will stay the same.

..a._._»o_mﬁonmoioommom_m_.mawo.w—.uaﬁm_.m:zm_._Nm_mwoawmqsommm»mfmummo:.mmo_..o_.m.._.mmo:m_,moz_dm_._mm_.m:c_Bum._.ma.m:a._.mmo_..m..mo::msmmo:_va.qm&
are to be paid from this scale and will not be provided a preparation period as outlinedin Article VI Section 7 of the contract. .



FY26 Scale 2% increase+ 1% increase for time* equals total of 3% increase

FY26 Related Services Scale at 1.2 Differential™

Step w»@&.:. B+15 B+30 | Masters] M+15 M+30 M+45 W\-MMAW\ Dr.
1 $63,048 | $63,827 | $64,605 | $69,758 | $70,667 | $71,577 | $72,485 | $74,952 | $75,460
2 $64.940 | $65,742 | $66,544 | $71,851 | $72,788 | $73,724 | $74,659 | $77,201 | $77,724
3 $66,887 | $67.715 | $68,540 | $74,006 | $74,971 | $75,935 | $76,899 | $79,517 | $80,055
4 $68,894 | $69,746 | $70,597 | $76,227 | $77,220 | $78,214 | $79,207 | $81,902 | $82,456
5 $70,961 | $71,838 | $72,715 | $78,514 | $79,537 | $80,560 | $81,583 | $84,359 | $84,931
6 $73,090 | $73,993 | $74,897 | $80,869 | $81,923 | $82,976 | $84,031 | $86,891 | $87.479
7 $75.282 | $76,212 | $77,143 | $83,296 | $84,380 | $85,466 | $86,551 | $89,497 | $90,103
8 $77:541 | $78,499 | $79,458 | $85,794 | $86,911 | $88,030 | $89,147 [ $92,182 | $92,806
9 $79,867 | $80,854 | $81,841 | $88,368 | $89,519 | $90,670 | $91,822 | $94,948 | $95,590
10 $82.262 | $83,279 | $84,296 | $91,018 | $92,204 | $93,390 | $94,577 | $97,796 | $98,457
11 $84,731 | $85,778 | $86,825 | $93,750 | $94,972 | $96,192 | $97,413 | $100,730 | $101,411
12 $87,273 | $88,351 | $89,429 | $96,562 | $97,820 | $99,079 [$100,336] $103,752 | $104,453
13 $89,891 | $91,002 | $92,113 | $99,459 | $100,754 | $102,051 | $103,347] $106,864 | $107,587
14 $92,588 | $93,732 | $94,876 | $102,442 | $103,777] $105,112 [ $106,447] $110,070 | $110,816
15 $95,366 | $96,544 | $97,722 | $105,515 ] $106,890 | $108,265 | $109,641] $113,372 | $114,140
16 $08,248 | $99.462 | $100,676] $108,704 | $110,121 | $111,538 |$112,955] $116,799 | $117,590

17 | $101,196 |$102,446] $103,696] $111,965] $113,425 | $114,884 | $116,343| $120,303 | $121,118
18 | $104,231 [$105,519] $106,807| $115,324 | $116,827 | $118,330 | $119,833( $123,912 | $124,751|

*Work year increases by 1 day for all UEP members. Work year for teachers is 185 days. Four half days eliminated.

“*Related Services scale reflects 1.2 differential. Related Services staff (Speech teachers, Teachers of the Hearing Impaired, and Teachers of the Vision Impaired)
are to be paid from this scale and willnot be provided a preparation period as outlinedin Article VI Section 7 of the contract.

*Work year increases by 1 day for all UEP members. Work year for teachers is 185 days.
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FY27 Related Services Scale at 1.2 Differential*™
FY27 Scale 2% increase+ 1% increase for time* equals total of 3% increase

Step Bachelor| B+15 B+30 | Masters] M+15)] M+30| M+45 N—MMW\ Dr.
1 $64,939 | $65,742 | $66,543 | $71,850 | $72,787 | $73,724 | $74,659 $77,200 | $77,723
2 $66,888 | $67,714 | $68,540 | $74,007 | $74,971 | $75,936 | $76,899 | $79,517 | $80,055
3 $68,894 | $69,746 | $70,597 | $76,227 | $77,220 | $78,213 | $79,206 | $81,903 | $82,457
4 $70,961 | $71,838 [ $72,715 | $78,514 [ $79,537 | $80,560 | $81,583 | $84,359 | $84,930
5 $73,090 | $73,993 | $74,896 | $80,869 | $81,923 | $82,977 | $84,030 | $86,890 $87.479
6 $75,282 | $76,213 | $77,143 | $83,295 | $84,381 | $85,465 | $86,551 | $89,497 | $90,103
7 $77,540 | $78,499 | $79,457 | $85,795 | $86,911 | $88,030 $89,148 | $92,181 | $92,806
8 $79,868 | $80,854 | $81,841 | $88,368 | $89,519 | $90,671 | $91,822 | $94,947 | $95,590
9 $82,263 | $83,280 | $84,296 | $91,019 | $92,205 | $93,391 | $94,577 | $97,796 | $98,458 B
10 $84,730 | $85,778 | $86,825 | $93,749 | $94,970 | $96,192 | $97.415 | $100,730 | $101,411
11 $87,273 | $88,351 | $89,430 | $96,562 | $97,821 | $99,077 | $100,336| $103,752 | $104,454 “
12 $89,801 | $91,002 | $92,112 | $99,459 | $100,754 | $102,051] $103,346] $106,864 | $107,587 %
13 $92,588 | $93,732 | $94,877 | $102,443 ] $103,777 | $105,112] $106,447| $110,070 | $110,814
14 $95,366 | $96,544 | $97,722 | $105,515| $106,890 | $108,265] $109,641| $113,372 $114,140
15 $98,227 | $99,440 | $100,654] $108,681] $110,097 | $111,513] $112,930] $116,774 | $117,564
16 $101,196 |$102,446]$103,696] $111,965] $113,425]$114,884] $116,343| $120,303 | $121,118
17 $104,231 [$105,519]$106,807] $115,324 | $116,827]$118,330] $119,833| $123,912 $124,751
18 $107,358 [$108,6851$110,011] $118,784 | $120,332 | $121,880] $123,428| $127,630 | $128,494

*Total of 5 professional development days. Three half days eliminated.

***Related Services scale reflects 1.2 differential. Related Services staff (Speech teachers, Teachers of the Hearing Impaired, and Teachers of the Vision Impaired)
are to be paid from this scale and willnot be provided a preparation period as outlined in Article V1 Section 7 of the contract.

*Total of 5 professional development days. Three half days eliminated.



Section 9. Increments and Salary Step Movement

A.

B.

During the first three full school years of her/his employment as a teacher by the Pittsfield

Public Schools, a teacher shall move automatically to the next salary step in her/his second

full year, and to the salary step after that in her/his third full year of employment as a

teacher. For purposes of this section, "full school year" shall mean a school year in which

an individual's actual work as an appointed teacher has started by not later than October 1

of the school year.

1.

3.

In the fourth year of her/his employment, and thereafter, a teacher shall be eligible for
salary step movement only by eaming increment credits. Increment credits are

necessary for a teacher's salary step movement as follows.

Teacher's Academic Degree Professional Development Points
Needed per year

No Bachelors Degree 45 PDPs

Bachelors Degree 30 PDPs

Masters Degree or more 15 PDPs

For purposes of this section, one graduate credit hour shall be deemed the equivalent

of 15 PDPs.

In order for salary step movement to be effective at the start of the teachers' work year,

satisfactory evidence of having earned a suitable number of increment credits shall be

presented by the teacher to the Personnel Office by not later than October 1.

Satisfactory evidence of having earned a suitable number of increment credits that is

so presented after October 1, but not later than February 1, shall make said teacher's

salary step movement effective February 1.

a. Effective with the 2000-2001 contract year, PDPs will count toward step movement
only if they are deemed administratively to be recognized by the Massachusetts
Department of Education as creditable toward a teacher’s recertification by that
agency. The point of reference for making this determination shall be the

Department’s duly published regulations and guidelines on teacher recertification.
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b. In the event of an administrative determination that a teacher’s claimed PDPs are
not recognized by the Massachusetts Department of Education as creditable toward
a teacher’s recertification, the teacher shall have the right to meet with the
Superintendent of Schools and her/his designee to seek review of that
determination. An administrator other than the one who made the determination to
which the teacher objects shall conduct said review. The decision of the
Superintendent or her/his designee in this review shall be final, and shall in no case

be subject to the grievance procedure set forth in Article V of this Agreement.
Career/vocational teachers may be granted in-service credit for trade-related courses,
seminars, workshops and institutes. The number of credits to be awarded for each
approved course, seminar, workshop or institute taken by the career/vocational teacher will
be determined by the Superintendent of School or her/his designee after consultation with
the Assistant Superintendent for Career/Vocational Technical Education and the teacher
involved. All such in-service credit determinations shall be in conformity with the

requirements of M.G.L. c. 74.

Section 10. Differentials

A.

. Effective
Title August
25,2017
Department Heads, Unit Leaders
& PCHP Head Teacher*
Fewer than 5 teachers $4388
5-10 teachers $4763
11-15 teachers $5137
16 or more teachers $5502
* The Department Head, Unit Leader, and/or PCHP Head
Teacher will be included in determining the total number of
teachers.
$7505
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*Supervisory/Department Head

Vocational Technical Program
Team Leaders** $4139
Instructional Technology Specialist $3959
Head Teachers $1881
Head Teachers (Non-Community Schools), in Principal's
absence***

$660

Head Teachers (Middle Schools)
(in Principal's absence) $68

*The position description dated May 1997 is incorporated by reference into this Agreement.
**In regard to 9% grade Team Leaders, if the school has a dedicated team, then the position will

be funded.

*#*% The Head Teachers (Non-Community Schools) will track how often they are asked to cover
the school in the absence of the principal during the 2018-2019 school year. The UEP and the
Committee will reopen the agreement at the conclusion of the 2018-2019 school year for the
purpose of discussing the stipend associated with this position.

Title Effective August 25, 2021

Head Nurse $7500

Restraint Instructor (Prep) $1000

District Tutoring Coordinator $9000

MCAS ALT Coordinator $5000

ILT Team Members $1500 (2022-2023 only, hourly thereafter)
CTE Safety Coordinator $3000 (effective 8/25/23, $2500 each (2))

Special Education Summer School
Coordinator

$10000

Student Council Facilitator

$350

Title * Effective August 25, 2021

SEL Building Leads $1500

DEI leads $1500

Canvas Leads $1200 B
HMH Leads $1500

Math Pilot Leads $750

ST Math Leads $1000

New Educator Facilitator $3500

SST Leads (Reid) $1500

Summer Jump Start Academy Coordinator

$5000 (effective 8/25/2022 - $45/hr)

Math Academy Coordinator

$5000

FAR Leaders

$1500

Summer Jump Start Staff

$3500 (effective 8/25/2022 - $40/hr)

Arts Integration Liaisons (Elementary)

$1000

Arts Integration Liaisons (Secondary)

$1250

THS PLC — Culturally Responsive Teaching

$750
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THS PLC — Culturally Responsive Teaching | $1500

Facilitator

Adult Learning Center (ALC) — Curriculum | $1000

Coordinator

ALC — Mentor Coordinator $1000

ALC — ADA Coordinator/CIP Coordinator $2000

ALC - ESOL Lead Teacher/Health and $2000

Safety Coordinator

ALC — Work Study Coordinator $1000

Portrait of a Graduate $2500 (Site Team Member)
$5000 (Site Leader)
$10000 (Core Facilitator)

* These stipends are grant funded. The rates listed are effective through August 24, 2024. The
rates may change based upon grant funding. In such case, the revised rates will be attached to
the collective bargaining agreement as a Memorandum of Agreement. Any new grant positions
will also be included in the Memorandum of Agreement.

B. Unit Leaders with Evaluation responsibilities for paraprofessionals shall be compensated
as follows:
No. of Paras. Differential
Evaluated Effective
August 25, 2017
1-6 $197

7-12 $389
13-18 $581
19-24 $775
25-31 $969
32-36 $1,163
37-42 $1,357

C. Department Head and Team Leader positions will be posted and appointed on an annual basis.
If there is more than one (1) qualified applicant for such a position, the principal or other
administrator shall not be required to interview more than two (2) such applicants, although
nothing herein shall be construed to prohibit a principal or other administrator from interviewing
as many internal applicants for such a position as she/he deems necessary. The identity of the

applicants who will be interviewed under this section shall be determined by the principal or other

administrator.
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D. If the Committee adopts an Advisor/Advisee high school program, then the parties will

negotiate an appropriate stipend. Individuals who are selected for the program will be

responsible for lessons and planning.

Section 11 High School Coaching Positions

Group I Head Coaches:

Sport Minimum | Step 1 Step 2 Step 3 Step 4 Maximum
Effective Effective Effective Effective Effective Effective
August 25, | August 25, | August 25, | August 25, August 25, | August 25,
2017 2017 2017 2017 2017 2017

Football

Basketball Boys

Basketball Girls

Hockey

Baseball $3,739 $3,955 $4,168 $4,379 $4,594 $4,803

Softball

Soccer Boys

Soccer Girls

Lacrosse

Track

Group II Head Coaches

Sport Minimum | Step 1 Step 2 Step 3 Step 4 Maximum
Effective Effective Effective Effective Effective Effective
August 25, | August 25, | August 25, | August 25, | August 25, | August 25,
2017 2017 2017 2017 2017 2017

Swimming Boys*

Swimming Girls* $2,832 $3,072 $3,316 $3,559 $3,803 $4,044

. Wrestling |
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Group III Head Coaches

Sport

Minimum

Step 1

Step 2

Step 3

Step 4

Maximum

Effective
August 25,
2017

Effective
August 25,
2017

Effective
August 25,
2017

Effective
August 25,
2017

Effective
August 25,
2017

Effective
August 25,
2017

Golf

Tennis Boys
Tennis Girls

X Country Boys

X Country Girls
X-Ctry Skiing Boys
X-Ctry Skiing Girls
Volleyball Boys
Volleyball Girls
Alpine Skiing

$2,150

$2,298

$2,481

$2,647

$2,815

$3,038

Group IV Ass't Coaches

Sport

Minimum

Step 1

Step 2

Step 3

Step 4

Maximum

Effective
August 25,
2017

Effective
August 25,
2017

Effective
August 25,
2017

Effective
August 25,
2017

Effective
August 25,
2017

Effective
August 25,
2017

Baseball
Football
Basketball Boys
Basketball Girls
Softball

Soccer Boys
Soccer Girls
Lacrosse
Volleyball Boys
Volleyball Girls
Track Boys
Track Girls
Wrestling

$2,376

$2,582

$2,778

$3,038
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Group V Ass’t Coaches

Sport Minimum | Step 1 Step 2 Step 3 Step 4 Maximum
Effective Effective Effective Effective Effective Effective
August 25, | August 25, | August 25, | August 25, | August 25, | August 25,
2017 2017 2017 2017 2017 2017
Cross Country $1,354 $1,354 $1,354
TRAINER Effective
August 25
2017
$6,021
FACULTY MANAGER** Effective
August 25
2017
$4,803

*If either the boys' or girls' team has five (5) or fewer members, then the stipend will be at the rate

set for one coach

**Shall work the teachers' work year plus ten days.

Ticket Takers, Ticket Sellers

Score Keepers, Timer,
Game-site Managers, &
other similar positions

Rate of pay will be no less than that of the 1996-1997

season. Positions funded by gate receipts. Persons
taking one of positions does so for the entire season.
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Section 12. Coaches

A.
Intramural
Middle School
Season Effective
August 25, 2017
Fall $1,180
Winter $1,496
Spring $1,180
Intramural
High School
Season Effective
August 25, 2017
Fall $1,311
Winter $1,180
Spring $1,180
Section 13.
A. High School Co-Curricular Activities
Category | Positions In Category Effective
August
25, 2025
Drama ** $4,803
I High School Band
High School Chorus $3,878
Orchestra
11 Academic Decathlon*
Cheerleaders (2 per school)
Color Guard $2,764
Sr. Class Advisor
Jr. Class Advisor
Yearbook Editor |
11 Environmental/Environmental
Future Teachers of America
Newspaper
Quiz TeamT
Middle School Band $1,190
(8/25/2021)
Radio Station
School Store
Sophomore Class Advisor
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Student Senate/Council
Yearbook Business Mgr. 1+

v Computer Program Club
Freshman Class Advisor
Language Clubs
National Honor Society
Pep Club $775
Students Against Drunk
Driving (SADD)
Technology Club
Literary Journal

\'% Math League
Internet Club $389
Photography Club

sk k

il

Yearbook Business Manager shall be responsible for finances as connected with

yearbook and the Literary Journal.

The Drama Advisor will be responsible for a fall as well as a spring production.

The Quiz Team Advisor shall be responsible for participation in the County Quiz Team League
participation in local and regional radio Quiz contests, and participation in TV quiz contests.

b

Payment will be as follows:
$298 per TV show up to $1,179

Two Academic Advisors at a single high school may receive the full stipend provided
that the high school involved enters two complete Academic Decathlon teams into
official competition in the Academic Decathlon program.
1. All above shall be subject to the following provisions:
a.  Positions shall be advertised in the usual manner.
b.  Building principals shall provide detailed outlines of programs to be
implemented.
¢.  Annual reports shall be required of each moderator.
2. As is the case with any position/activity listed in the collective bargaining
agreement, the Pittsfield Public Schools will determine, at its discretion, whether to
fund and/or fill any of the above-listed co-curricular activities.

3. The building principal, with the concurrence of the superintendent, may petition the

School Committee to finance worthy additional co-curricular activities.
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B.

Middle School and Elementary School

1.

In 2004-05 and thereafter, a total of three thousand nine hundred ($3,900) shall be
appropriated for the elementary schools' co-curricular activities.

The particular activities to be offered at each middle and elementary school will be
determined by the building principal. Except as set forth in paragraph 3, below,
compensation for such activities will be determined by a designated representative
of the UEP and the Assistant Superintendent for Personnel and Negotiations.

The position of middle school band director, orchestra director, and choral
director shall be compensated as a Category III position under Article XV § 13.A,
above.

The elementary school band stipend shall be equivalent to the middle school band

stipend above.

Division of Co- or Extra-Curricular Compensation Permitted

Two or more individuals may divide the duties of a co-curricular or extra-curricular

position, and therefore the stipend for that appointment, with the approval of the

Superintendent or her/his designee. The Superintendent or her/his designee shall notify

the UEP when this is done.

Per Diem Payment for Co- and Extra-Curricular Work

Co- or extra-curricular positions may be compensated at a per diem rate if and only if (1)

a timesheet is used by any teacher duly appointed to the position, (2) the per diem rate to

be used is approved in writing by the Superintendent or her/his designee, and (3) the total

sum paid to the teacher or teachers so dividing the compensation for the position shall not
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exceed the amount of the stipend for the specific position that is set forth in this
Agreement.

E. Written Notice of Appointment for Co- and Extra-Curricular Positions

No appointment to any co- or extra-curricular position shall be deemed effective and
therefore as requiring payment unless and until a written notice of appointment has been
sent by the Superintendent of Schools or her/his designee to the individual recommended
for that position.

Section 14. Driver Education Teachers

Behind-the-wheel instructors will receive the following:

Per class hour

Effective August 25, 2017 $18.83

Classroom instructors will receive the following:

Per class hour

Effective August 25, 2017 $20.69

Section 15. Home Instruction Teachers

Home Instruction teachers will receive the following:

Per class hour

L

Effective August 25, 2023 $35.00

Certified teachers employed by the COMMITTEE shall be given an opportunity for homebound
instruction assignments before certified teachers not employed by the COMMITTEE are given

such assignments.

Section 16. TEAM Evaluations

Personnel required to participate in TEAM evaluation sessions outside of their regular workday

shall be compensated at the rate paid to teachers of children on homebound instruction.
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Section 17. Evening School Teachers

A. Certified teachers instructing within their area(s) of certification will receive:
Per class hour
Effective August 25, 2017 $25.87
B. Other teachers (Leader) will receive:

Per class hour

Effective August 25, 2017

$20.68

Section 18. Curriculum and Workshop Teachers and Workshop Leader

Teacher Effective May 7, 2025 $40.00 Per class hour
Leader Effective May 7, 2025 $40.00 Per class hour

Section 19. Part-time A.B.E. Teachers and Certified E.S.L. Teachers

Effective August 25, 2024 $40.00 Per class hour
Effective August 25, 2025 $41.20
Effective August 25, 2026 $42.44

Section 20. Teen Parent Program Instructors

Effective August 25, 2012

$28.95

Per class hour

Section 21. National Board for Professional Teacher Standards Compensation

A. 1. The COMMITTEE shall compensate up to ten (10) teachers per year for fifty percent

(50%) of that teacher’s application fee in seeking certification by the National Board

for Professional Teacher Standards (NBPTS). Payment shall be made to the teacher

not later than thirty (30) calendar days after the teacher’s submittal to the

Superintendent or her/his designee of (a) all documentation of the teacher’s submittal
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of an appropriate NBPTS application form and (b) a photocopy of the cancelled check,
money order, or other means by which payment to the NBPTS was made.

2. In the event that more than ten teachers apply for NPBTS certification in a contract
year, reimbursement shall be made to the first ten teachers who submit full
documentation of their submittal of completed applications, as set forth above.

The COMMITTEE shall each year compensate up to ten (10) teachers each year who have

been awarded NBPTS certification, the compensation being as follows:

1. The remaining fifty percent (50%) of the teacher’s NBPTS application fee,
which shall be paid not later than thirty (30) calendar days after the teacher’s
submittal to the Superintendent or her/his designee of suitable evidence of
having been awarded NBPTS certification;

2. In each full school year of the validity of the NBPTS certificate awarded, $5,000
per year, payable as salary; and

3. In each partial school year of the validity of the NBPTS certificate awarded, a
pro rata portion of $5,000, based on the part of the teacher’s contractual work
year during which said valid certification is held, payable as salary.

A teacher who earned NBPTS certification previously under this provision shall continue

to be entitled to the annual compensation set forth in § 20.B.2 and B.3, above, for the entire

period of the NBPTS certificate’s validity.

Section 22. Mentor Teachers

A.

If the COMMITTEE sponsors a teacher mentoring program during the 2009-10 contract

year, then the stipend paid to each mentor teacher shall be $560.

Appointment to a mentoring position shall be made by the Superintendent of Schools or her/his
designee. Such appointment shall be made on the recommendation of the building principal or
other appropriate supervisory administrator. Such appointments shall be for one year, and shall

be renewable.
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C. The Superintendent or her/his designee ~ shall establish standards of performance for mentor
teachers and shall timely publicize said standards annually to any interested teacher. A copy of
said standards shall be provided to the UEP at the time of their publication. The Superintendent
or her/his designee will consult with the UEP at the UEP’s request prior to their publication.

D. The failure of the Superintendent or her/his designee to renew a teacher’s mentoring appointment
shall in no case be subject to the grievance procedure set forth in Article V of this Agreement.

Section 23. Substantially Separate Teacher Compensation

Educators who teach students in a substantially separate program will be placed on the appropriate Step
of the following preparation levels of the Basic Salary Schedule:

Sub separate educators without a special education license — No Change

Crosby and Eagle Academy General Education teachers with no license - No Change

Sub separate educators with a special education license with a Bachelor’s Degree — Master’s Level
Crosby and Eagle Academy General Education teachers with appropriate elementary or secondary
license w/ a Bachelor’s Degree - Master’s Level

Sub separate Special Education teacher with a special education license with a Master’s Degree — CAGS
Level

Crosby and Eagle Academy General Education teachers with appropriate elementary or secondary

license with a Master’s Degree — CAGS Level

Sub separate Special Education teacher with a special education license with a CAGS-Doc Level
Crosby and Eagle Academy General Education teachers with appropriate elementary or secondary
license with a CAGS— Doc Level

List of Classrooms

Eagle Academy Classroom Teachers, including interventionist
Crosby Academy Classroom Teachers, including interventionist
Egremont K-2 Severe Sub separate classroom
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Egremont 3 - 5 Severe Sub separate classroom
Crosby K - 2 Severe Sub separate classroom
Crosby 4 -5 Cognitive Sub separate classroom (may not be needed due to Stearns)
Reid 6 - 8 Severe Sub separate classroom

Reid 6 - 8 Cognitive Sub separate classroom
Herberg 6 - 8 Cognitive Sub separate classroom
PHS 9 - 12 ASP Program

PHS 9 - 10 Severe Sub separate classroom
PHS 11 - 12 Severe Sub separate classroom
PHS 18 - 22 year old Transition Program

Pre - K integrated special education classrooms

Section 24. Speech-Language Pathologists, Vision and Hearing Teacher Compensation

Licensed Speech-Language Pathologists and Vision and Hearing teachers shall receive the same column
movement as described in Section 23, Substantially Separate Teacher Compensation, within the Related

Service Provider salary schedule.

Section 25. Compensation Paid in Error

A. Compensation that is owed to a member of the bargaining unit under this Agreement or a
predecessor agreement, and that she/he has not received in error, may be recovered by that
teacher, but only retroactive to the start of the fiscal year when the error is discovered.

B. Compensation that has been paid to a member of the bargaining unit under this Agreement
or a predecessor agreement, and that is in excess of what the employee was owed
contractually, may be recovered by the COMMITTEE from the bargaining unit member to
whom the excess payment was made, but only but only retroactive to the start of the fiscal
year when the error is discovered.

C. As used in this section the term “fiscal year” denotes the period starting July 1 and ending
June 30.

Section 26: Irrelevance of Source of Funding

Regardless of the source of funding for payment for work that is covered by this Agreement,

compensation rates stated in this Agreement shall apply for all such work.
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Section 27: _Applicability of Compensation for Retirement

Applicability of compensation for the purpose of retirement is at the sole discretion of the

Massachusetts Teachers Retirement System (MTRS).

ARTICLE XVI
CANVAS

It is the district’s responsibility to train and provide continued support, as needed for all teachers
in Canvas. The district will maintain Canvas as the LMS. If a decision is made to change the
LMS, it must be a subject of bargaining. Educators will have the month of September to orient

and finalize their Canvas page.

Secondary:
o Teachers in middle and high school grades will maintain a canvas page
o Teachers CAN give non-digital assignments in class
« Any digital assignments (google docs and slides, Peardecks, etc) will be pushed to
students through the canvas page
« Grades will be done in canvas and synced to Powerschool
o Teacher teams will collaborate on the organization and format

Elementary:
¢ All elementary educators will maintain a Canvas page as the primary/only digital source
to communicate with parents and caregivers. Email and phone calls are still encouraged.
« Teachers in grades K-2 and elementary specialists will use Canvas to communicate with
parents and caregivers and may use Canvas with students if they choose but are not
required to
o Teachersin grades 3-5 will introduce students to the Canvas platform
o Any digital assignments that a teacher may choose to assign and that integrate
with Canvas (google docs and slides, Peardecks, etc) will be pushed to
students solely through the Canvas page
o Teacher teams will collaborate on the organization and format
o Standards based grading will be done in Powerschool

No teacher will be disciplined or evaluated poorly unless there is a deliberate or intentional failure
1o use Canvas. Teachers may receive feedback about their Canvas page in their formative or
summative evaluation, but it will not bé used as a criteria in rating a standard or the overall rating
in the formative or summative evaluation.
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ARTICLE XVII
DURATION

The Agreement shall be effective as of August 25, 2024, and shall continue and remain in full
force until August 24, 2027. Not later than January 15, 2027, or at such other date as the partiés
hereto may agree, said parties shall enter into negotiations for a successor Agreement to become

effective August 25, 2027.

¥
IN WITNESS WHEREOF, the parties hereto set their hands and seals, this Q 6 day of
Sdune 505,

PITTSFIELD SCHOOL COMMITTEE UNITED EDUCATORS OF PITTSFIELD




APPENDIX A

NOTICE OF RESIGNATION
AND CLAIM OF BENEFITS
PURSUANT TO
ARTICLE XV § 4 OF
THE AGREEMENT BETWEEN
THE UNITED EDUCATORS OF PITTSFIELD
AND
THE PITTSFIELD SCHOOL COMMITTEE

I, (please print or type name) .
hereby invoke Article XV § 4 of the Agreement between the United Educators of Pittsfield and

the Pittsfield School Committee, and submit my resignation from the Pittsfield Public Schools,
effective (please indicate date) . but not later than the day

preceding the start of the next teachers’ work year. In so doing, I claim the benefit stated in

Article XV § 4(A) that is due me upon my leaving said employment.

I hereby state that to the best of my knowledge I am eligible to retire under the rules of the
Massachusetts Teachers’ Retirement Board, and that I have been continuously employed as a

teacher in the Pittsfield Public Schools for not less than ten (10) full years prior to providing this

notice.

I will receive payment of the sum provided in the month following my retirement.

I recognize that, except under the conditions set forth in Article XV § 4(D) of the Agreement, my

resignation will be effective on the date stated above, and may not be revoked.

SIGNATURE: DATE:

103



APPENDIX B

a. UEP+7 Evaluation Procedure:

If qualified in accordance with the conditions set out below, educators may choose to be

evaluated through the UEP+7 teacher evaluation system.

Educators can propose and work on projects that align with their specific areas of interest,
teaching methods, or classroom needs. These projects aim to foster innovation, experimentation,
and continuous improvement in their teaching practices. The focus is on self-directed growth and

development, allowing educators to explore new ideas, strategies, and educational initiatives.

Throughout the project, educators actively gather data, reflect on their findings, and make
evidence-based decisions to enhance their teaching and student learning outcomes. This
alternative pathway emphasizes professional growth and encourages educators to take ownership

of their development.

Rather than a traditional evaluation, the emphasis is on supporting educators in their journey to
become more effective, reflective, and informed practitioners. It provides them with the
flexibility to set their own goals, explore new teaching approaches, and contribute to the broader
educational community through their research and development efforts. This pathway will offer
educators the chance to propose a project focused on their own professional exploration, growth,

and development.

To take part in this evaluation system, individuals must meet the following criteria:
e Possess Professional status.

¢ Have successfully completed a minimum of two proficient PTS evaluation

cycles following the receipt of PTS status.

* Be willing to engage in quarterly evaluation meetings, typically conducted

via Zoom.

¢ Be proficient in using Google Docs.
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UEP PTS +7 Project Based Evaluation Timeline

YEAR ONE
Conversation 1 with self-assessment/goals by November 21

Observation (educator invite) by March 1
Conversation 2 by May 1
Formative Evaluation by May 15

YEAR TWO
Conversation 3 by November 1

Observation (educator invite) by March 1
Conversation 4 by May 1

Summative Evaluation by May 15

b. TRADITIONAL EVALUATION

Table of Contents
¢} Purpose of Educator Evaluation
(2)  Definitions

3) Evidence Used in Evaluation

4 Rubric

) Evaluation Cycle: Training

(6) Evaluation Cycle: Annual Orientation

@) Evaluation Cycle: Self-Assessment

(8) Evaluation Cycle: Goal Setting and Educator Plan Development

9) Evaluation Cycle : Observation of Practice and Examination of Artifacts — Educators
without PTS

(10)  Evaluation Cycle: Observation of Practice and Examination of Artifacts — Educators
with PTS

(11)  Observations

(12) Evaluation Cycle: Formative Assessment

(13)  Evaluation Cycle : Formative Evaluation for Two-Year Self-Directed Plans Only
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(14)
(15)
(16)
(17)
(18)
(19)
(20)
2]
(22)
(23)
24
25)
(26)
@7)

1y

Evaluation Cycle: Summative Evaluation
Educator Plans : General

Educator Plans: Developing Educator Plan
Educator Plans: Self-Directed Growth Plan
Educator Plans: Directed Growth Plan
Educator Plans: Improvement Plan
Timelines

Career Advancement

Rating Impact on Student Learning Growth
Using Student feedback in Educator Evaluation
Using Staff feedback in Educator Evaluation
Transition from Existing Evaluation System
General Provisions

Implementation

Purpose of Educator Evaluation
A) This contract language is based on M.G.L., ¢.71, § 38; M.G.L. ¢.150E; the

Educator Evaluation regulations, 603 CMR 35.00 et seq.; and the Model System

for Educator Evaluation developed and which may be updated from time to time

by the Department of Elementary and Secondary Education. See 603 CMR 35.02

(definition of model system). In the event of a conflict between this collective

bargaining agreement and the governing laws and regulations, the laws and

regulations will prevail.
B) The regulatory purposes of evaluation are:

1) To promote student learning, growth, and achievement by providing
Educators with feedback for improvement, enhanced opportunities for
professional growth, and clear structures for accountability, 603 CMR
35.01(2)(a);

11) To provide a record of facts and assessments for personnel decisions,
35.01(2)(b);

1i1) To ensure that every school committee has a system to enhance the
professionalism and accountability of teachers and administrators that will

enable them to assist all students to perform at high levels, 35.01(3); and
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iv)  To assure effective teaching and administrative leadership,

35.01(3).
2) Definitions (* indicates definition is generally based on 603 CMR 35.02)

A)

B)

0

*Artifacts of Professional Practice: Products of an Educator’s work and student
work samples that demonstrate the Educator’s knowledge and skills with respect
to specific performance standards. Examples of work products that may or may

not be chosen to become artifacts for evaluation could include (this list is not

exhaustive):
1) Integrated units of instruction
i) Daily lesson plans

iii)  Teacher-made assessments

iv) Classroom technology applications

V) Classroom management plan and class rules

vi) Teacher/student parent contacts

vii)  Student interest surveys

viii) Parent communication log

iX) Classroom newsletter

X) Samples of student work (without identifying information)

X1) Teacher journals/logs

xii)  Educator generated videos and/or audio tapes (15 minute segment limit)
(with permission granted)

xiii)  Educator generated photographs of classrooms (with permission granted)

xiv)  Summative evaluations

xv)  Student/parent/colleague surveys

xvi)  Resume/transcript

xvii) Awards, recognitions

xviii) Meetings and workshops

Classroom teacher: Educators who teach preK-12 whole classes, and teachers of

special subjects as such as art, music, library, and physical education. May also

include special education teachers and reading specialists who teach whole

classes.

Categories of Evidence: Multiple measures of student learning, growth, and

achievement, judgments based on observations and artifacts of professional
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D)

E)

F)

practice, including unannounced observations of practice of any duration; and

additional evidence relevant to one or more Standards of Effective Teaching

Practice (603 CMR 35.03).

*District-determined Measures: Measures of student learning, growth and

achievement related to the Massachusetts Curriculum Frameworks, Massachusetts

Vocational Technical Education Frameworks, or other relevant frameworks, that

are comparable across grade or subject level district-wide. These measures may

include, but shall not be limited to: portfolios, approved commercial assessments
and district-developed pre and post unit and course assessments, and capstone
projects. Grading district assessments will not be a teacher responsibility. The

UEP and the Committee reserve their rights regarding bargaining, to the extent

allowed by law, upon DESE issuance of guidelines.

*Educator(s): Inclusive term that applies to all classroom teachers and

Specialized Instructional Support Personnel, unless otherwise noted.

*Educator Plan: The growth or improvement actions identified as part of each

Educator’s evaluation. The type of plan is determined by the Educator’s career

stage, overall performance rating, and the rating of impact on student learning,

growth and achievement. There shall be four types of Educator Plans:

1) Developing Educator Plan shall mean a plan developed by the Educator
and the Evaluator for one school year or less for an Educator without
Professional Teacher Status (PTS); or, at the discretion of an Evaluator,
for an Educator with PTS in a new assignment.

i) Self-Directed Growth Plan shall mean a plan developed by the Educator
for one or two school years for Educators with PTS who are rated
proficient or exemplary.

111) Directed Growth Plan shall mean a plan developed by the Educator and
the Evaluator of one school year or less for Educators with PTS who are
rated needs improvement.

1v) Improvement Plan shall mean a plan developed by the Evaluator of at least
45 calendar days and no more than one school year for Educators with
PTS who are rated unsatisfactory with goals specific to improving the
Educator’s unsatisfactory performance. In those cases where an Educator

is rated unsatisfactory near the close of a school year, the plan may include
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G)
H)

D)

)

activities during the summer preceding the next school year, but

said activities are not required.

*ESE: The Massachusetts Department of Elementary and Secondary Education.

*Evaluation: The ongoing process of defining goals and identifying, gathering,

and using information as part of a process to improve professional performance

(the “formative evaluation” and “formative assessment”) and to assess total job

effectiveness and make personnel decisions (the “summative evaluation™).

*Evaluator: Any person designated by a superintendent who has primary or

supervisory responsibility for observation and evaluation. The superintendent is

responsible for ensuring that all Evaluators have training in the principles of

supervision and evaluation. Each Educator will have one primary Evaluator at any

one time responsible for determining performance ratings.

i)

iii)

1v)

Primary Evaluator shall be the person who determines the Educator’s
performance ratings and evaluation. The Primary Evaluator may be the
Supervising Evaluator.

Supervising Evaluator shall be the person responsible for developing the
Educator Plan, supervising the Educator’s progress through formative
assessments, evaluating the Educator’s progress toward attaining the
Educator Plan goals, and making recommendations about the evaluation
ratings to the primary Evaluator at the end of the Educator Plan.
Teaching Staff Assigned to More Than One Building: Each Educator
who is assigned to more than one building will be evaluated by the
appropriate administrator where the individual is assigned most of the
time. The principal of each building in which the Educator serves must
review and sign the evaluation, and may add written comments. In cases
where there is no predominate assignment, the superintendent will
determine who the primary evaluator will be.

Notification: The primary Evaluator and supervising Evaluator, if any,
will only be those designated on the Evaluation Responsibility List and
may not be changed without formal agreement between the UEP and the

school committee.

Evaluation Cycle: A five-component process that all Educators follow consisting

of 1) Self-Assessment; 2) Goal-setting and Educator Plan development; 3)
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K)
L)

M)

0)

P)

Q

R)

Implementation of the Plan; 4) Formative Assessment/Evaluation; and 5)
Summative Evaluation.

*Experienced Educator: An educator with Professional Teacher Status (PTS).
*Family: Includes students’ parents, legal guardians, foster parents, or primary
caregivers.

*Formative Assessment: The process used to assess progress towards attaining
goals set forth in Educator plans, performance on standards, or both. This process
may take place at any time(s) during the cycle of evaluation, but typically takes
place at mid-cycle.

*Formative Evaluation: An evaluation conducted at the end of Year 1 for an
Educator on a 2-year Self-Directed Growth plan which is used to arrive at a rating
on progress towards attaining the goals set forth in the Educator Plan,
performance on Standards and Indicators of Effective Teaching Practice, or both.
*Goal: A specific, actionable, and measurable area of improvement as set forth in
an Educator’s plan. A goal may pertain to any or all of the following: Educator
practice in relation to Performance Standards, Educator practice in relation to
indicators, or specified improvement in student learning, growth and achievement.
*Measurable: That which can be classified or estimated in relation to a scale,
rubric, or standards.

Multiple Measures of Student Learning: Measures must include a combination
of classroom, school and district assessments, student growth percentiles on state
assessments, if state assessments are available, and student MEPA gain scores.
This definition may be revised as required by regulations or agreement of the
parties upon issuance of ESE guidance expected by July 2012.

*Observation: A data gathering process that includes notes and judgments made
during one or more classroom or work site visits(s) of any duration by the
Evaluator and may include examination of artifacts of practice including student
work. An observation must occur in person.

Classroom or work site observations conducted pursuant to this article must result
in feedback to the Educator. Normal supervisory responsibilities of department,
building and district administrators will also cause administrators to drop in on
classes and other activities in the work site at various times as deemed necessary

by the administrator. Carrying out these supervisory responsibilities, when they
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S)

T)

U)

V)

W)

do not result in targeted and constructive feedback to the Educator, are not

observations as defined in this Article.

Parties: The parties to this agreement are the Pittsfield school committee (SC)

and the United Educators of Pittsfield (UEP).

*Performance Rating: Describes the Educator’s performance on each

performance standard and overall. There shall be four performance ratings:

1) Exemplary: the Educator’s performance consistently and significantly
exceeds the requirements of a standard or overall. The rating of
exemplary on a standard indicates that practice significantly exceeds
proficient and could serve as a model of practice on that standard district-
wide.

ii) Proficient: the Educator’s performance fully and consistently meets the
requirements of a standard or overall. Proficient practice is understood to
be fully satisfactory.

iii)  Needs Improvement: the Educator’s performance on a standard or overall
is below the requirements of a standard or overall, but is not considered to
be unsatisfactory at this time. Improvement is necessary and expected.

iv) Unsatisfactory: the Educator’s performance on a standard or overall has
not significantly improved following a rating of needs improvement, or
the Educator’s performance is consistently below the requirements of a
standard or overall and is considered inadequate, or both.

*Performance Standards: Locally developed standards and indicators pursuant

to M.G.L. c. 71, § 38 and consistent with, and supplemental to 603 CMR 35.00.

The parties may agree to limit standards and indicators to those set forth in 603

CMR 35.03.

*Professional Teacher Status: PTS is the status granted to an Educator pursuant

to M.G.L.c. 71, § 41.

Rating of Educator Impact on Student Learning: A rating of high, moderate or

low based on trends and patterns on state assessments and district-determined

measures. The parties will negotiate the process for using state and district-
determined measures to arrive at an Educator’s rating of impact on student
learning, growth and achievement, using guidance and model contract language

from ESE.
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X) Rating of Overall Educator Performance: The Educator’s overall performance
rating is based on the Evaluator’s professional judgment and examination of
evidence of the Educator’s performance against the four Performance Standards
and the Educator’s attainment of goals set forth in the Educator Plan, as follows:
i) Standard 1: Curriculum, Planning and Assessment
i1) Standard 2: Teaching All Students
1ii) Standard 3: Family and Community Engagement
iv) Standard 4: Professional Culture
V) Attainment of Professional Practice Goal(s)

vi) Attainment of Student Learning Goal(s)

Y) *Rubric: A scoring tool that describes characteristics of practice or artifacts at
different levels of performance. The rubrics for Standards and Indicators of
Effective Teaching Practice are used to rate Educators on Performance Standards,

these rubrics consists of:

i) Standards: Describes broad categories of professional practice, including
those required in 603 CMR 35.03

ii) Indicators: Describes aspects of each standard, including those required in
603 CMR 35.03

iii)  Elements: Defines the individual components under each indicator
iv) Descriptors: Describes practice at four levels of performance for each
element

Z) Specialists: Educators who teach or counsel individual or small groups of
students through consultation with the regular classroom teacher, for example,
school nurses, guidance counselors, speech and language pathologists, and some
reading specialists and special education teachers.

AA) *Summative Evaluation: An evaluation used to arrive at a rating on each
standard, an overall rating, and as a basis to make personnel decisions. The
summative evaluation includes the Evaluator’s judgments of the Educator’s
performance against Performance Standards and the Educator’s attainment of
goals set forth in the Educator’s Plan.

BB)  *Superintendent: The person employed by the school committee pursuant to
M.G.L. c. 71 §59 and §59A. The superintendent is responsible for the
implementation of 603 CMR 35.00.
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CC)

DD)

EE)

*Teacher: An Educator employed in a position requiring a certificate or
license as described in 603 CMR 7.04(3)(a, b, and d) and in the area of vocational
education as provided in 603 CMR 4.00. Teachers may include, for example,
classroom teachers, librarians, guidance counselors, or school nurses.

#Trends in student learning: At least two years of data from the district-
determined measures and state assessments used in determining the Educator’s
rating on impact on student learning as high, moderate or low.

Walkthrough: An informal visit that provides an opportunity for evaluators to
see an overview of the individual classrooms. Walkthroughs shall not be used for
evaluative purposes. Evaluators are not required to provide feedback after a

walkthrough.

Evidence Used In Evaluation: The following categories of evidence shall be used in

evaluating each Educator:

A)

Multiple measures of student learning, growth, and achievement, which shall

include:

i) Measures of student progress on classroom assessments that are aligned
with the Massachusetts Curriculum Frameworks or other relevant
frameworks and are comparable within grades or subjects in a school;

ii) At least two district-determined measures of student learning related to the
Massachusetts Curriculum Frameworks or the Massachusetts Vocational
Technical Education Frameworks or other relevant frameworks that are
comparable across grades and/or subjects district-wide. These measures
may include: portfolios, approved commercial assessments and district-
developed pre and post unit and course assessments, and capstone
projects. One such measure shall be the MCAS Student Growth Percentile
(SGP) or Massachusetts English Proficiency Assessment gain scores, if
applicable, in which case at least two years of data is required.

1i1) Measures of student progress and/or achievement toward student learning
goals set between the Educator and Evaluator for the school year or some
other period of time established in the Educator Plan.

(a) For classroom teachers: The educator shall propose classroom-

based assessments that are scored using an agreed upon district or
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B)

school rubric or scoring guide. Rubrics will be determined by
teams of teachers by grade level/subject matter/school-wide.

(b)  For Specialists: The educator shall select an assessment that will be
used to measure student learning outcomes directly related to the
learning goals outlined in IEP, treatment plans, or other student-
specific goals.

iv)  For Educators whose primary role is not as a classroom teacher, the
appropriate measures of the Educator’s contribution to student learning,
growth, and achievement as negotiated by the UEP and the district. The
measures must be based on the Educator’s role and responsibility.

V) Other measure(s) discussed by the educator and evaluator may include but
not be limited to individual, grade level and/or content area teams, or
whole school metrics such as;

(a) Grading patterns.

(b)  Course taking patterns.

(c) Promotion, retention and/or graduation rates.

(d) Performance on Advance Placement, SAT, PSAT, ACT, ASVAB
and other standardized measures.

(e) Feedback from student surveys. The parties agree to negotiate
protocols based on DESE guidance.

® Excessive student absenteeism shall be factored into measures of
teacher proficiency.

Judgments based on observations and artifacts of practice including:

1) Unannounced observations of practice of any duration.

1) Announced observation(s) for non-PTS Educators in their first year of
practice in a school, Educators on Improvement Plans, and as determined
by the Evaluator.

iii) Examination of Educator work products.

V) Examination of student work samples.

V) Observations of interactions and contributions to grade level or content
area teams.

Vi) Contributions to school or districts committees.

vii))  Attendance at professional development activities.
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0) Evidence relevant to one or more Performance Standards, including but not
limited to:

i) Evidence compiled and presented by the Educator, including :

(a) Evidence of fulfillment of professional responsibilities and growth
such as self-assessments, peer collaboration, professional
development linked to goals in the Educator plans, contributions to
the school community and professional culture;

(b) Evidence of active outreach to and engagement with families;

i) Evidence of progress towards professional practice goal(s);

ii) Evidence of progress toward student learning outcomes goal(s).

iv) Student and staff feedback (see #23 and 24 below).

V) Any other relevant evidence from any source that the Evaluator shares
with the Educator and the Educator agrees is relevant. Other relevant
information could include information provided by other administrators.

Rubric

The rubrics are a scoring tool used for the Educator’s self-assessment, the formative

assessment, the formative evaluation and the summative evaluation. The districts may

use either the rubrics provided by ESE or comparably rigorous and comprehensive

rubrics developed or adopted by the district and reviewed by ESE.

Evaluation Cycle: Training

A)

B)

Prior to the implementation of the new evaluation process contained in this
article, districts shall arrange training for all Educators, principals, and other
evaluators that outlines the components of the new evaluation process and
provides an explanation of the evaluation cycle. The district through the
superintendent shall determine the type and quality of training based on guidance
provided by ESE.

By November 1st of the first year of this agreement, all Educators shall complete
a professional learning activity about self-assessment and goal-setting satisfactory
to the superintendent or principal. Any Educator hired after the November st
date, and who has not previously completed such an activity, shall complete such
a professional learning activity about self-assessment and goal-setting within

three months of the date of hire. The district through the superintendent shall

t
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determine the type and quality of the learning activity based on guidance provided
by ESE.

6. Evaluation Cycle: Annual Orientation
A) At the start of each school year, the superintendent, principal or designee shall

conduct a meeting for Educators and Evaluators focused substantially on educator

evaluation. The superintendent, principal or designee shall:

1) Provide an overview of the evaluation process, including goal setting and
the educator plans.

ii) Provide all Educators with directions for obtaining a copy of the forms
used by the district. These may be electronically provided.

iii)  The presenter may be digitally recorded to facilitate orientation of

Educators hired after the beginning of the school year.

7. Evaluation Cycle: Self-Assessment
A) Completing the Self-Assessment
i) The evaluation cycle begins with the Educator completing and submitting
to the Primary or Supervising Evaluator a self-assessment by November
1st or within four weeks of the start of their employment at the school.
ii) The self-assessment includes:
(@ An analysis of evidence of student learning, growth and
achievement for students under the Educator’s responsibility.
(b) An assessment of practice against each of the four Performance
Standards of effective practice using the district’s rubric.
(c) Proposed goals to pursue:
e} At least one goal directly related to improving the
Educator’s own professional practice.
(2)  Atleast one goal directly related to improving student
learning.
B) Proposing the goals
1) Educators must consider goals for grade-level, subject-area, department
teams, or other groups of Educators who share responsibility for student

learning and results, except as provided in (ii) below. Educators may meet
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iii)

with teams to consider  establishing team goals. Evaluators may
participate in such meetings.

For Educators in their first year of practice, the Evaluator or his/her
designee will meet with each Educator by October 1st (or within four
weeks of the Educator’s first day of employment if the Educator begins
employment after September 15th) to assist the Educator in completing the
self-assessment and drafting the professional practice and student learning
goals which must include induction and mentoring activities.

Unless the Evaluator indicates that an Educator in his’/her second or third
years of practice should continue to address induction and mentoring goals
pursuant to 603 CMR 7.12, the Educator may address shared grade level
or subject area team goals.

For Educators with PTS and ratings of proficient or exemplary, the goals
may be team goals. In addition, these Educators may include individual
professional practice goals that address enhancing skills that enable the
Educator to share proficient practices with colleagues or develop
leadership skills.

For Educators with PTS and ratings of needs improvement or
unsatisfactory, the professional practice goal(s) must address specific
standards and indicators identified for improvement. In addition, the goals

may address shared grade level or subject area team goals.

8. Evaluation Cycle: Goal Setting and Development of the Educator Plan

A)

Every Educator has an Educator Plan that includes, but is not limited to, one goal

related to the improvement of practice; one goal for the improvement of student

learning. The Plan also outlines actions the Educator must take to attain the goals

established in the Plan and benchmarks to assess progress. Goals may be

developed by individual Educators, in conjunction with the Evaluator, or by

teams, departments, or groups of Educators who have the similar roles and/or

responsibilities. See Sections 15-19 for more on Educator Plans.

)

Educators will be provided time (during a faculty meeting or a half day in
September 2012) to prepare goals and Educator plans. School and
District goals will be provided to the Educators.
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B)

0

D)

ii) Team time must be provided to consider team goals.

iii)  Consultation time with Specialists may be required to complete Educator
goals.

iv) Times provided above will not interfere with preparation time or Educator
lunch. Evaluators will minimize interfering with teaching time for the
above activities.

To determine the goals to be included in the Educator Plan, the Evaluator reviews

the goals the Educator has proposed in the Self-Assessment, using evidence of

Educator performance and impact on student learning, growth and achievement

based on the Educator’s self-assessment and other sources that Evaluator shares

with the Educator. The process for determining the Educator’s impact on student
learning, growth and achievement will be determined after ESE issues guidance
on this matter. See #22, below.

Educator Plan Development Meetings shall be conducted as follows:

1) Educators in the same school may meet with the Evaluator in teams and/or
individually at the end of the previous evaluation cycle or by October 15th
of the next academic year to develop their Educator Plan. Educators shall
not be expected to meet outside of contractually required school days.

ii) For those Educators new to the school, the meeting with the Evaluator to
establish the Educator Plan must occur by October 15th or within six
weeks of the start of their assignment in that school if the start date is after
September 1st.

1ii) The Evaluator shall meet individually with Educators with PTS and
ratings of needs improvement or unsatisfactory to develop professional
practice goal(s) that must address specific standards and indicators
identified for improvement. In addition, the goals may address shared
grade level or subject matter goals.

1v) Times provided above will not interfere with preparation time or Educator
lunch. Evaluators will minimize interfering with teaching time for the
above activities.

The Evaluator completes the Educator Plan by November 1st. The Educator shall

sign the Educator Plan within 5 school days of its receipt and may include a

written response. The Educator’s signature indicates that the Educator received

the plan in a timely fashion. The signature does not indicate agreement or
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9.

10.

disagreement with its contents.  The Evaluator retains final authority over the

content of the Educator’s Plan.

Evaluation Cycle: Observation of Practice and Examination of Artifacts —

Educators without PTS

A)

B)

In the first year of practice or first year assigned to a school:

1) The Educator shall have at least one announced observation during the
school year using the protocol described in section 11B, below.

ii) The Educator shall have at least three unannounced observations during
the school year.

iii) Two out of the four observations (one before formative and one before
summative) must contain conferences.

In their second and third years of practice or second and third years as a non-PTS

Educator in the school:

1) The Educator shall have at least two unannounced observations during the
school year. Both must contain conferences, one before formative and one

before summative.

Evaluation Cycle: Observation of Practice and Examination of Artifacts —

Educators with PTS

A)

B)

9)

The Educator whose overall rating is proficient or exemplary must have at least
two observations during the evaluation cycle.

The Educator whose overall rating is needs improvement must be observed
according to the Directed Growth Plan during the period of Plan which must
include at least two unannounced observations.

The Educator whose overall rating is unsatisfactory must be observed according
to the Improvement Plan which must include both unannounced and announced
observations. The number and frequency of the observations shall be determined
by the Evaluator, but in no case, for improvement plans of one year, shall there be
fewer than one announced and four unannounced observations. For Improvement
Plans of six months or fewer, there must be no fewer than one announced and two

unannounced observations.
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11.

Observations

The Evaluator’s first observation of the Educator will meet the requirements of the
timeline. Observations required by the Educator Plan should be completed by April 15th
for Educators receiving summative evaluations and completing their evaluation cycle.
The Evaluator may conduct additional observations after this date but may not be
included in the summative evaluation without the consent of the Educator with UEP

representation.

In the event an area of concern is identified, a thirty (30) minute follow up observation
will occur within 30 school days, that focuses on the identified area of concern, During
the follow up observation, the administrator has the right to require the teacher to provide
the teacher’s evidence of lesson planning. No specific template is required in regard to

said evidence ofplanning.

Educators on the first year of a two-year plan will be observed with a follow up

conference prior to their formative evaluation, and may be observed throughout the entire

school year. The Evaluator is not required nor expected to review all the indicators in a

rubric during an observation.

A) Unannounced Observations

1) Unannounced observations may be in the form of partial or full-period

classroom visitations. Whenever an unannounced observation is taking
place, the Evaluator will inform the Educator an observation is being
conducted by placing a blue half sheet on the Educator’s desk before
beginning the observation. The blue half sheet will indicate that there was

an observation along with the timeline for feedback.

(a) Multiple visits to a classroom should be made at different times
throughout the day.

(b) The Evaluator should meet the minimum required number of visits
for each Educator. However, receiving more than the minimum
required visits should be viewed as routine unless otherwise
indicated in written feedback.

11i) The Educator will be provided with observation notes and preliminary

feedback from the Evaluator within 5 school days of the observation. The
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post-observation conference, if required, will occur within 10
school days. The written feedback shall be delivered to the Educator in
Teach Point and be signed within 15 school days.

Any series of observations resulting in an area of concern must be
followed by at least one observation of at least 30 minutes in duration
within 30 school days. A post-observation conference will be held and the
evaluator has the right to require the educator to bring evidence of lesson
planning. No specific template is required in regard to said evidence of

planning.

The Educator may, within 5 school days, respond in writing to any
observation. If the Evaluator uses the observation in the evaluation, the

Educator’s response must also be included.

B) Announced Observations

i)

All non-PTS Educators in their first year in the school, PTS Educators on
Improvement Plans and other educators at the discretion of the evaluator
shall have at least one (1) Announced Observation by the Primary
Evaluator.

(@ The Evaluator and Educator shall select the date and time of the
lesson or activity to be observed and discuss with the Educator any
specific goal(s) for the observation.

(b)  Within 5 school days of the scheduled observation, upon request of
either the Evaluator or Educator, the Evaluator and Educator shall
meet for a pre-observation conference. In lieu of a meeting, the
Educator may inform the Evaluator in writing of the nature of the
lesson, the student population served, and any other information

that will assist the Evaluator to assess performance.

(1 The Educator shall provide the Evaluator a draft of the
lesson, student conference, IEP plan or activity. If the
actual plan is different, the Educator will provide the

Evaluator with a copy prior to the observation.
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C)

(2)  The Educator will be notified as soon as possible if the
Evaluator will not be able to attend the scheduled
observation. The observation will be rescheduled with the
Educator as soon as reasonably practical.

(¢)  Within 10 school days of the observation, the Evaluator and
Educator shall meet for a post-observation conference barring
extreme circumstances.

(d) The Evaluator shall provide the Educator with written feedback
within 5 school days of the post-observation conference. For any
standard where the Educator’s practice was found to be an area of
concern, the feedback must:

(1)  Describe the basis for the Evaluator’s judgment.

(2)  Describe actions the Educator should take to improve
his/her performance.

(3)  Identify support and/or resources the Educator may use in
his/her improvement.

(4)  State that the Educator is responsible for addressing the
need for improvement.

(¢)  The Educator may, within 5 school days, respond in writing to any
observation. If the Evaluator uses the observation in the
evaluation, the Educator’s response must also be included.

Teacher Leaders and Observations

Teacher leaders may conduct observations as defined below:

Developing Educator - First Year

Two (2) out of the required four (4) unannounced observations may be completed
by a Teacher Leader.

The required announced observation must be done by Primary or Supervising
Evaluator.

Any 30 minute follow up within 30 school days for partial or contradictory

evidence must be done by the Primary or Supervising Evaluator.
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Developing Educator - Second/Third Year

One (1) out of three (3) required unannounced observations may be completed by

a Teacher Leader.

Any 30 minute follow up within 30 school days for partial or contradictory

evidence must be done by the Primary or Supervising Evaluator.

Self-Directed 2 Year Plan - PTS -

Two (2) observations must be performed by the primary or supervising
evaluators, one (1) before formative and one (1) before summative. Both
observations must contain conferences

Any additional observations may be completed by the Teacher Leader. The

Primary or Supervising Evaluator must complete the majority of the observations.

Any 30 minute follow up within 30 school days for partial or contradictory

evidence must be done by the Primary or Supervising Evaluator.

12. Evaluation Cycle: Formative Assessment

A)

B)

A specific purpose for evaluation is to promote student learning, growth and
achievement by providing Educators with feedback for improvement. Evaluators
are expected to make frequent unannounced visits to classrooms. Evaluators are
expected to give targeted constructive feedback to Educators based on their
observations of practice, examination of artifacts, and analysis of multiple
measures of student learning, growth and achievement in relation to the Standards
and Indicators of Effective Teaching Practice.

Formative Assessment may be ongoing throughout the evaluation cycle but
typically takes place mid-cycle when a Formative Assessment report is
completed. For an Educator on a two-year Self-Directed Growth Plan, the mid-
cycle Formative Assessment report is replaced by the Formative Evaluation report

at the end of year one. See section 13, below.
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0)

D)

E)

F)

G)

H)

Y

D

The Formative Assessment report provides written feedback and ratings to the
Educator about his/her progress towards attaining the goals set forth in the
Educator Plan, performance on Performance Standards and overall, or both.

The Educator shall provide to the Evaluator by January 5th evidence of family
outreach and engagement, fulfillment of professional responsibility and growth,
and progress on attaining professional practice and student learning goals. The
educator may provide to the evaluator additional evidence of the educator’s
performances against the four Performance Standards.

Upon the request of either the Evaluator or the Educator, the Evaluator and the
Educator will meet either before or after completion of the Formative Assessment
Report.

The Evaluator shall complete the Formative Assessment report and provide a
copy to the Educator. All Formative Assessment reports must be signed by the
Evaluator and delivered face-to-face, through a secure evaluation system such as
Teach Point, or to the Educator’s school mailbox in a sealed envelope or mailed
home.

The Educator may reply in writing to the Formative Assessment report within 5
school days of receiving the report.

The Educator shall sign the Formative Assessment report within 5 school days of
receiving the report. The signature indicates that the Educator received the
Formative Assessment report in a timely fashion. The signature does not indicate
agreement or disagreement with its contents.

As aresult of the Formative Assessment Report, the Evaluator may change the
activities in the Educator Plan.

If the rating in the Formative Assessment report differs from the last summative
rating the Educator received, the Evaluator may place the Educator on a different

Educator Plan, appropriate to the new rating.

Evaluation Cycle: Formative Evaluation for Two Year Self-Directed Plans Only

A)

Educators on two year Self-Directed Growth Educator Plans receive a Formative
Evaluation report near the end of the first year of the two year cycle. The
Educator’s performance rating for that year shall be assumed to be the same as the
previous summative rating unless evidence demonstrates a significant change in

performance in which case the rating on the performance standards may change,
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14.

B)

9

D)

E)

F)

G)

H)

D

and the Evaluator may place the Educator on a different Educator plan,
appropriate to the new rating.

The Formative Evaluation report provides written feedback and ratings to the
Educator about his/her progress towards attaining the goals set forth in the
Educator Plan, performance on each performance standard and overall, or both.
No less than two weeks before the due date for the Formative Evaluation report,
which due date shall be established by the Evaluator with written notice provided
to the Educator, the Educator shall provide to the Evaluator evidence of family
outreach and engagement, fulfillment of professional responsibility and growth,
and progress on attaining professional practice and student learning goals. The
educator may also provide to the evaluator additional evidence of the educator’s
performance against the four Performance Standards.

The Evaluator shall complete the Formative Evaluation report and provide a copy
to the Educator. All Formative Evaluation reports must be signed by the Evaluator
and delivered face-to-face, sent through a secure evaluation system such as Teach
Point, or to the Educator’s school mailbox in a sealed envelope or mailed home.
Upon the request of either the Evaluator or the Educator, the Evaluator and the
Educator will meet either before or after completion of the Formative Evaluation
Report.

The Educator may reply in writing to the Formative Evaluation report within 5
school days of receiving the report.

The Educator shall sign the Formative Evaluation report within 5 school days of
receiving the report. The signature indicates that the Educator received the
Formative Evaluation report in a timely fashion. The signature does not indicate
agreement or disagreement with its contents.

As a result of the Formative Evaluation report, the Evaluator may change the
activities in the Educator Plan.

If the rating in the Formative Evaluation report differs from the last summative
rating the Educator received, the Evaluator may place the Educator on a different

Educator Plan, appropriate to the new rating.

Evaluation Cycle: Summative Evaluation
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A)

B)

0

D)

E)

F)

G)

H)

)

The evaluation cycle concludes with a summative evaluation report. For
Educators on a one or two year Educator Plan, the summative report must be
written and provided to the educator by May 15th.

The Evaluator determines a rating on each standard and an overall rating based on
the Evaluator’s professional judgment, an examination of evidence against the
Performance Standards and evidence of the attainment of the Educator Plan goals.
The professional judgment of the primary evaluator shall determine the overall
summative rating that the Educator receives.

For an educator whose overall performance rating is exemplary or proficient and
whose impact on student learning is low, the evaluator’s supervisor shall discuss
and review the rating with the evaluator and the supervisor shall confirm or revise
the educator’s rating. In cases where the superintendent serves as the primary
evaluator, the superintendent’s decision on the rating shall not be subject to
review.

The summative evaluation rating must be based on evidence from multiple
categories of evidence. MCAS Growth scores shall not be the sole basis for a
summative evaluation rating.

To be rated proficient overall, the Educator shall, at a minimum, have been rated
proficient on the Curriculum, Planning and Assessment and the Teaching All
Students Standards of Effective Teaching Practice.

No less than four weeks before the due date for the Summative Evaluation report,
which due date shall be established by the Evaluator with written notice provided
to the Educator, the Educator will provide to the Evaluator evidence of family
outreach and engagement, fulfillment of professional responsibility and growth,
and progress on attaining professional practice and student learning goals. The
educator may also provide to the evaluator additional evidence of the educator’s
performance against the four Performance Standards.

The Summative Evaluation report should recognize areas of strength as well as
identify recommendations for professional growth.

The Evaluator shall deliver a signed copy of the Summative Evaluation report to
the Educator face-to-face, through a secure evaluation system such as Teach
Point, or to the Educator’s school mailbox in a sealed envelope or mailed home

no later than May 15th.
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)

K)

L)

M)

N)

0)

The Evaluator shall meet with  the Educator rated needs improvement or
unsatisfactory to discuss the summative evaluation. The meeting shall occur by
June 1st.

The Evaluator may meet with the Educator rated proficient or exemplary to
discuss the summative evaluation, if either the Educator or the Evaluator requests
such a meeting. The meeting shall occur by June 10th.

Upon mutual agreement, the Educator and the Evaluator may develop the Self-
Directed Growth Plan for the following two years during the meeting on the
Summative Evaluation report.

The Educator shall sign the final Summative Evaluation within 10 school days of
the report or by June 15th, whichever is sooner. The signature indicates that the
Educator received the Summative Evaluation report in a timely fashion. The
signature does not indicate agreement or disagreement with its contents.

The Educator shall have the right to respond in writing within 30 days to the
summative evaluation which shall become part of the final Summative Evaluation
report.

A copy of the signed final Summative Evaluation report shall be filed in the

Educator’s personnel file.

Educator Plans — General

A)

B)

Educator Plans shall be designed to provide Educators with feedback for

improvement, professional growth, and leadership; and to ensure Educator

effectiveness and overall system accountability. The Plan must be aligned to the

standards and indicators and be consistent with district and school goals.

The Educator Plan shall include, but is not limited to:

1) At least one goal related to improvement of practice tied to one or more
Performance Standards;

i1) At least one goal for the improvement of the learning, growth and
achievement of the students under the Educator’s responsibility;

iii) An outline of actions the Educator must take to attain the goals and

benchmarks to assess progress. Actions must include specified
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16.

17.

18.

9]

professional development and learning activities that the Educator will
participate in as a means of obtaining the goals, as well as other support
that may be suggested by the Evaluator or provided by the school or
district. Examples may include but are not limited to course work, self-
study, action research, curriculum development, and study groups with
peers.
It is the Educator’s responsibility to attain the goals in the Plan and to participate
in any training and professional development provided through the state, district,
or other providers in accordance with the Educator Plan. If an Educator is
required by the District to participate in any training and/or professional
development in accordance with the Educator Plan, the District will pay for the

cost of the prior approved training and/or professional development.

Educator Plans: Developing Educator Plan

A)
B)

The Developing Educator Plan is for all Educators without PTS.
The Educator shall be evaluated at least annually.

Educator Plans: Self-Directed Growth Plan

A)

B)

A Two-year Self-Directed Growth Plan is for those Educators with PTS who have
an overall rating of proficient or exemplary, and whose impact on student
learning is moderate or high. A formative evaluation report is completed at the
end of year 1 and a summative evaluation report at the end of year 2.

A One-year Self-Directed Growth Plan is for those Educators with PTS who have
an overall rating of proficient or exemplary, and whose impact on student learning
is low. In this case, the Evaluator and Educator shall analyze the discrepancy
between the summative evaluation rating and the rating for impact on student

learning to seek to determine the cause(s) of the discrepancy.

Educator Plans: Directed Growth Plan

A)

B)

A Directed Growth Plan is for those Educators with PTS whose overall rating is

needs improvement.

The goals in the Plan must address areas identified as needing improvement as

determined by the Evaluator.
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19.

0

D)

E)

The Evaluator shall complete a  summative evaluation for the Educator at the
end of the period determined by the Plan, but at least annually, and in no case
later than June 10th .

For an Educator on a Directed Growth Plan whose overall performance rating is
at least proficient, the Evaluator will place the Educator on a Self-Directed
Growth Plan for the next Evaluation Cycle.

For an Educator on a Directed Growth Plan whose overall performance rating is
not at least proficient, the Evaluator will rate the Educator as unsatisfactory and

will place the Educator on an Improvement Plan for the next Evaluation Cycle.

Educator Plans: Improvement Plan

A)

B)

C)

D)

E)

F)

An Improvement Plan is for those Educators with PTS whose overall rating is

unsatisfactory.

The parties agree that in order to provide students with the best instruction, it may

be necessary from time to time to place an Educator whose practice has been rated

as unsatisfactory on an Improvement Plan of no fewer than 45 calendar days

(beginning on the first day of the school year following the summative evaluation)

and no more than one school year.

The Evaluator must complete a summative evaluation for the Educator at the end

of the period determined by the Evaluator for the Plan.

An Educator on an Improvement Plan shall be assigned a Supervising Evaluator

(see definitions). The Supervising Evaluator is responsible for providing the

Educator with guidance and assistance in accessing the resources and professional

development outlined in the Improvement Plan. The primary evaluator may be

the Supervising Evaluator.

The Improvement Plan shall define the problem(s) of practice identified through

the observations and evaluation and detail the improvement goals to be met, the

activities the Educator must take to improve and the assistance to be provided to

the Educator by the district.

The Improvement Plan process shall include:

1) Within ten school days of notification to the Educator that the Educator is
being placed on an Improvement Plan, the Evaluator shall schedule a

meeting with the Educator to discuss the Improvement Plan. The
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G)

H)

)

Evaluator will develop the Improvement Plan, which will include the
provision of specific assistance to the Educator.

it) The Educator may request that a representative of the UEP attend the
meeting(s).

iii)  If the Educator consents, the UEP will be informed that an Educator has
been placed on an Improvement Plan.

The Improvement Plan shall:

1) Define the improvement goals directly related to the performance
standard(s) and/or student learning outcomes that must be improved;

i) Describe the activities and work products the Educator must complete as a
means of improving performance;

i)  Describe the assistance that the district will make available to the
Educator;

iv) Articulate the measurable outcomes that will be accepted as evidence of
improvement;

V) Detail the timeline for completion of each component of the Plan,
including at a minimum a mid-cycle formative assessment report of the
relevant standard(s) and indicator(s);

vi) Identify the individuals assigned to assist the Educator which must include
minimally the Supervising Evaluator; and,

vii)  Include the signatures of the Educator and Supervising Evaluator.

A copy of the signed Plan shall be provided to the Educator. The Educator’s

signature indicates that the Educator received the Improvement Plan in a timely

fashion. The signature does not indicate agreement or disagreement with its
contents.

A decision on the Educator’s status at the conclusion of the Improvement Plan.

1) All determinations below must be made no later than June 1. One of three
decisions must be made at the conclusion of the Improvement Plan:

(a) If the Evaluator determines that the Educator has improved his/her
practice to the level of proficiency, the Educator will be placed on
a Self-Directed Growth Plan.

(b) (1) In those cases where the Educator was placed on an
Improvement Plan as a result of his/her summative rating at the

end of his/her Directed Growth Plan, if the Evaluator determines
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that the Educator is making substantial progress toward
proficiency, the Evaluator shall place the Educator on a Directed
Growth Plan.
(ii) In those cases where the Educator was placed on an
Improvement Plan as a result of his/her Summative rating at the
end of his/her Directed Growth Plan, if the Evaluator determines
that the Educator is not making substantial progress toward
proficiency, the Evaluator shall recommend to the superintendent
that the Educator be dismissed.

(© If the Evaluator determines that the Educator’s practice remains at
the level of unsatisfactory, the Evaluator shall recommend to the

superintendent that the Educator be dismissed.

20. Timelines for Educators on a 1-year plan.

Activity: Completed By:
Superintendent, principal or designee meets with evaluators and September 15th
educators to explain evaluation process

Evaluator meets with first-year educators to assist in self-assessment and goal October 1
setting process

Educator submits self-assessment and proposed goals. October 15
Evaluator meets with Educators in teams or individually to establish

Educator Plans (Educator Plan may be established at Summative

Evaluation Report meeting in prior school year)

Evaluator completes Educator Plans November 1

Evaluator should complete first observation of each Educator

December 1%

Educator submits evidence on parent outreach, professional growth, January 5th
progress on goals (and other standards, if desired)
Evaluator should complete mid-cycle Formative Assessment Reports. February 1

Evaluator holds Formative Assessment Meetings if requested by either
Evaluator or Educator

February 15

Educator submits evidence on parent outreach, professional growth,
progress on goals (and other standards, if desired)

4 weeks prior to
Summative
Evaluation Report
date established by
evaluator
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Evaluator completes Summative Evaluation Report May 15

Evaluator meets with Educators whose overall Summative Evaluation June 1
ratings are Needs Improvement or Unsatisfactory

Evaluator meets with Educators whose ratings are proficient or exemplary | June 10
at request of Evaluator or Educator

Educator signs Summative Evaluation Report and adds response, if any June 15
within 10 school days of receipt or by June 15th, whichever is sooner.
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Timelines for Educators with PTS on Two

Year Plans

Activity:

Completed By:

Evaluator completes unannounced observations

Any time during the
2 year evaluation
cycle

Superintendent, principal or designee meets with evaluators and September 15

educators to explain evaluation process

Educator submits self-assessment and proposed goals. October 15

Evaluator meets with Educators in teams or individually to establish (of year one)

Educator Plans (Educator Plan may be established at Summative

Evaluation Report meeting prior school year)

Evaluator completes Educator Plans November 1
(of year one)

Educator submits evidence on parent outreach, professional growth,
progress on goals (and other standards, if desired)

Date established by
Evaluator but no
earlier than May 1st.

(Year One)

Evaluator completes Formative Evaluation Report

June 1 of Year 1

Evaluator conducts Formative Evaluation Meeting, if any

June 1 of Year 1

Educator submits evidence on parent outreach, professional growth,
progress on goals (and other standards, if desired)

Date established by
Evaluator but no
earlier than May 1st.

(Year Two)

Evaluator completes Summative Evaluation Report

May 15 of Year 2

Evaluator meets with Educators whose ratings are proficient or exemplary

at request of Evaluator or Educator

June 10 of Year 2,
or by the last day of
school, whichever is
sooner.

Educator signs Summative Evaluation Report and adds response, if any
within 10 school days of receipt or by June 15th, whichever is sooner.

June 15 of Year 2,

or by the last day of
school, whichever is
sooner. .
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Timelines for Educators on Plans of Less than One Year

The timeline for educators on Plans of less than one year will be established in the Educator

Plan.

NOTE: Timelines in this evaluation document may be adjusted by mutual agreement for

Educators who suffer extended ilinesses or leaves of absence. The Evaluator will meet with the

Educator upon their return to discuss an appropriate modification to deadlines for the parties.

21.

22.

Career Advancement

A)

B)

C)

In order to attain Professional Teacher Status, the Educator should achieve ratings
of proficient or exemplary on each Performance Standard and overall. A principal
considering making an employment decision that would lead to PTS for any
Educator who has not been rated proficient or exemplary on each performance
standard and overall on the most recent evaluation shall confer with the
superintendent by May 1. The principal’s decision is subject to review and
approval by the superintendent.

In order to qualify to apply for a teacher leader position, the Educator must have
had a Summative Evaluation performance rating of proficient or exemplary for at
least the previous two years.

Educators with PTS whose summative performance rating is exemplary and, after
2013-14 whose impact on student learning is rated moderate or high, shall be
recognized and rewarded with leadership roles, promotions, additional
compensation, public commendation or other acknowledgement as determined by

the district through collective bargaining where applicable.

General Provisions

A)

Only Educators who are licensed and trained may serve as primary evaluators of
Educators.
1. The superintendent or their designee will inform the UEP who has satisfied

the evaluator training requirements.
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23.

ii.  Primary evaluators will be trained in accordance with ESE guidelines. The

superintendent or their designee will provide the UEP with the details of

the training.

B)

©)

D)

E)

Implementation

Evaluators shall not make negative comments about the Educator’s
performance, or comments of a negative evaluative nature, in the
presence of students, parents or other staff, except in the unusual
circumstance where the Evaluator concludes that s’/he must
immediately and directly intervene. Nothing in this paragraph is
intended to limit an administrator’s ability to investigate a
complaint, or secure assistance to support an Educator.

The superintendent shall insure that Evaluators have training in
supervision and evaluation, including the regulations and standards
and indicators of effective teaching practice promulgated by ESE
(35.03), and the evaluation Standards and Procedures established
in this Agreement.

Should there be a serious disagreement between the Educator and
the Evaluator regarding an overall summative performance rating
of unsatisfactory, the Educator may meet with the Evaluator’s
supervisor to discuss the disagreement. Should the Educator
request such a meeting, the Evaluator’s supervisor must meet with
the Educator. The Evaluator may attend any such meeting at the
discretion of the superintendent. The Educator has the right to
have UEP representation attend this meeting.

Administration will notify the UEP of all Unit A Educator Plans
(year and type) by June 15th. Educators placed on to a directed
growth plan or an improvement plan shall meet with both the

Evaluator and a UEP representative to create the plan.

The parties agree to maintain a joint labor-management evaluation team which shall

review the evaluation processes and procedures annually through the first three years of

implementation and recommend adjustments to the parties. The parties agree to meet to

discuss any recommended adjustments.
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Violations of this article are subject to the grievance and arbitration procedures. The

arbitrator shall determine whether there was substantial compliance with the totality of

the evaluation process. When the evaluation process results in the termination or non-

renewal of an Educator, then no financial remedy or reinstatement shall issue if there was

substantial compliance.

Evaluation Responsibilities

Position Primary Supervising
Elementary Educator Principal School Community Coordinator, Dean of
Students, and/or Curriculum Coordinator
Middle School Educator | Principal Vice Principal, Dean of Students, and/or
Curriculum Coordinator
MS Team Leaders Principal Vice Principal , Dean of Students, and/or
Curriculum Coordinator
High School Educator | Principal Vice Principal, Dean of Students, and/or
Curriculum Coordinator
HS Department Head Principal Vice Principal, Dean of Students, and/or
Curriculum Coordinator
CVTE Educator Principal Vice Principal, Dean of Students, Asst.
Superintendent for Vocational, Workforce, and
College Readiness Programs
Special Education Principal or Supervisor, Director, Vice Principal, Dean of
Educator Director Students, and/or Curriculum Coordinator
OT/PT Director Supervisor, Principal, Vice Principal, Dean of
Students, and/or Curriculum Coordinator
Itinerant Speech / Director Supervisor, Principal, Vice Principal, Dean of
Hearing Students, and/or Curriculum Coordinator ‘ '
& e sl
Itinerant Specialists Principal* Principal**, Vice Principal, Community  Unit Leai‘:er or
Coordinator, Dean of Students, Curriculum Depamhent"Head
Coordinator S e g
Caseworker Director or Principal, Vice Principal, Dean of Students, Urﬁt~Leadér or
Supervisor Director, or Supervisor Department Head
Adult Basic Education Director None
Educator
School Nurses Principal School Community Coordinator, Dean of Nurse Leader
Students, Vice Principal
Nurse Leader Deputy Principal
Superintendent

Note: School Community Coordinators and Deans of Students can be Supervising Evaluators as

long as they hold a valid DESE license at the appropriate level, and have received training in

accordance with Section 4(A) above.
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* Where itinerant educator spends most of their time or otherwise determined by mutual

agreement

** At the school the educator spends the lesser amount of their instructional time.
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